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The Legal Background (Applicable to all individual screening forms at Annex C) 
 
Under section 75 of the Northern Ireland Act 1998, the Department is required to have 
due regard to the need to promote equality of opportunity: 
 
● between person of different religious belief, political opinion, racial group, 
 age, marital status or sexual orientation; 
 
● between men and women generally; 
 
● between persons with a disability and persons without; and,  
 
● between persons with dependants and persons without1. 
 
Without prejudice to the obligations set out above, the Department is also required to:  
 
●      have regard to the desirability of promoting good relations between 
        persons of different religious belief, political opinion or racial  
        group; and 
 
●      meet legislative obligations under the Disability Discrimination Order. 
 
Introduction (Applicable to all individual screening forms at Annex C) 
 
2. This form should be read in conjunction with the Equality Commission’s revised 
Section 75 guidance, “Effective Section 75 Equality Assessments: Screening and Equality 
Assessments” which is available on the Equality Commission’s website.  
Equality Commission's revised Section 75 guidance 
 
Section 75 statutory duties apply to internal policies (relating to people who work for 
department), as well as external policies (relating to those who are, or could be, served 
by the department). 
 
3. The purpose of screening is to identify those policies that are likely to have an 
impact on equality of opportunity and/or good relations and so determine whether an 
Equality Impact Assessment (EQIA) is necessary.  Screening should be introduced at an 
early stage when developing or reviewing a policy.  
 
4. The lead role in the screening of a policy should be taken by the policy decision-
maker who has the authority to make changes to that policy and should involve, in the 
screening process: 
 

• other relevant team members; 
• those who implement the policy; 
• staff members from other relevant work areas; and  
• key stakeholders.  

 
 A flowchart which outlines the screening process is provided at Annex A.   

                                                 
1 A list of the main groups identified as being relevant to each of the section 75 categories is at Annex B of this 
document.  

http://www.equalityni.org/ECNI/media/ECNI/Publications/Employers%20and%20Service%20Providers/Public%20Authorities/S75Advice-ScreeningEQIA.pdf
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5. The first step in the screening exercise is to gather evidence to inform the screening 
decisions.  Relevant data may be either quantitative or qualitative or both (this helps to 
indicate whether or not there are likely equality of opportunity and/or good relations 
impacts associated with a policy).  Relevant information will help to clearly demonstrate 
the reasons for a policy being either ‘screened in’ for an equality impact assessment or 
‘screened out’ from an equality impact assessment.  
 
6. The absence of evidence does not indicate that there is no likely impact but if none 
is available, it may be appropriate to consider subjecting the policy to an EQIA. 
 
7. Where data/evidence gaps exist consider engaging with the main representative 
groups directly, for example Disability Action, Rainbow, and NICCY to find out what you 
need to know.  Bring stakeholders together to discuss policy or link up with other UK 
bodies who may have similar policies. 
 
8. Screening provides an assessment of the likely impact, whether ‘minor’ or ‘major’, 
of its policy on equality of opportunity and/or good relations for the relevant categories.  In 
some instances, screening may identify the likely impact is none.  
 
9. Contact DOJSMEqualityand.StaffSupportServices@justice-ni.gov.uk 
at any stage of the process for support or guidance. 
 
Screening decisions (Applicable to all individual screening forms at Annex C) 
 
10. Completion of screening should lead to one of the following three outcomes. The 
policy has been:  
 

i. ‘screened in’ for equality impact assessment;  
ii. ‘screened out’ with mitigation or an alternative policy proposed to be 

adopted; or 
iii. ‘screened out’ without mitigation or an alternative policy proposed to be 

adopted.  
 
Screening and good relations duty (Applicable to all individual screening forms at 
Annex C) 
 
11. The Commission recommends that a policy is ‘screened in’ for equality impact 
assessment if the likely impact on good relations is ‘major’.  While there is no legislative 
requirement to engage in an equality impact assessment in respect of good relations, this 
does not necessarily mean that equality impact assessments are inappropriate in this 
context.  
 
 
 
 
 
 
 
 

mailto:DOJSMEqualityand.StaffSupportServices@justice-ni.gov.uk
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Part 1 (Applicable to all individual screening forms at Annex C) 
 
Definition of Policy 
 
12.      There have been some difficulties in defining what constitutes a policy in the 
context of section 75.  To be on the safe side it is recommended that you consider any 
new initiatives, proposals, schemes or programmes as policies or changes to those 
already in existence.  It is important to remember that even if a full EQIA has been carried 
out in an “overarching” policy or strategy, it will still be necessary for the policy maker to 
consider if further screening or an EQIA needs to be carried out in respect of those policies 
cascading from the overarching strategy. 
 
Overview of Policy Proposals 
 
13.       The aims and objectives of the policy must be clear and terms of reference well 
defined.  You must take into account any available data that will enable you to come to a 
decision on whether or not a policy may or may not have a differential impact on any of the 
s75 categories. 
 
Policy Scoping 
 
14. The first stage of the screening process involves scoping the policy under 
consideration.  The purpose of policy scoping is to help prepare the background and 
context and set out the aims and objectives for the policy, being screened.  At this stage, 
scoping the policy will help identify potential constraints as well as opportunities and will 
help the policy maker work through the screening process on a step by step basis. 
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Part 1: Policy Scoping 
 
15. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
To allocate the 2022-25 Draft Budget, which the Executive has agreed to publish for 
consultation, across the Department of Justice (DoJ) business areas, over the 
budget period 2022-25, in order to: 
 
• Take cognisance of competing pressures and the impacts of not meeting said 
pressures; and 
• Maximise each business areas ability to support the Minister of Justice in building a 
fair, just and safer community by meeting Programme for Government targets and 
business objectives. 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
As per individual business areas equality screening forms at Annex C. 
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022.  
 
Who owns and who implements the policy? 
 
Department of Justice and this is implemented across all business areas within the 
Department. 
 
16.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
Financial 
Legislative 
 
Other – Covid, Staff, Article two legal requirements as per Hughes JR Judgment 2018. 
Jordan JR Judgment 2019, Stormont House Agreement, Contractual and employment 
obligations, particularly in relation to the development of Queen’s Court Remote Evidence 
Centre and legal advisers employed under the Sexual Offences Legal Adviser (SOLA) 
scheme, External impact on key stakeholders and Suppliers of services have a statutory 
right to be paid for services delivered – the extent of time taken to pay for the services, as 
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a result of the budget reduction, could lead to legal challenge and potential penalties for 
late payment of commercial debt. 

 
17.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 
Staff 
Services users 
other public sector organisations 
voluntary/community/trade unions 
other, please specify: 
 

• Registered Intermediary providers. 
• Legal profession courts academics. 
• Northern Ireland Prison Service Personnel and South Eastern Health and Social 

Trust staff working in the three NI prison establishments. 
• Providers of Legal Services Agency services, solicitors, barristers and experts. 
• Victims of Crime. 

 
18.  Other policies with a bearing on this policy 
 
  what are they? 
 
This 2022-25 Draft Budget allocation is an overarching Departmental Budget, as a result, 
there is the potential for the out workings to be affected by those policies in each of the 
Department’s individual business areas. 
 
 who owns them? 
 
Individual business areas. 
 
19.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief As per individual business areas equality screening 

forms at Annex C. 
Political opinion As above 
Racial group As above 
Age As above 
Marital status As above 
Sexual orientation As above 
Men and Women generally As above 
Disability As above 
Dependants As above 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
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quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
20.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief As per individual business areas equality screening 

forms at Annex C. 
Political opinion As above 
Racial group As above 
Age As above 
Marital status As above 
Sexual orientation As above 
Men and Women generally As above 
Disability As above 
Dependants As above 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



9 
 

Part 2 (Applicable to all individual screening forms at Annex C) 
 
SCREENING DECISIONS 
 
21.  Decision - In favour of none 
 If the conclusion is none in respect of all of the Section 75 equality of opportunity 
and/or good relations groups, then the decision may be to screen the policy out.  If a policy 
is ‘screened out’ as having no relevance to equality of opportunity or good relations, give 
details of the reasons for the decision taken. 
 

 Considerations – 
 

• The policy has no relevance to equality of opportunity or good relations. 
• The policy is purely technical in nature and will have no bearing in terms of its likely 

impact on equality of opportunity or good relations for people within the equality and 
good relations categories. 

 
22. Decision - In favour of a ‘major’ impact 
 If the conclusion is major in respect of one or more of the Section 75 equality of 
opportunity and/or good relations categories, then consideration should be given to 
subjecting the policy to the equality impact assessment procedure (EQIA). 
 
 Considerations- 

 
• Is the policy significant in terms of its strategic importance? 
• The potential equality impacts are unknown, because, for example, there is 

insufficient data upon which to make an assessment or because they are 
complex and it would be appropriate to conduct an equality impact assessment 
in order to better assess them; 

• The potential equality and/or good relations impacts are likely to be adverse or 
are likely to be experienced disproportionately by groups of people including 
those who are marginalised or disadvantaged; 

• Further assessment offers a valuable way to examine the evidence and develop 
recommendations in respect of a policy about which there are concerns 
amongst affected individuals and representative groups, for example in respect 
of multiple identities; 

• The policy is likely to be challenged by way of judicial review; 
• The policy is significant in terms of expenditure. 

 
23.  Decision - In favour of ‘minor’ impact 
 
  If the conclusion is minor in respect of one or more of the Section 75 
equality categories and/or good relations categories, then consideration should still be 
given to proceeding with an equality impact assessment, or to: 
• measures to mitigate the adverse impact; or 
• the introduction of an alternative policy to better promote equality of opportunity 
and/or good relations. 
 
 Considerations – 

 
• The policy is not unlawfully discriminatory and any residual potential impacts on 

people are judged to be negligible; 
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• The policy, or certain proposals within it, are potentially unlawfully discriminatory, 
but this possibility can readily and easily be eliminated by making appropriate 
changes to the policy or by adopting appropriate mitigating measures; 

• Any asymmetrical equality impacts caused by the policy are intentional because 
they are specifically designed to promote equality of opportunity for particular 
groups of disadvantaged people; 

• By amending the policy there are better opportunities to better promote equality of 
opportunity and/or good relations. 

 
Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief 
 

The DoJ Draft Budget 2022-25 will be 
allocated to mitigate, where possible, 
any potential impacts across the 
Section 75 categories. 
 
The Department considers a minor to 
no impact on all section 75 categories. 
As per individual business areas 
equality screening forms at Annex C.  

Minor 

Political opinion As above. Minor 
Racial group As above. Minor 
Age As above. Minor 
Marital status As above. Minor 
Sexual orientation As above. Minor 
Men and Women 
generally  

As above. Minor 

Disability As above. Minor 
Dependants As above. Minor 

 
2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

As per individual business areas 
equality screening forms at Annex C. 

Not applicable. 

Political opinion As above. Not applicable. 
Racial group As above. Not applicable. 
Age As above. Not applicable. 
Marital status As above. Not applicable. 
Sexual orientation As above. Not applicable. 
Men and Women 
generally  

As above. Not applicable. 

Disability As above. Not applicable. 
Dependants As above. Not applicable. 
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2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief 
 

As per individual business areas 
equality screening forms at Annex C. Minor 

Political opinion As above. Minor 
Racial group As above. Minor 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

As per individual business areas 
equality screening forms at Annex C. 

Not applicable. 

Political opinion As above. Not applicable. 
Racial group As above. Not applicable. 

 
 
Additional Considerations 
 
Multiple Identity 
 
24. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
25. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
As per individual business areas equality screening forms at Annex C. 
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Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
Not applicable 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Based on individual business areas’ equality screening forms at Annex C, it is anticipated 
that there will be minor or no disproportionate impact on Section 75 categories as a result 
of the Draft Budget 2022-25 allocation.  
  
Once the budget is finalised, the screening will be revisited and where there may be minor 
impacts or where it becomes apparent that a more significant impact is anticipated, 
Equality Screenings will be performed and the department will aim to mitigate where 
possible by revisiting the Draft Budget allocations and making amendments were deemed 
necessary. 
 
Timetabling and Prioritising 
 
26. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
27. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
28. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 
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Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
29. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

 
Not applicable 
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Part 4 Monitoring 
 
30. Section 75 places a requirement on the Department to have equality monitoring 
arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  
 
31. Effective monitoring will help identify any future adverse impact arising from the 
policy which may lead the public authority to conduct an equality impact assessment, as 
well as help with future planning and policy development. 
 
32. Outline what data you will collect in the future in order to monitor the impact of this 
policy/ decision on equality, good relation and disability duties. 
 

Equality 
 

This will be revisited when the final Budget 2022-25 
allocation is announced and will also be revisited throughout 
the year as part of the monitoring round process. 

Good relations As per individual business areas equality screening forms at 
Annex C. 

Disability Duties As per individual business areas equality screening forms at 
Annex C. 

 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
DoJ Draft Budget 2022-25 allocations. 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
decision is – 
 
Screened Out – mitigating (minor impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/completed by: Olga Beagon, Deputy Principle, 31 January 2022 
Approved by: Andrea Quail, Grade 6, 31 January 2022 
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ANNEX A 
SCREENING FLOWCHART 

 

Policy Scoping 
Consider Available Data 

and Evidence 

Screening Questions 
Apply screening questions 
Consider multiple identities 

Screening 
Decision 

None/Minor/Major 

‘None’ 
Screened out 

‘Minor’ 
Screened  
out with 
mitigation 

‘Major’ 
Screened in  
for EQIA 
 

Send the form to 
DOJSMEqualityand.StaffSupportServices@justice-ni.gov.uk 
 

When returned arrange to be 
signed off by Grade 7 or 

above  
Concerns /queries 
raised i.e. evidence re: 
screening decision 

 
Publish completed 
Screening Form on 

DoJ Internet 

 
EQIA 

 
Re-consider 
Screening 

 
Future Monitoring 

mailto:DOJSMEqualityand.StaffSupportServices@justice-ni.gov.uk
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ANNEX B 
 
MAIN GROUPS IDENTIFIED AS RELEVANT TO THE SECTION 75 CATEGORIES 
 
Category Main Groups 

 
Religious Belief Protestants; Catholics; people of other religious 

belief; people of no religious belief 
Political Opinion Unionists generally; Nationalists generally; 

members/supporters of any political party 
Racial Group White people; Chinese; Irish Travellers; Indians; 

Pakistanis; Bangladeshis; Black Africans; Afro 
Caribbean people; people of mixed ethnic group, 
other groups 

Age For most purposes, the main categories are: children 
under 18; people aged between 18 and 65.  However 
the definition of age groups will need to be sensitive 
to the policy under consideration.  For example, for 
some employment policies, children under 16 could 
be distinguished from people of working age 

Marital/Civil Partnership 
Status 

Married people; unmarried people; divorced or 
separated people; widowed people; civil partnerships 

Sexual Orientation Heterosexuals; bisexual people; gay men; lesbians 
Men and Women generally Men (including boys); women (including girls); trans-

gender and trans-sexual people 
Persons with a disability 
and persons without  

Persons with a physical, sensory or learning disability 
as defined in Schedules 1 and 2 of the Disability 
Discrimination Act 1995.  

Persons with dependants 
and persons without  

Persons with primary responsibility for the care of a 
child; persons with personal responsibility for the care 
of a person with a disability; persons with primary 
responsibility for a dependent elderly person.   
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ANNEX C – BUSINESS AREAS EQUALITY SCREENING FORMS  
 

Page  
 

Justice Delivery Directorate       18 

Enabling Access to Justice Division      25 

 

Access to Justice Directorate       33 

 

Safer Communities Directorate 

State Pathologist Department       44   

Policing Policy and Strategy Division      51 

Community Safety Division        58 

Funding for Protection and Organised Crime     66 

Prisoner Ombudsman        73 

 

Compensation Services        82 

NI Prison Service          89 

Legal Services Agency NI         98 

NI Courts and Tribunals Service        105 

Youth Justice Agency         115 

Forensic Science NI         125 

Police Service of Northern Ireland       132 

Probation Board NI          143 

Office of the Police Ombudsman NI      152 

NI Policing Board          164 

Police Rehabilitation and Retraining Trust     175 

NI Police Fund         182 

Criminal Justice Inspection NI        189 

RUC George Cross Foundation        199 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
The budget is to be utilised to deliver on priorities and actions identified within the Justice 
Delivery Directorate (JDD), which are largely in support of corporate services for the wider 
core Department. 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
No. 
 
Who initiated or wrote the policy? 
 
The NI Executive agreed to publish Draft Budgets for 2022-25 for consultation.  The 
Department of Finance commenced a consultation on the 13 December 2021. The 
consultation period is for 12 weeks and will end on 7 March 2022. 
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
financial 
other, please specify: Covid and Staff 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 
staff 
service users 
other public sector organisations 
 
4.  Other policies with a bearing on this policy 
 
  what are they? 
Pressures on the delivery of these services could impact on the development and 
implementation of policies across the Department. 
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 who owns them? 
Individual business areas within the Department. 
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief 
 

The JDD budget is mostly allocated to cover staff 
costs, DoJ Central charges, and managed/contracted 
services, therefore no data has been gathered showing 
any impact to the Section 75 categories.  Access NI 
Branch operates as a full cost recovery model. 

Political opinion As above 
Racial group As above 
Age As above 
Marital status As above 
Sexual orientation As above 
Men and Women generally As above 
Disability As above 
Dependants As above 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

The JDD budget is mostly allocated to cover staff costs, 
DoJ Central charges, and managed/contracted 
services, therefore no data has been gathered showing 
any impact to the Section 75 categories.  Access NI 
Branch operates as a full cost recovery model. 

Political opinion As above 
Racial group As above 
Age As above 
Marital status As above 
Sexual orientation As above 
Men and Women generally As above 
Disability As above 
Dependants As above 

 



21 
 

Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief None None 
Political opinion None None 
Racial group None None 
Age None None 
Marital status None None 
Sexual orientation None None 
Men and Women 
generally  None None 
Disability None None 
Dependants None None 

 
2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief Not applicable.  No opportunities have been 

identified. 
Political opinion Not applicable. As above 
Racial group Not applicable. As above 
Age Not applicable. As above 
Marital status Not applicable. As above 
Sexual orientation Not applicable. As above 
Men and Women 
generally  

Not applicable. As above 
Disability Not applicable. As above 
Dependants Not applicable. As above 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief None Not applicable. 
Political opinion None Not applicable. 
Racial group None Not applicable. 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief Not applicable. None have been identified 
Political opinion Not applicable. As above 
Racial group Not applicable. As above 
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Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
There is no equality impact on people with multiple identities. 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.2. Screened Out – No EQIA necessary (no impact)  
If the decision is not to conduct an equality impact assessment, please provide details of 
the rationale and relevant evidence to support this decision. 
 
It is not considered necessary to conduct an equality impact assessment as it is not 
anticipated that there will be a differential impact on any Section 75 category in relation to 
others as a result of the budget allocation.  A reduction in funding may impact on the 
delivery of services provided as the impact of the reduced budget will be felt across the 
various divisions (Financial Services Division, Information Services Division and Corporate 
Engagement Communications Division).  However, as noted above, there will be no 
impact on any specific Section 75 category. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
Can the policy/decision be amended or changed or an alternative policy introduced to 
better promote equality of opportunity and/or good relations? 
 
If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Not applicable. 
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Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

 
Not applicable. 

 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality 
 

Under review – update will be provided throughout the 
financial year. 

Good relations As above 
Disability Duties As above 

 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
Department of Justice Draft Budget 2022-25 allocations. 
 
I can confirm that the proposed policy/decision has been screened for – 
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Equality of opportunity 
Good relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened out – No EQIA Necessary (No impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened by: Louise Blair, Grade 6, 7 January 2022 
Approved by: Deborah Brown, Grade 3, 7 January 2022 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
The budget is to be utilised to deliver actions to improve access to justice under the 
Enabling Access to Justice Division (EAJD) business plan for 2022-25. Actions are in 
particular focused on enhancing supports for vulnerable court users.  
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
Those with disabilities are expected to benefit. Initial actions include funding Registered 
Intermediary support The Registered intermediary support will help ensure people with 
cognitive disabilities involved in civil and family proceedings can properly participate in the 
court process. 
 
A report on potential additional forms of support for victims of domestic abuse who are 
involved in private family law proceedings will have a positive impact on all victims of 
domestic abuse and, because they are particularly or differently impacted by domestic 
abuse, will have a positive impact on women, people with dependents, and members of 
the Lesbian, Gay, Bisexual and Transgender (LGBT) community. 
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022. 
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
 financial 
 other, please specify: Covid and Staff 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
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service users 
Other, please specify:  Registered Intermediary Providers 

  
4.  Other policies with a bearing on this policy 
  what are they? 
Not applicable. 
  

who owns them? 
Not applicable. 
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief Not applicable 
Political opinion Not applicable 
Racial group Not applicable 
Age Not applicable 
Marital status Not applicable 

Sexual orientation 
 

A report on potential additional forms of support for 
victims of domestic abuse who are involved in private 
family law cases will gather information on the 
particular needs that people have that are associated 
with their sexual orientation. 

Men and Women generally 
 

A report on potential additional forms of support for 
victims of domestic abuse who are involved in private 
family law cases will benefit all victims of domestic 
abuse, and will therefore benefit women in particular, 
who are the victims of a majority of domestic abuse 
offences.  The report will also gather evidence on the 
particular needs that people have as a result of 
gender. 

Disability 
 

Registered intermediary provision is to help assess 
how service users with disabilities can be better 
supported in the civil and family courts and will help 
inform future policy development in this area. 

Dependants 

A report on additional forms of support for victims of 
domestic abuse who are involved in private family law 
case is intended to benefit people with parental 
responsibilities. 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
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6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief Not applicable 
Political opinion Not applicable 
Racial group Not applicable 
Age Not applicable 
Marital status Not applicable 

Sexual orientation 
 

The particular needs of victims of domestic abuse that 
relate to sexual orientation will be explored in the 
development of a report on potential additional forms of 
support for victims who are involved in private family 
law proceedings. 

Men and Women generally 
 

The particular needs of victims of domestic abuse that 
relate to gender will be explored in the development of 
a report on potential additional forms of support for 
victims who are involved in private family law 
proceedings. 

Disability 
 

Those with cognitive disabilities in the civil court system 
may require additional assistance to effectively 
participate in proceedings. Registered intermediary 
support may help address that need. 

Dependants 
 

The particular needs of victims of domestic abuse who 
are parents, in private law proceedings involving their 
children will be explored in the development of a report 
on potential additional forms of support.  

 
Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief None None 
Political opinion None None 
Racial group None None 
Age None None 
Marital status None None 
Sexual orientation None None 
Men and Women 
generally  

There is sufficient funding in the EAJD budget 
allocation for 2021-22 and 2022-23 for the 
development of the report. 

None 

Disability 
 

There is sufficient funding for the Registered 
Intermediary scheme, taking into account a 2% 
cut. 

None 

Dependants 
 

There is sufficient funding in the EAJD budget 
allocation for 2021-22 and 2022-23for the 
development of the report. 

None 
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2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

Not applicable. No – it affects court users 
irrespective of religious belief 

Political opinion 
 

Not applicable. No – it affects court users 
irrespective of political opinion 

Racial group 
 

Not applicable. No – it affects court users 
irrespective of racial group 

Age 
 

Not applicable. No – it affects court users 
irrespective of age 

Marital status 
 

Not applicable. No – it affects court users 
irrespective of marital status  

Sexual orientation 
 

Not applicable. No – it affects court users 
irrespective of sexual 
orientation 

Men and Women 
generally  

Yes – A report on potential 
additional forms of support for 
victims of domestic abuse 
involved in private family law 
proceedings will explore these 
opportunities. 

Not applicable. 

Disability 
 

Yes - The Registered 
Intermediary provision will help 
inform policy development in this 
area by gathering evidence on 
how service users with a disability 
can be better served within the 
justice system. 

Not applicable. 

Dependants 
 

Yes – A report on potential 
additional forms of support for 
victims of domestic abuse 
involved in private family law 
proceedings will explore these 
opportunities. 

Not applicable. 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief None None 
Political opinion None None 
Racial group None None 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

Not applicable. No – it affects court users irrespective of 
religious belief 

Political opinion 
 

Not applicable. No – it affects court users irrespective of 
political opinion 
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Good relations 
category If Yes, provide details If No, provide reasons 
Racial group 
 

Not applicable. No – it affects court users irrespective of 
racial group 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
Not applicable. 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
The EAJD Draft Budget allocation has sufficient funding to take forward the Registered 
Intermediary scheme and the budget allocation for 2021-22 and 2022-23 has sufficient 
funding for a report on potential additional forms of support for victims of domestic abuse 
involved in private family law proceedings in this financial year. Therefore, there are no 
impacts from lack of funding and this can be screened out. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Not applicable. 
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Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

Not applicable. 
 

Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 
arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  
 
14. Effective monitoring will help identify any future adverse impact arising from the 
policy which may lead the public authority to conduct an equality impact assessment, as 
well as help with future planning and policy development. 
 
15. Outline what data you will collect in the future in order to monitor the impact of 
this policy/ decision on equality, good relation and disability duties. 
 
 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report.  
 



32 
 

Equality 
 

Ongoing monitoring is in place for the Registered 
Intermediary Scheme and the impact on equality.  Actions 
arising from the report on potential additional forms of 
support for victims of domestic abuse will be monitored as 
appropriate. 

Good relations 
 

Ongoing monitoring is in place for the Registered 
Intermediary Scheme and the impact on good relations.  
Actions arising from the report on potential additional forms 
of support for victims of domestic abuse will be monitored as 
appropriate. 

Disability Duties Ongoing monitoring is in place for the Registered 
Intermediary Scheme and the impact on disability duties.  
Actions arising from the report on potential additional forms 
of support for victims of domestic abuse will be monitored as 
appropriate. 

 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
Department of Justice Draft Budget 2022-25 allocations 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – no EQIA necessary (no impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Completed and Approved by: 
Eamon O’Connor, Grade 5 (TP) 22 December 2021 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
Allocation of 2022-25 budget. 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
None identified at this stage. 
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022.  
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
 financial 
 legislative 
 other, please specify; Covid and Staff 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 
 staff 
 service users 
 other public sector organisations 
 voluntary/community/trade unions 
 other, please specify: judiciary 
 
4.  Other policies with a bearing on this policy 
 
  what are they? 
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• Implementation of the Gillen review into the law and procedures in serious sexual 

offences in NI; 
• NI Victims and Witnesses Strategy; 
• Victims and Witness Charters; 
• Statutory requirements in relation to the provision of registered intermediaries; 
• Speeding Up Justice related policies; 
• Gillen Civil and Family Justice Review; 
• New Decade New Approach (NDNA) agreement – justice commitments; 
• Re-establishing the NI Law Commission; 
• Coroners Service Legacy Inquest Project; 
• Recovery of the justice system from the impacts of Covid; 
• Problem Solving Justice 5 Year Strategic Plan; and 
• Programme for Government Outcome 7. 

 
 who owns them? 
Department of Justice 
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief Policies outlined at section 4 above considered to help 

inform screening assessment. 
Political opinion 
 

Policies outlined at section 4 above considered to help 
inform screening assessment. 

Racial group 
 

Policies outlined at section 4 above considered to help 
inform screening assessment. 

Age Policies outlined at section 4 above considered to help 
inform screening assessment. 
The Gillen Review, Victim and Witness Charters and 
the Victim and Witness Strategy cover all 
victims/complainants regardless of age, although they 
include specific measures aimed at providing 
additional protections for children. It is worth noting 
that research shows approximately 40% of victims are 
under 18 at the time of offence. The Victims of Crime 
Commissioner’s remit will also focus on particularly 
vulnerable cohorts of victims, for whom in some cases 
age is likely to be a contributing factor in relation to 
their vulnerability. 

Marital status Policies outlined at section 4 above considered to help 
inform screening assessment. 

Sexual orientation Policies outlined at section 4 above considered to help 
inform screening assessment. 

Men and Women generally Policies outlined at section 4 above considered to help 
inform screening assessment. 
The Gillen Review, Victim and Witness Charters and 
the Victim and Witness Strategy cover all victims / 
complainants. However, it is worth noting that research 
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Section 75 Category Details of evidence/information 
shows approximately 90% of victims are female. The 
Victims of Crime Commissioner will have a general 
remit to represent all victims but will also have a 
specific focus on victims of domestic and sexual 
violence and of hate crime, for whom, in some cases, 
their gender may be a contributing factor in relation to 
their vulnerability to crime. 

Disability 
 

Policies outlined at section 4 above considered to help 
inform screening assessment. 
The Gillen Review, Victim and Witness Charters and 
the Victim and Witness Strategy cover all victims / 
complainants. However, it is worth noting that research 
indicates approximately 40% of victims are listed as 
having a mental health condition / vulnerable at the 
time of offence. The victims of Crime Commissioner 
will have a specific function on vulnerable cohorts of 
victims, which may include victims with a disability.  In 
addition, the Victim and Witness Charters and the 
Victim and Witness Strategy include specific 
protections and measures for victims and witnesses 
with a disability.  In particular the statutory Registered 
Intermediary Scheme makes provision for Registered 
Intermediaries to be provided to victims, witnesses and 
defendants with communication difficulties or 
disabilities. 

Dependants Policies outlined at section 4 above considered to help 
inform screening assessment. 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

Key for all groups will be access to justice; the speed 
and experience of the criminal, civil and family and 
youth justice systems; and the experience of victims 
and witnesses. 

Political opinion 
 

Key for all groups will be access to justice; the speed 
and experience of the criminal, civil and family and 
youth justice systems; and the experience of victims 
and witnesses. 
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Section 75 Category Details of evidence/information 

Racial group 
 

Key for all groups will be access to justice; the speed 
and experience of the criminal, civil and family and 
youth justice systems; and the experience of victims 
and witnesses. 

Age 
 

Key for all groups will be access to justice; the speed 
and experience of the criminal, civil and family and 
youth justice systems; and the experience of victims 
and witnesses. 

Marital status 
 

Key for all groups will be access to justice; the speed 
and experience of the criminal, civil and family and 
youth justice systems; and the experience of victims 
and witnesses. 

Sexual orientation 
 

Key for all groups will be access to justice; the speed 
and experience of the criminal, civil and family and 
youth justice systems; and the experience of victims 
and witnesses. 

Men and Women 
generally 
 

Key for all groups will be access to justice; the speed 
and experience of the criminal, civil and family and 
youth justice systems; and the experience of victims 
and witnesses. 

Disability 
 

Key for all groups will be access to justice; the speed 
and experience of the criminal, civil and family and 
youth justice systems; and the experience of victims 
and witnesses. 

Dependants 
 

Key for all groups will be access to justice; the speed 
and experience of the criminal, civil and family and 
youth justice systems; and the experience of victims 
and witnesses. 

 
Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief 
 

Will be considered further, 
however budget reductions will 
likely impact all groups so no 
disproportionate impact on any 
group has been identified at this 
stage. The Gillen review covers 
all victims of serious sexual 
assault (applies to all 
categories). In the absence of a 
fully functional Law Commission 
with a programme of law reform 
it is not possible to say what 
impact the absence of such a 
programme would have (applies 
to all categories). 

Minor at this stage, 
however will be considered 
further as more detailed 
decisions on the impact of 
the budget are taken. 
Suitable mitigating 
measures will be identified 
and implemented where 
possible. 

Political opinion 
 

Will be considered further, 
however budget reductions will 

Minor at this stage, 
however will be considered 
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Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
likely impact all groups so no 
disproportionate impact on any 
group has been identified at this 
stage.  

further as more detailed 
decisions on the impact of 
the budget are taken. 
Suitable mitigating 
measures will be identified 
and implemented where 
possible. 

Racial group 
 

Will be considered further, 
however budget reductions will 
likely impact all groups so no 
disproportionate impact on any 
group has been identified at this 
stage.  

Minor at this stage, 
however will be considered 
further as more detailed 
decisions on the impact of 
the budget are taken. 
Suitable mitigating 
measures will be identified 
and implemented where 
possible. 

Age 
 

Will be considered further, 
however budget reductions will 
likely impact all groups so no 
disproportionate impact on any 
group has been identified at this 
stage.  

Minor at this stage, 
however will be considered 
further as more detailed 
decisions on the impact of 
the budget are taken. 
Suitable mitigating 
measures will be identified 
and implemented where 
possible. The Draft Budget 
allocation is likely to have 
an impact on the pace with 
which we deliver some 
Gillen recommendations in 
relation to children however 
it should not adversely 
impact on existing services. 
 

Marital status 
 

Will be considered further, 
however budget reductions will 
likely impact all groups so no 
disproportionate impact on any 
group has been identified at this 
stage.  

Minor at this stage, 
however will be considered 
further as more detailed 
decisions on the impact of 
the budget are taken. 
Suitable mitigating 
measures will be identified 
and implemented where 
possible. 

Sexual orientation 
 

Will be considered further, 
however budget reductions will 
likely impact all groups so no 
disproportionate impact on any 
group has been identified at this 
stage.  

Minor at this stage, 
however will be considered 
further as more detailed 
decisions on the impact of 
the budget are taken. 
Suitable mitigating 
measures will be identified 
and implemented where 
possible. 
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Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Men and Women 
generally  

Will be considered further, 
however budget reductions will 
likely impact all groups so no 
disproportionate impact on any 
group has been identified at this 
stage.  

Minor at this stage, 
however will be considered 
further as more detailed 
decisions on the impact of 
the budget are taken. 
Suitable mitigating 
measures will be identified 
and implemented where 
possible. 

Disability 
 Will be considered further, 

however budget reductions will 
likely impact all groups so no 
disproportionate impact on any 
group has been identified at this 
stage.  

Minor at this stage, 
however will be considered 
further as more detailed 
decisions on the impact of 
the budget are taken. 
Suitable mitigating 
measures will be identified 
and implemented where 
possible. 

Dependants 
 

Will be considered further, 
however budget reductions will 
likely impact all groups so no 
disproportionate impact on any 
group has been identified at this 
stage.  

Minor at this stage, 
however will be considered 
further as more detailed 
decisions on the impact of 
the budget are taken. 
Suitable mitigating 
measures will be identified 
and implemented where 
possible. 

 
2.2 Are there opportunities to better promote equality of opportunity for people within 
the Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Not applicable. 

Political opinion 
 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Not applicable. 

Racial group 
 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Not applicable. 

Age 
 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Not applicable. 

Marital status 
 

None identified at this stage, but will 
be considered as more detailed 

Not applicable. 
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Section 75 
category If Yes, provide details If No, provide reasons 

decisions on the impact of the 
budget are taken. 

Sexual orientation 
 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Not applicable. 

Men and Women 
generally  

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Not applicable. 

Disability 
 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Not applicable. 

Dependants 
 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Not applicable. 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief 
 

Will be considered further, 
however budget cuts and the 
impact on service delivery and 
access to justice will likely 
impact all groups so minimal 
impact on good relations 
identified at this stage. 

Minor 

Political opinion 
 

Will be considered further, 
however budget cuts and the 
impact on service delivery and 
access to justice will likely 
impact all groups so minimal 
impact on good relations 
identified at this stage. 

Minor 

Racial group 
 

Will be considered further, 
however budget cuts and the 
impact on service delivery and 
access to justice will likely 
impact all groups so minimal 
impact on good relations 
identified at this stage. 

Minor 
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2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good 
relations 
category 

If Yes, provide details If No, provide reasons 

Religious 
belief 
 

None identified at this stage, but 
will be considered as more detailed 
decisions on the impact of the 
budget are taken. 

None identified at this stage, but 
will be considered as more 
detailed decisions on the impact of 
the budget are taken. 

Political 
opinion 
 

None identified at this stage, but 
will be considered as more detailed 
decisions on the impact of the 
budget are taken. 

None identified at this stage, but 
will be considered as more 
detailed decisions on the impact of 
the budget are taken. 

Racial group 
 

None identified at this stage, but 
will be considered as more detailed 
decisions on the impact of the 
budget are taken. 

None identified at this stage, but 
will be considered as more 
detailed decisions on the impact of 
the budget are taken. 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
None identified at this stage 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
Not applicable 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
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 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Whilst any reduction in funding may impact on the pace of delivery of policies and reforms, 
we will be able to continue to provide and build on existing services, for example to victims 
of crime, including across s75 categories.  Any impact is likely to be minor. 
 
Equality impacts will be considered further as more detailed decisions on the impact of the 
budget are taken. Budget cuts and the impact on service delivery and access to justice will 
likely impact all groups so no disproportionate impact on any group has been identified at 
this stage. Suitable mitigating measures will be identified and implemented where 
possible, for example consideration of alternative delivery plans to deliver improved 
outcomes. 
 
Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

Not applicable 
 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  
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14. Effective monitoring will help identify any future adverse impact arising from the 
policy which may lead the public authority to conduct an equality impact assessment, as 
well as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality 
 

Arrangements are in place to monitor performance, for 
example for new pilot projects. This will be assessed to 
consider equality impacts. Where possible, additional 
information to help inform equality considerations will be 
considered.  

Good relations 
 

Arrangements are in place to monitor performance, for 
example for new pilot projects. This will be assessed to 
consider equality impacts. Where possible, additional 
information to help inform equality considerations will be 
considered.  

Disability Duties Arrangements are in place to monitor performance, for 
example for new pilot projects. This will be assessed to 
consider equality impacts. Where possible, additional 
information to help inform equality considerations will be 
considered.  

 
 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
Department of Justice Draft Budget 2022-25 allocations. 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – mitigating actions (minor impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/Completed by: Maura Campbell, Lisa Rocks & Laurene McAlpine. Grade 5 10 
January 2022 
Approved by: Glyn Capper. Acting Grade 3. 10 January 2022 
 
 
  



44 
 

 
 
 
 
 
DoJ Section 75 
 
EQUALITY SCREENING FORM 
 
 
 
 
Department of Justice Draft Budget 2022-25 allocations  

- Funding for State Pathologist’s Department (SPD) 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
Providing funding and administration to support the effective operation of the State 
Pathologist’s Department (SPD). 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
No. 
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022.  
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
No 
 financial 
 legislative 
 other, please specify: Covid and Staff 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 staff 
 service users 
 other public sector organisations 
  
4.  Other policies with a bearing on this policy 
 
  what are they? 
Departmental Business Plan 
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 who owns them? 
Department of Justice 
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief 
 

The State Pathology Service is a statutory 
requirement, applied equally, with no differential impact 
on any of the groups.  

Political opinion As above 
Racial group As above 
Age As above 
Marital status As above 
Sexual orientation As above 
Men and Women generally As above 
Disability As above 
Dependants As above 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

The State Pathology Service is a statutory requirement, 
applied equally, with no differential impact on any of the 
groups.  

Political opinion As above 
Racial group As above 
Age As above 
Marital status As above 
Sexual orientation As above 
Men and Women generally As above 
Disability As above 
Dependants As above 
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Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief Not applicable.  None 
Political opinion Not applicable. None 
Racial group Not applicable. None 
Age Not applicable. None 
Marital status Not applicable. None 
Sexual orientation Not applicable. None 
Men and Women 
generally  

Not applicable. None 

Disability Not applicable. None 
Dependants Not applicable. None 

 
2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief Not applicable. No 
Political opinion Not applicable. No 
Racial group Not applicable. No 
Age Not applicable. No 
Marital status Not applicable. No 
Sexual orientation Not applicable. No 
Men and Women 
generally  

Not applicable. No 

Disability Not applicable. No 
Dependants Not applicable. No 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief Not applicable. None 
Political opinion Not applicable. None 
Racial group Not applicable. None 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief Not applicable. No 
Political opinion Not applicable. No 
Racial group Not applicable. No 
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Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
Not applicable. 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
This policy relates to the provision of funding and administration for the effective operation 
of the SPD. The State Pathologist’s Department (SPD) prepares post mortem reports for 
the Coroners Service for Northern Ireland. 
The work of the SPD is a statutory requirement and does not therefore have a differential 
impact on any of the section 75 categories. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Not applicable. 
 
Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
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10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

 
The State Pathologist’s Department (SPD) provides vital information to support the 
statutory responsibilities of the Coroner and the police in investigating sudden and 
unexplained deaths. 
 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality Not applicable. 
Good relations Not applicable. 
Disability Duties Not applicable. 
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Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
Department of Justice Draft Budget 2022-25 allocations  
Funding for State Pathologist’s Department (SPD) 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – no EQIA necessary (no impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/Completed by: Karen Black, Deputy Principle, 20 December 2021 
Approved by: William Dukelow, Grade 7, 21 December 2021 
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EQUALITY SCREENING FORM 
 
 
 
 
Policing Policy and Strategy Division Draft Budget Allocation 2022-25 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
To determine budgets for the period 2022-25. 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
None anticipated. 
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish a Draft Budget 2022-25, for consultation.  The 
Department of Finance commenced the consultation on 13 December 2021.  The 
consultation period is for 12 weeks, and will end on 7 March 2022. 
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
 Financial 
 other, please specify: Covid and Staff 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 staff 
 service users 
 other public sector organisations 
  
4.  Other policies with a bearing on this policy 
 
  what are they? 
The Northern Ireland Appropriate Adult Scheme, which provides support to children and 
those who are vulnerable who are detained in custody by the PSNI. 
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Police Officer Human Resources policies, including police officer pensions and police 
medical appeals. 
 
The inspection programme of Her Majesty’s Inspectorate of Constabulary and Fire & 
Rescue Services. 
 
 who owns them? 
 
The Department of Justice. 
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 

There is no indication of a higher or lower participation 
or uptake as the aim of this policy is to ensure that 
good financial controls are in place within PPSD. The 
policy is purely procedural and will apply equally, with 
no impact on any of the groups.  

Political opinion As above. 
Racial group As above. 
Age As above. 
Marital status As above. 
Sexual orientation As above. 
Men and Women generally As above. 
Disability As above. 
Dependants As above. 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief 
 

There is no indication of different needs, experiences or 
priorities of each of the Section 75 categories, as the aim of 
this policy is to ensure that good financial controls are in 
place within PPSD. The policy is purely procedural and will 
apply equally, with no impact on any of the groups.  

Political opinion As above. 
Racial group As above. 
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Section 75 Category Details of evidence/information 
Age As above. 
Marital status As above. 
Sexual orientation As above. 
Men and Women generally As above. 
Disability As above. 
Dependants As above. 

 
Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief None None 
Political opinion None None 
Racial group None None 
Age None None 
Marital status None None 
Sexual orientation None None 
Men and Women 
generally  

None None 

Disability None None 
Dependants None None 

 
2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

Not applicable. The policy is purely procedural / 
administrative in nature and will 
have no impact on equality of 
opportunity or good relations for 
people within the equality and 
good relations categories.  

Political opinion Not applicable. As above. 
Racial group Not applicable. As above. 
Age Not applicable. As above. 
Marital status Not applicable. As above. 
Sexual orientation Not applicable. As above. 
Men and Women 
generally  

Not applicable. As above. 
Disability Not applicable. As above. 
Dependants Not applicable. As above. 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief 
 

Not applicable. The policy is purely procedural / 
administrative in nature and will have 
no impact on equality of opportunity 
or good relations for people within the 
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Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
equality and good relations 
categories.  

Political opinion Not applicable. As Above 
Racial group Not applicable. As Above 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

Not applicable. The policy is purely procedural / 
administrative in nature and will 
have no impact on equality of 
opportunity or good relations for 
people within the equality and good 
relations categories.  

Political opinion Not applicable. As Above 
Racial group Not applicable. As Above 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
None 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
No Impact 
 
The policy is purely procedural / administrative in nature and will have no impact on 
equality of opportunity or good relations for people within the equality and good relations 
categories. 
 
There is therefore, no requirement to conduct an equality impact assessment. 
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3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
No Impact. Therefore, no requirement for mitigation or an alternative policy to be 
introduced. 
 
Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

Not applicable. 
 

Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  
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14. Effective monitoring will help identify any future adverse impact arising from the policy 
which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality Not applicable. 
Good relations Not applicable. 

Disability Duties Not applicable. 

 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
Policing Policy and Strategy Division Draft Budget allocation 2022-25. 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – no EQIA necessary (no impacts) 
 
6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened by and Approved by: Lorraine Montgomery, Grade 5, 22 December 2021 
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DoJ Section 75 
 
EQUALITY SCREENING FORM 
 
 
 
 
Community Safety Division budget 
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1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
To allocate a budget confirmed by the Department of Finance and Department of Justice 
to: 
- Take cognisance of competing pressures and impacts; and 
- Maximise the business areas ability to support the Minister of Justice in building a 
fair, just and safer community by meeting Programme for Government targets and 
business objectives.  
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
Our work to support and protect communities from crime and the harm caused by crime 
benefits all citizens but recognises that some people and places are more likely to be 
affected by crime. We therefore have specific programmes to address hate crime, to meet 
the particular needs of those affected by hate crime as they go through the justice system, 
and to address domestic abuse and violence The Domestic Abuse Disclosure Scheme to 
bring domestic abuse out from ‘behind closed doors’, and proposed domestic abuse 
protection notices and orders, and advocacy service should provide positive outcomes in 
particular for women, as 70% of all victims of domestic abuse are female. 
 
Who initiated or wrote the policy? 
 
The strategic resources committee (SRC), a subgroup of the Departmental Management 
Board, made recommendations on the allocations across DoJ spending areas. 
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
  
 financial 
 legislative 
 other, please specify: Covid and Staff 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 staff 
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 service users 
 other public sector organisations 
 voluntary/community/trade unions 
 
4.  Other policies with a bearing on this policy 
 
  what are they? 
Departmental business plan 
 
 who owns them? 
The Department of Justice 
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief 
 

Further research into available evidence will be 
conducted as detailed decisions on the impact of the 
Draft Budget are taken. 

Political opinion 
 

Further research into available evidence will be 
conducted as detailed decisions on the impact of the 
Draft Budget are taken. 

Racial group 
 

Further research into available evidence will be 
conducted as detailed decisions on the impact of the 
Draft Budget are taken. 

Age 
 

Further research into available evidence will be 
conducted as detailed decisions on the impact of the 
Draft Budget are taken. 

Marital status Further research into available evidence will be 
conducted as detailed decisions on the impact of the 
Draft Budget are taken. 

Sexual orientation 
 

Further research into available evidence will be 
conducted as detailed decisions on the impact of the 
draft budget are taken. 

Men and Women generally 
 

Further research into available evidence will be 
conducted as detailed decisions on the impact of the 
Draft Budget are taken. 

Disability Further research into available evidence will be 
conducted as detailed decisions on the impact of the 
Draft Budget are taken. 

Dependants 
Further research into available evidence will be 
conducted as detailed decisions on the impact of the 
Draft Budget are taken. 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
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either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief 
 

Support required for potential victims of hate crime 
based on protected status 

Political opinion 
 

Political opinion or ideology may be a factor, or 
contribute, to the particular criminal offences 
committed. However, this information is not 
deliberately recorded and there is no distinction in the 
treatment of offenders based on this category.     

Racial group 
 

Support required for potential victims of hate crime 
based on protected status 

Age Not applicable 
Marital status Not applicable 
Sexual orientation 
 

Support required for potential victims of hate crime 
based on protected status 

Men and Women 
generally 

Approximately 70% of victims of domestic abuse are 
women. 

Disability 
 

Support required for potential victims of hate crime 
based on protected status 

Dependants Not applicable 
 
 Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief None expected None  
Political opinion None expected None 
Racial group None expected None 
Age None expected None 
Marital status None expected None 
Sexual orientation None expected None  
Men and Women 
generally  

More males are represented within the 
TRO caseload, however no impact is 
expected. 

None 

Disability None expected None 
Dependants None expected None 

 
The answers above are in the context of the budget allocation being the policy that 
is being screened. 
An equality impact assessment will be undertaken on all new policy and services relating 
to domestic and sexual violence and abuse to ensure that there are no adverse effects on 
individuals within all s75 categories. 
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2.2 Are there opportunities to better promote equality of opportunity for people within 
the Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

Not Applicable No – Policies and operational 
delivery models developed to 
meet and enhance community 
safety for all citizens 

Political opinion 
 

Not Applicable No – Policies and operational 
delivery models developed to 
meet and enhance community 
safety for all citizens 

Racial group 
 

Not Applicable No – Policies and operational 
delivery models developed to 
meet and enhance community 
safety for all citizens 

Age 
 

Not Applicable No – Policies and operational 
delivery models developed to 
meet and enhance community 
safety for all citizens 

Marital status 
 

Not Applicable No – Policies and operational 
delivery models developed to 
meet and enhance community 
safety for all citizens 

Sexual orientation 
 

Not Applicable No – Policies and operational 
delivery models developed to 
meet and enhance community 
safety for all citizens 

Men and Women 
generally  

Not Applicable No – Policies and operational 
delivery models developed to 
meet and enhance community 
safety for all citizens 

Disability 
 

Not Applicable No – Policies and operational 
delivery models developed to 
meet and enhance community 
safety for all citizens 

Dependants 
 

Not Applicable No – Policies and operational 
delivery models developed to 
meet and enhance community 
safety for all citizens 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief No issues identified None 
Political opinion No issues identified None 
Racial group No issues identified None 
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2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

Not applicable. 
 

No – Policies and operational 
delivery models developed to meet 
and enhance community safety for 
all citizens 

Political opinion 
 

Not applicable. 
 

No – Policies and operational 
delivery models developed to meet 
and enhance community safety for 
all citizens 

Racial group 
 

Not applicable. 
 

No – Policies and operational 
delivery models developed to meet 
and enhance community safety for 
all citizens 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
No potential impacts are anticipated. 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
The revised budget allocation will support development and delivery of polices/operational 
models underpinning community safety for all citizens, and as such does not impact on 
Section 75 categories as outlined above. 
 
The Department will collate all relevant data, and will exercise robust oversight to ensure 
no disparity of treatment or approach 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
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impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Not Applicable 
 
Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

Not applicable.  
 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
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Equality 
 

Information on community background and political opinion, 
while not required for decision making, may be included in 
information routinely processed. This can be reviewed, 
where appropriate, to monitor equity of treatment. 

Good relations 
 

No information or process has been identified which would 
support advancing good relations. 

Disability Duties Disability is not a determinative factor relating to delivery of 
community safety policies/operational models. All citizens will 
be subject to the same policies and procedures, and 
professional judgement will be used to assess if other 
measures are required relating to this category. 

 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
Department of Justice Draft Budget 2022-25 allocations. 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – no EQIA necessary (no impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened and approved by: S Allison, T/Grade 5, 22 December 2021 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
Provide support to victims of modern slavery and human trafficking, support the work of 
the Organised Crime Taskforce, resilience planning and civil explosives licensing and 
firearm appeals.  
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
Support is provided to any person going through the NRM process and in accordance with 
the statutory duty.  
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022.  
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision?  No 
 
 financial 
 legislative 
 other, please specify: Covid and Staff 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 staff 
 service users 
 other public sector organisations 
 voluntary/community/trade unions 
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4.  Other policies with a bearing on this policy 
 
  what are they? 
Modern Slavery Strategy and Organised Crime Strategy. 
 
 who owns them? 
Department of Justice.  
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief Support provided to human trafficking victims is a 

statutory requirement.  Specific evidence is not 
available in respect of each section 75 category.  

Political opinion As above. 
Racial group As above. 
Age As above. 
Marital status As above. 
Sexual orientation As above. 
Men and Women generally As above. 
Disability As above. 
Dependants As above. 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 

Support provided to human trafficking victims is a statutory 
requirement.  Specific evidence is not available in respect of 
each section 75 category. However, support must be provided in 
a manner which takes due account of the needs of that person, 
including having regard to gender, pregnancy, physical or 
mental illness, disability or being the victim of serious violence or 
abuse.  

Political opinion As above. 
Racial group As above. 
Age As above. 
Marital status As above. 
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Section 75 Category Details of evidence/information 
Sexual orientation As above. 
Men and Women 
generally As above. 

Disability As above. 
Dependants As above. 

 
 Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief Support for human trafficking victims is 

focussed on meeting individual needs 
following a trafficking experience; there is 
unlikely to be any impact on equality of 
opportunity or any opportunity to promote 
good relations.  

None 

Political opinion As above. None 
Racial group As above. None 
Age As above. None 
Marital status As above. None 
Sexual orientation As above. None 
Men and Women 
generally  

As above. None 

Disability As above. None 
Dependants As above. None 

 
2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief Not applicable. No 
Political opinion Not applicable. No 
Racial group Not applicable. No 
Age Not applicable. No 
Marital status Not applicable. No 
Sexual orientation Not applicable. No 
Men and Women 
generally  

Not applicable. No 

Disability Not applicable. No 
Dependants Not applicable. No 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief Not applicable. None 
Political opinion Not applicable. None 
Racial group Not applicable. None 
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2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief Not applicable. No 
Political opinion Not applicable. No 
Racial group Not applicable. No 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
Not applicable.  
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 

provide details of the rationale and relevant evidence to support this decision. 
Not Applicable 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
The support provided to victims is a statutory requirement. Support for human trafficking 
victims is focussed on meeting individual needs following a trafficking experience; as such 
it is not assessed to impact on relevant EQIA considerations. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Not applicable.  
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Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 
  

Not applicable 
 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality Human trafficking statistics will be monitored on an ongoing 
basis. 

Good relations Human trafficking statistics will be monitored on an ongoing 
basis. 

Disability Duties Human trafficking statistics will be monitored on an ongoing 
basis. 
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Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
Department of Justice Draft Budget 2022-25 allocations 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – no EQIA necessary (no impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/Completed by: Alison Redmond, Grade 7, 22 December 2021 
Approved by: Albert Kirkwood, Grade 7, 22 December 2021 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
The policy aims to secure sufficient budget allocations for the Department of Justice, its 
Arm’s Length Bodies and non-executive Agencies.   
 
As an Arm’s Length Body funded by the DoJ, the primary objective of the Prisoner 
Ombudsman is to conduct independent investigations into: 
(a) complaints made by prisoners, former prisoners or visitors to prison establishments,  
(b) deaths in custody,  
(c) post release deaths occurring within 14 days, and 
(d) serious adverse incidents.    
 
The Prisoner Ombudsman’s Office works to agreed standards within which specific Terms 
of References are adhered to when conducting independent investigations.  
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
Whilst the aim of the policy is to ensure robust financial controls are in place within the 
Prisoner Ombudsman’s Office and that work is delivered within the agreed budget 
allocation, the policy itself will not impact on any of the Section 75 categories as it is mainly 
procedural.  
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022.  
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
 financial 
 legislative 
 other, please specify - the external impact on key stakeholders, Covid and Staff. 
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3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 
 Staff (in terms of their ability to complete investigations) 
           Service users (specifically prisoners, visitors to prisons and bereaved family 

members)  
    Other public sector organisations (Policing Policy and Strategy Division- as sponsor 

branch) 
 Other, please specify:   Northern Ireland Prison Service (Prison Service) personnel 

and South Eastern Health and Social Trust (Trust) staff working in the three NI 
prison establishments.  

 
4.  Other policies with a bearing on this policy 
 
  what are they? 
 
The Standards and Terms of Reference under which the Prisoner Ombudsman operates. 
 
The Prisoner Ombudsman is currently working towards achieving Statutory Footing. 
Although there is no policy for this in place at this time, a new policy is likely to be 
developed when Statutory Footing has been achieved which, it is hoped, will be sometime 
within period of the three year budget plan. 
 
 who owns them? 
The Prisoner Ombudsman 
 
5.  Available Evidence 
 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 
Category Details of evidence/information 

 Key Stakeholders – (The % breakdown of identities within 
each category is not available.) 

Religious belief 
 

The prison population in Northern Ireland accommodates a 
range of individuals having different religious beliefs. 

Political opinion 
 

The prison population in Northern Ireland accommodates a 
range of individuals with differing political opinions. 

Racial group 
 

The prison population in Northern Ireland has different racial 
groups within it 

Age 
 

The age of the prison population in Northern Ireland varies 
widely. 

Marital status 
 

The prison population in Northern Ireland accommodates a 
range of individuals with different marital statuses. 

Sexual orientation 
 

The prison population in Northern Ireland accommodates a 
range of individuals with different sexual orientations. 

Men and Women 
generally 

Female prisoners are housed separately from male prisoners. 
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Section 75 
Category Details of evidence/information 
Disability 
 

The prison population in Northern Ireland almost certainly 
accommodates individuals with specific disabilities including 
mental health issues. Studies suggest disability of wide range 
could be as high as 70% (indicative percentage) 

Dependants The prison population in Northern Ireland accommodates 
individuals who have Dependents. 

 
*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief, 
Political opinion, Racial 
group, Age, Marital 
status, Sexual 
orientation, Men and 
Women generally,  
Disability and 
Dependants. 
 
 
 
 

The aim of the policy is to ensure that good financial 
controls are in place within the Prisoner Ombudsman’s 
Office in terms of the available budget.  As this is mainly 
procedural and will apply equally, there will be minimal, if 
any, impact on the different needs, experiences or 
priorities of each of the Section 75 categories stated.  
 
Complaints are assessed on the basis of their own merit 
and are not influenced by the status of the complainant. 
However, complaints from women and young people are 
automatically prioritised as these groups are generally 
underrepresented in the prison environment. 
 
Death in Custody investigations, including post-release 
and serious adverse incidents, are a requirement for 
investigation regardless of the status of the individual 
who may have died or been injured. 
 
The capacity to escalate complaints to the Prisoner 
Ombudsman if an individual is unhappy with the outcome 
of the Prison Service Internal Complaints Process 
ensures equal opportunity for prisoners and visitors 
falling into all or any of the S75 categories aside.  
 
Similarly, the families of prisoners who have; died whilst 
in prison custody or shortly after their release or who 
have been involved in a serious adverse incident, can fall 
into all or any of the S75 categories also. Equal 
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Section 75 Category Details of evidence/information 
opportunity is assured as all have free access to the 
Prisoner Ombudsman’s office. 
 
There is a need to maintain good relations with prisoners, 
former prisoners, Prison Service Personnel, Trust staff 
and family members to enable thorough investigations to 
be carried out. 
 
Complaints are assessed and allocated according to 
priority based on the nature of complaint made. Where 
there are circumstances that may impact on a prisoner’s 
release or wellbeing, a complaint may be prioritised. 
 
Arrangements are in place for translation and other 
support where prisoners have difficulty articulating their 
complaint. 
 
Arrangements are in place for prisoners who may lack 
capacity to nominate someone to assist or speak for 
them. 

 
 Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief, 
Political opinion, 
Racial group, Age 
Marital status,  
Sexual 
orientation,  
Men and Women 
generally, 
Disability and 
Dependants 

The policy, if approved, will enable the 
Prisoner Ombudsman to continue to 
conduct independent investigations into 
complaints made by prisoners of 
differing religious beliefs if they remain 
unhappy after the Prison Service 
internal complaints process has been 
exhausted. 
 
As the policy itself is procedural and 
relates primarily to achieving good 
financial control within the Prisoner 
Ombudsman’s Office, it will not impact 
on prisoners, visitors to prison or 
bereaved family members falling under 
any of the Section 75 categories. 

Minor impact as 
there will be a 
minimal reduction 
in the Prisoner 
Ombudsman’s 
budget allocation. 
Some planned 
activities may need 
to be re-prioritised 
to ensure that we 
continue to live 
within budget.  
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2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief, 
Political opinion, 
Racial group, 
Age, 
Marital status, 
Sexual 
orientation, 
Men and Women 
generally, 
Disability and 
Dependants, 
 

Greater awareness of the 
independent role of the Prisoner 
Ombudsman could be better 
highlighted in induction packages 
given to prisoners admitted into 
custody. This will ensure all 
prisoners and their visitors, 
regardless of S75 category, will 
have an equal opportunity to 
access Prisoner Ombudsman 
services should they require them.  
 
All communications will be reviewed 
in 2021-2022 to ensure accessibility 
for all categories listed e.g. those 
with reading and writing challenges 
whether due to disability or 
language barrier. 

Not applicable. 
 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief, 
Political opinion 
and Racial group 
 

As the policy itself is procedural 
and relates primarily to achieving 
good financial control within the 
Prisoner Ombudsman’s Office, it is 
not likely to impact on good 
relations with prisoners, visitors to 
prison or bereaved family 
members falling under any of the 
Section 75 categories aside. 

No impact on good 
relations between 
prisoners of different 
religious groups, 
political opinions or 
racial groups 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief, 
Political opinion 
and Racial group 
 

Not applicable.  As the policy itself is 
procedural and relates 
primarily to achieving good 
financial control within the 
Prisoner Ombudsman’s 
Office, it is not likely to 
impact. 
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Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
The policy is not likely to impact on prisoners with multiple identities in the following 
Section 75 categories: Religious, political, racial age, marital status, sexual orientation, 
disability and dependents. 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
As the policy itself is procedural and relates primarily to achieving good financial control 
within the Prisoner Ombudsman’s Office, it will not impact on the needs of prisoners, 
visitors to prison or bereaved family members with multiple identities falling under any of 
the Section 75 categories detailed below. 
 
It is possible that the proposed cut to the budget allocation may slightly impact on planned 
business activities throughout the three year period however this can be managed by re-
prioritising tasks and activities to ensure that the budget allocated to the Prisoner 
Ombudsman is not exceeded. 
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Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable 
Social need Not applicable 
Effect on people’s daily lives Not applicable 
Relevance to a public authority’s functions Not applicable 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

Not applicable.  
 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality 
 

This office does not collect data on the persons to whom we 
provide a service. Such data can however be requested from 
the Prison Service if required.   

Good relations 
 

This office does not collect data on the persons to whom we 
provide a service. Such data can however be requested from 
the Prison Service if required.   

Disability Duties This office does not collect data on the persons to whom we 
provide a service. Such data can however be requested from 
the Prison Service if required.   
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Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
Department of Justice Draft Budget 2022-25 allocations. 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – mitigating actions (minor impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/Completed by: Ann McCandless, Grade 7, 22 December 2021 
Approved by: Lorraine Montgomery, Grade 5, 23 December 2021 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
The payment of compensation to victims who have sustained criminal injuries and criminal 
damage as a result of crimes of violence 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
No. 
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022.  
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
 financial 
 legislative 
 other, please specify: Covid and Staff 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 
 service users 
 other public sector organisations 
 voluntary/community/trade unions 
 
4.  Other policies with a bearing on this policy 
 
  what are they? 
None applicable. 
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 who owns them? 
None applicable.  
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

As Compensation Services treat all victims equally, 
there is no hierarchy of claims and no equality impact 
by our assessment of claims. Therefore, no qualitative 
or quantitative data is gathered. 

Political opinion As above 
Racial group As above 
Age As above 
Marital status As above 
Sexual orientation As above 
Men and Women generally As above 
Disability As above 
Dependants As above 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

As Compensation Services treat all applications equally. 
Therefore, no equality impact the different needs / priorities 
of the section 75 are not taken into consideration. 

Political opinion As above 
Racial group As above 
Age As above 
Marital status As above 
Sexual orientation As above 
Men and Women generally As above 
Disability As above 
Dependants As above 

 
 



85 
 

 
 Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief 
 

The Criminal Injury and Criminal Damage 
compensation schemes are demand led; 
there is no discretion in relation to the S75 
category of applicants. Claims are not 
prioritised. All claims are administered and 
assessed as expeditiously as possible as 
soon as all required evidence is received. If 
Compensation Services could not meet their 
obligations with respect to the payment of 
Compensation to victims, this would have an 
impact on all claimants both Section 75 and 
non Section 75 categories equally. 

None 

Political opinion As above As above 
Racial group As above As above 
Age As above As above 
Marital status As above As above 
Sexual orientation As above As above 
Men and Women 
generally  As above As above 
Disability Victims claiming compensation where the 

injuries sustained are significant may have 
suffered a longer term disability. Therefore, 
as noted above we do not envisage a 
position whereby these claims are de-
prioritised and we do not anticipate this or 
other Section 75 categories will be adversely 
impacted against other claimants.  

As above 

Dependants As above As above 
 
2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

Not applicable. No - the Criminal Injury and Criminal 
Damage compensation schemes accept 
applications from all sections of the 
community both on line and by post. 
Victim Support NI is funded by DoJ to 
assist all applicants with the process. 

Political opinion Not applicable. As above 
Racial group Not applicable. As above 
Age Not applicable. As above 
Marital status Not applicable. As above 
Sexual orientation Not applicable. As above 
Men and Women 
generally  

Not applicable. As above 
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Section 75 
category If Yes, provide details If No, provide reasons 
Disability Not applicable. As above 
Dependants Not applicable. As above 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief 
 

The Criminal Injury and Criminal 
Damage compensation schemes are 
demand led. There is no discretion in 
relation to the category of applicants.  
Claims are not prioritised. All claims 
are administered and assessed as 
expeditiously as possible as soon as 
all required evidence is received. If 
Compensation Services could not meet 
their obligations with respect to the 
payment of Compensation to victims, 
this would have an impact on all 
claimants both Section 75 and non 
Section 75 categories equally. 

None 

Political opinion As above As above 
Racial group As above As above 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

Not applicable. No, the payment of compensation is 
determined by the relevant legislation 
and legislative schemes  

Political opinion Not applicable. As above 
Racial group Not applicable. As above 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
There is no equality impact on people with multiple identities though the administration of 
the Criminal Injury and Criminal Damage compensation schemes. 
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Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
This policy has been screened out. 
Compensation Services do not in any way prioritise applications for compensation and all 
applications are assessed against the eligibility criteria and tariff bands laid down under 
each of the statutory compensation schemes. All applications are processed in the order in 
which they are received (thus there is no hierarchy of claims) and no specific equality 
impact on any of the S75 categories as a result of the final 2021-22 Budget allocation. No 
EQIA is necessary. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
Not applicable. 
Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
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in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

 
Not applicable.  

 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality Under review – update will be provided in due course 
Good relations As above 
Disability Duties As above 

 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
Department of Justice Draft Budget 2022-25 allocations. 
 
I can confirm that the proposed policy/decision has been screened for – 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – no EQIA necessary (no impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/completed: Patrick Hannon, Deputy Principle, 22 December 2021. 
Approved by: Catherine Rodgers, Grade 7 (Principle Legal Officer), 22 December 2021 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
To allocate the opening budget confirmed by the Department of Justice in order to: 
• Take cognisance of competing pressures and the impacts of not meeting said 
pressures; and 
• Maximise the ability to support the Minister of Justice in building a fair, just and 
safer community by meeting Programme for Government targets and business objectives. 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
No. 
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022.  
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
 financial 
 other, please specify: Covid and Staff 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 
 staff 
 service users 
 other public sector organisations 
 voluntary/community/trade unions 
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4.  Other policies with a bearing on this policy 
 
  what are they? 
The 2022-25 Draft Budget allocation is an overarching departmental policy which has been 
informed by information provided from across all of the DoJ’s business areas. As a result, 
there is the potential for this policy and the outworking of such to be affected by those 
policies in NIPS. 
 
 who owns them? 
Department of Justice.  
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

Information on religious belief is self-declared by prisoners 
and cannot be verified or validated by NIPS. 
A breakdown of religious beliefs self-disclosed by 
prisoners indicated that 52.8% identify as Roman Catholic, 
29.0% as Protestant and 18.2% as other.  This policy will 
be equally applied across all sections of the prison 
community irrespective of religious belief. 

Political opinion 
 

In common with other Criminal Justice Organisations NIPS 
does not record information on political opinion as this 
information is not required or acted upon and is therefore 
unnecessary to the functioning of NIPS. 
This policy will be equally applied across all sections of the 
prison community irrespective of political or community 
background. 

Racial group 
 

A breakdown of racial group self-disclosed by prisoners 
indicates 93.1% identify as white, 2.3% as Irish Traveller, 
1.3% as mixed ethnic group, 1.0% as other ethnic group, 
0.6% as black African/black, 0.1% Caribbean/black, 0.3% 
black/other, 0.1% Bangladeshi, 0.1% Indian, 0.2% 
Pakistani and 1.0% Chinese. This policy will be equally 
applied across all sections of the prison community 
irrespective of racial group. 

Age 
 

The breakdown of the age of the prison population is as 
follows; 18-20 3.6%, 21-29 29.7%, 30-39 35.1%, 40-49 
16.4%, 50-59 9.2%, 60-69 4.4% & 70+ 1.7%. This policy 
will be equally applied across all sections of the prison 
community irrespective of age. 

Marital status 
 

Information on marital status is self-declared by prisoners 
and cannot be verified or validated by NIPS. 
This policy will be equally applied across all sections of the 
prison community irrespective of the marital status of the 
prisoner. 
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Section 75 Category Details of evidence/information 

Sexual orientation 
 

In common with other Criminal Justice Organisations NIPS 
does not record information on sexual orientation as this 
information is not required or acted upon and is therefore 
unnecessary to the functioning of NIPS. 
This policy will be equally applied across all sections of the 
prison community irrespective of sexual orientation 

Men and Women generally 
 

The majority of prisoners in Northern Ireland are male with 
only 3.8% of prisoners being female. This policy will be 
equally applied across all sections of the prison community 
irrespective of gender. 

Disability 
 

NIPS does record disability where prisoners self- declare, 
however, medical markers set by healthcare staff cover a 
broad range of conditions, both mental and physical, are 
not shared in all cases due to medical confidentiality 
requirements. This policy will be equally applied across all 
sections of the prison community regardless of disability. 

Dependants 

NIPS does record information on dependants but this 
information is self-declared by prisoners and is therefore 
invalidated. That aside the policy will be equally applied 
across all sections of the prison community regardless of 
their dependant status. 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

Any impact from unfunded pressures will apply equally across 
all sections of the prison community irrespective of religious 
belief. 

Political opinion 
 

Any impact from unfunded pressures will apply equally across 
all sections of the prison community irrespective political 
opinion. 

Racial group 
 

Any impact from unfunded pressures will apply equally across 
all sections of the prison community irrespective of racial 
group. 

Age 
 

Any impact from unfunded pressures will apply equally across 
all sections of the prison community irrespective of age. 

Marital status 
 

Any impact from unfunded pressures will apply equally across 
all sections of the prison community irrespective of marital 
status. 



93 
 

Section 75 Category Details of evidence/information 
Sexual orientation 
 

Any impact from unfunded pressures will apply equally across 
all sections of the prison community irrespective of sexual 
orientation. 

Men and Women 
generally 
 

Any impact from unfunded pressures will apply equally across 
all sections of the prison community irrespective of gender. 

Disability 
 

Any impact from unfunded pressures will apply equally across 
all sections of the prison community irrespective of disability. 

Dependants 
 

Any impact from unfunded pressures will apply equally across 
all sections of the prison community irrespective dependants. 

 
 Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief None None 
Political opinion None None 
Racial group None None 
Age None None 
Marital status None None 
Sexual orientation None None 
Men and Women 
generally  None None 

Disability None None 
Dependants None None 

 
2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
Section 75 category If Yes, provide details If No, provide reasons 
Religious belief Not applicable. As above 
Political opinion Not applicable. As above 
Racial group Not applicable. As above 
Age Not applicable. As above 
Marital status Not applicable. As above 
Sexual orientation Not applicable. As above 
Men and Women 
generally  

Not applicable. As above 

Disability Not applicable. As above 
Dependants Not applicable. As above 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief Not applicable. None 
Political opinion Not applicable. None 
Racial group Not applicable. None 
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2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief Not applicable As above 
Political opinion Not applicable As above 
Racial group Not applicable As above 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
None.  
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable.  
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
As above there is no impact on any specific group. Any impact from unfunded pressures 
will apply equally across all sections of the prison community. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Not applicable.  
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Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable.  
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

Not applicable. 
 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
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Equality 
 

Quantitative and qualitative data from Equality & Diversity 
(E&D) and Security meetings. Complaints, prisoner fora, 
legal challenges and recommendations from scrutiny 
bodies such as CJINI, HM Inspectorate, Regulation and 
Quality Improvement Authority, Prisoner Ombudsman, 
International Red Cross Committee, Equality Commission 
NI, Human Rights Commission and Committee for the 
Prevention of Torture. 
 
Each of the establishments has an E&D meeting chaired 
by a Governor and supported by an E&D coordinator at 
senior officer grade which meet monthly where possible. 
Also in attendance are representatives from areas such as 
HQ, Residence, Safer Custody, Equality, Chaplaincy, 
Probation, Start 360, IMB, Health and occasionally CJINI. 
Supporting this forum there are Prisoner Forums which 
meet in advance of the E&D meeting to raise any issues 
prisoners may have. By and large the issues raised do not 
have S75 implications but prisoners take opportunity to 
raise issues around food, the library, gym, mobility, 
education etc. These issues are then dealt with via the 
most appropriate forum and those which have S75 
implications are raised at the main E&D meeting. 
 
With regard to Prisoner Forums NIPS is reliant on 
volunteers from within the prisoner population to represent 
their peers. Maghaberry primarily due to the numbers 
involved, is able to support a number of specific Foreign 
Prisoner Forums, Older and Disabled Forums in addition to 
those for the general prisoner population. Where numbers 
permit and prisoners are willing other groups have been 
formed but the Forum membership is fluid as prisoners are 
transferred or released. The smaller numbers at the other 
establishments mean that dedicated groups are harder to 
form but they do ensure there is as broad a representation 
as possible of older, younger, disabled, traveller, foreign 
national, male and female prisoners where possible.    
 
The E&D meetings have a similar format across the 
establishments with minutes being agreed, actions followed 
up, Prisoner Representatives raising issues, statistical 
reports being reviewed and examined for any anomalies in 
decision making relating to, discipline, drug testing, 
searches, complaints, adjudications etc broken down by 
S75 category. Governors are asked to investigate and 
explain any apparent anomalies.  

Good relations As Above 
Disability Duties As Above 
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Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened  
Department of Justice Draft Budget 2022-25 allocations 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – no EQIA necessary (no impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/Completed by: Karen Campbell, Grade 7, 22 December 2021 
Approved by: Brendan Giffen, Grade 6, 22 December 2021 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
Assess the impact of a reduction in budget allocation on a demand-led statutory function. 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
None. 
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022. 
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
 financial 
 legislative 
 other, please specify: suppliers of services have a statutory right to be paid for 
 services delivered – the extent of time taken to pay for the services, as a result of 
 the budget reduction, could lead to legal challenge and potential penalties for late 
 payment of commercial debt. Also Covid and Staff. 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 staff 
 service users 
 other, please specify - Providers of Services, solicitors, barristers and experts 
 
4.  Other policies with a bearing on this policy 
  what are they? 
Not applicable. 
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 who owns them? 
Not applicable. 
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

The direct impact of the reduction in budget allocation 
will be on the timescales taken to pay for services 
provided by solicitors and barristers (and indirectly of 
expert witnesses). Bills submitted are processed in 
chronological order and as such assuming all suppliers 
submit their bills at the earlies opportunity the impact 
all practitioners (irrespective of section 75 category) 
will experience the same increases in delays in 
payment timescales. This could result in the 
contraction of the network of providers which could in 
turn mean that individuals seeking advice, assistance 
and representation may not have the same easy 
access to legal advisors.  

Political opinion As above 
Racial group As above 
Age As above 
Marital status As above 
Sexual orientation As above 
Men and Women generally As above 
Disability As above 
Dependants As above 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

All suppliers require timely payment of bills for work 
undertaken to maintain the viability of their business. Some 
suppliers are particularly reliant on legal aid work while 
others may have a higher level of privately paying clients. 
Most legal businesses rely in facilities with banks which 
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Section 75 Category Details of evidence/information 
they may not be able to service as a result of significantly 
extended payment timelines. 

Political opinion As above. 
Racial group As above. 
Age As above. 
Marital status As above. 
Sexual orientation As above. 
Men and Women 
generally As above. 

Disability As above. 
Dependants As above. 

 
 Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief 
 

The direct impact of the reduction in 
budget allocation will be on the 
timescales taken to pay for services 
provided by solicitors and barristers 
(and indirectly of expert witnesses). Bills 
submitted are processed in 
chronological order and as such 
assuming all suppliers submit their bills 
at the earlies opportunity the impact all 
practitioners (irrespective of section 75 
category) will experience the same 
increases in delays in payment 
timescales. This could result in the 
contraction of the network of providers 
which could in turn mean that individuals 
seeking advice, assistance and 
representation may not have the same 
easy access to legal advisors. 

No impact on equality of 
opportunities for any 
category 

Political opinion As above As above 
Racial group As above As above 
Age As above As above 
Marital status As above As above 
Sexual orientation As above As above 
Men and Women 
generally  

As above As above 

Disability As above As above 
Dependants As above As above 
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2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

Not applicable. No – all providers, irrespective of 
category will be paid for the service 
provided in timescales which are 
determined by the funding 
available.  

Political opinion Not applicable. As above 
Racial group Not applicable. As above 
Age Not applicable. As above 
Marital status Not applicable. As above 
Sexual orientation Not applicable. As above 
Men and Women 
generally  

Not applicable. As above 

Disability Not applicable. As above 
Dependants Not applicable. As above 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief 
 

All suppliers of services will 
experience incremental 
delays in the time taken to be 
paid for work undertaken. 

No impact on good relationships. 

Political opinion As above As above 
Racial group As above As above 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief 
 Not applicable. 

None – the reduction in budget allocation 
will mean that all suppliers of services will 
experience incremental delays in the time 
taken to be paid for work undertaken. 

Political opinion Not applicable. As above 
Racial group Not applicable. As above 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
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8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
The impact will be no different for people with multiple identities. 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
There is no impact on any section 75 category – the impact will be the same on all 
providers, in that it will incrementally increase the time taken to provide services. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
As the impact is driven by budget reductions there are no remedial actions which can be 
taken. 
 
Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable 
Social need Not applicable 
Effect on people’s daily lives Not applicable 
Relevance to a public authority’s functions Not applicable 
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Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

Not applicable. 
 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 
arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  
 
14. Effective monitoring will help identify any future adverse impact arising from the 
policy which may lead the public authority to conduct an equality impact assessment, as 
well as help with future planning and policy development. 
 
15. Outline what data you will collect in the future in order to monitor the impact of this 
policy/ decision on equality, good relation and disability duties. 
 

Equality 
 

If the budget allocation is reduced as planned the Agency will 
monitor and publish information on the time taken to pay bills 
– this process is already in place and will continue with a 
reduced budget. 

Good relations As above 
Disability Duties As above 

 
 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
Department of Justice Draft Budget 2022-25 allocations. 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – no EQIA necessary (no impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/ Completed by and Approved by: Paul Andrews, Grade 5, 17 December 2021 
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DoJ Section 75 
 
EQUALITY SCREENING FORM 
 
 
 
 
DoJ Draft Budget 2021-22 Equality Screening  
NI Courts and Tribunals Service (NICTS) 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
Allocation of 2022-25 budget. 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
None identified at this stage. 
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022.  
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
 financial 
 legislative 
 other, please specify: Covid and Staff 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 
 staff 
 service users 
 other public sector organisations 
 voluntary/community/trade unions 
 other, please specify: judiciary 
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4.  Other policies with a bearing on this policy 
 
  what are they? 
 
• NICTS ‘Vision 2030’ modernisation programme 
• Wider Department of Justice policies and initiatives that link to NICTS, for example 

policies to improve the speed of the justice system and improve the experience of 
victims; implementation of the Gillen review into the law and procedures in serious 
sexual offences in NI; and civil and family justice policies. 

 
 who owns them? 
NICTS and the Department of Justice. 
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

Further research into available evidence will be 
considered as detailed decisions in the impact of the 
Draft Budget are taken.  

Political opinion 
 

Further research into available evidence will be 
considered as detailed decisions in the impact of the 
Draft Budget are taken.  

Racial group 
 

Further research into available evidence will be 
considered as detailed decisions in the impact of the 
Draft Budget are taken.  

Age 
 

Further research into available evidence will be 
considered as detailed decisions in the impact of the 
Draft Budget are taken.  

Marital status 
 

Further research into available evidence will be 
considered as detailed decisions in the impact of the 
Draft Budget are taken.  

Sexual orientation 
 

Further research into available evidence will be 
considered as detailed decisions in the impact of the 
Draft Budget are taken.  

Men and Women generally 
 

Further research into available evidence will be 
considered as detailed decisions in the impact of the 
Draft Budget are taken.  

Disability 
 

Further research into available evidence will be 
considered as detailed decisions in the impact of the 
Draft Budget are taken.  

Dependants 
Further research into available evidence will be 
considered as detailed decisions in the impact of the 
Draft Budget are taken.  

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
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Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

Key for all groups will be access to justice, the speed of 
the criminal, civil and family and youth justice systems, the 
experience of victims, witnesses and defendants and other 
users of the courts and tribunals system. 

Political opinion 
 

Key for all groups will be access to justice, the speed of 
the criminal, civil and family and youth justice systems, the 
experience of victims, witnesses and defendants and other 
users of the courts and tribunals system. 

Racial group 
 

Key for all groups will be access to justice, the speed of 
the criminal, civil and family and youth justice systems, the 
experience of victims, witnesses and defendants and other 
users of the courts and tribunals system. 

Age 
 

Key for all groups will be access to justice, the speed of 
the criminal, civil and family and youth justice systems, the 
experience of victims, witnesses and defendants and other 
users of the courts and tribunals system. 

Marital status 
 

Key for all groups will be access to justice, the speed of 
the criminal, civil and family and youth justice systems, the 
experience of victims, witnesses and defendants and other 
users of the courts and tribunals system. 

Sexual orientation 
 

Key for all groups will be access to justice, the speed of 
the criminal, civil and family and youth justice systems, the 
experience of victims, witnesses and defendants and other 
users of the courts and tribunals system. 

Men and Women 
generally 
 

Key for all groups will be access to justice, the speed of 
the criminal, civil and family and youth justice systems, the 
experience of victims, witnesses and defendants and other 
users of the courts and tribunals system. 

Disability 
 

Key for all groups will be access to justice, the speed of 
the criminal, civil and family and youth justice systems, the 
experience of victims, witnesses and defendants and other 
users of the courts and tribunals system. 

Dependants 
 

Key for all groups will be access to justice, the speed of 
the criminal, civil and family and youth justice systems, the 
experience of victims, witnesses and defendants and other 
users of the courts and tribunals system. 
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Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief 
 

Will be considered further, however 
given the nature of NICTS business, 
budget cuts and the impact on service 
delivery and access to justice will likely 
impact all groups so no 
disproportionate impact on any group 
has been identified at this stage. 

Minor at this stage, 
however will be 
considered further as 
more detailed decisions 
on the impact of the 
budget are taken. 
Suitable mitigating 
measures will be 
identified and 
implemented where 
possible. 

Political opinion 
 

Will be considered further, however 
given the nature of NICTS business, 
budget cuts and the impact on service 
delivery and access to justice will likely 
impact all groups so no 
disproportionate impact on any group 
has been identified at this stage. 

Minor at this stage, 
however will be 
considered further as 
more detailed decisions 
on the impact of the 
budget are taken. 
Suitable mitigating 
measures will be 
identified and 
implemented where 
possible. 

Racial group 
 

Will be considered further, however 
given the nature of NICTS business, 
budget cuts and the impact on service 
delivery and access to justice will likely 
impact all groups so no 
disproportionate impact on any group 
has been identified at this stage. 

Minor at this stage, 
however will be 
considered further as 
more detailed decisions 
on the impact of the 
budget are taken. 
Suitable mitigating 
measures will be 
identified and 
implemented where 
possible. 

Age 
 

Will be considered further, however 
given the nature of NICTS business, 
budget cuts and the impact on service 
delivery and access to justice will likely 
impact all groups so no 
disproportionate impact on any group 
has been identified at this stage. 

Minor at this stage, 
however will be 
considered further as 
more detailed decisions 
on the impact of the 
budget are taken. 
Suitable mitigating 
measures will be 
identified and 
implemented where 
possible. 

Marital status 
 

Will be considered further, however 
given the nature of NICTS business, 
budget cuts and the impact on service 
delivery and access to justice will likely 

Minor at this stage, 
however will be 
considered further as 
more detailed decisions 
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Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
impact all groups so no 
disproportionate impact on any group 
has been identified at this stage. 

on the impact of the 
budget are taken. 
Suitable mitigating 
measures will be 
identified and 
implemented where 
possible. 

Sexual orientation 
 

Will be considered further, however 
given the nature of NICTS business, 
budget cuts and the impact on service 
delivery and access to justice will likely 
impact all groups so no 
disproportionate impact on any group 
has been identified at this stage. 

Minor at this stage, 
however will be 
considered further as 
more detailed decisions 
on the impact of the 
budget are taken. 
Suitable mitigating 
measures will be 
identified and 
implemented where 
possible. 

Men and Women 
generally  

Will be considered further, however 
given the nature of NICTS business, 
budget cuts and the impact on service 
delivery and access to justice will likely 
impact all groups so no 
disproportionate impact on any group 
has been identified at this stage. 

Minor at this stage, 
however will be 
considered further as 
more detailed decisions 
on the impact of the 
budget are taken. 
Suitable mitigating 
measures will be 
identified and 
implemented where 
possible. 

Disability 
 

Will be considered further, however 
given the nature of NICTS business, 
budget cuts and the impact on service 
delivery and access to justice will likely 
impact all groups so no 
disproportionate impact on any group 
has been identified at this stage. 

Minor at this stage, 
however will be 
considered further as 
more detailed decisions 
on the impact of the 
budget are taken. 
Suitable mitigating 
measures will be 
identified and 
implemented where 
possible. 

Dependants 
 

Will be considered further, however 
given the nature of NICTS business, 
budget cuts and the impact on service 
delivery and access to justice will likely 
impact all groups so no 
disproportionate impact on any group 
has been identified at this stage. 

Minor at this stage, 
however will be 
considered further as 
more detailed decisions 
on the impact of the 
budget are taken. 
Suitable mitigating 
measures will be 
identified and 
implemented where 
possible. 

 



111 
 

2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

None identified at this stage, but 
will be considered as more 
detailed decisions on the impact 
of the budget are taken. 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the budget 
are taken. 

Political opinion 
 

None identified at this stage, 
but will be considered as more 
detailed decisions on the 
impact of the budget are taken. 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Racial group 
 

None identified at this stage, 
but will be considered as more 
detailed decisions on the 
impact of the budget are taken. 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Age 
 

None identified at this stage, 
but will be considered as more 
detailed decisions on the 
impact of the budget are taken. 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Marital status 
 

None identified at this stage, 
but will be considered as more 
detailed decisions on the 
impact of the budget are taken. 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Sexual 
orientation 
 

None identified at this stage, 
but will be considered as more 
detailed decisions on the 
impact of the budget are taken. 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Men and 
Women 
generally  

None identified at this stage, 
but will be considered as more 
detailed decisions on the 
impact of the budget are taken. 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Disability 
 

None identified at this stage, 
but will be considered as more 
detailed decisions on the 
impact of the budget are taken. 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

Dependants 
 

None identified at this stage, 
but will be considered as more 
detailed decisions on the 
impact of the budget are taken. 

None identified at this stage, but will 
be considered as more detailed 
decisions on the impact of the 
budget are taken. 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief 
 

Will be considered further, however 
given the nature of NICTS business, 
budget cuts and the impact on service 
delivery and access to justice will likely 
impact all groups so minimal impact on 
good relations identified at this stage. 

Minor 

Political opinion 
 

Will be considered further, however 
given the nature of NICTS business, Minor 
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Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
budget cuts and the impact on service 
delivery and access to justice will likely 
impact all groups so minimal impact on 
good relations identified at this stage. 

Racial group 
 

Will be considered further, however 
given the nature of NICTS business, 
budget cuts and the impact on service 
delivery and access to justice will likely 
impact all groups so minimal impact on 
good relations identified at this stage. 

Minor 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

None identified at this stage, 
but will be considered as more 
detailed decisions on the 
impact of the budget are taken. 

None identified at this stage, but 
will be considered as more 
detailed decisions on the impact 
of the budget are taken. 

Political opinion 
 

None identified at this stage, 
but will be considered as more 
detailed decisions on the 
impact of the budget are taken. 

None identified at this stage, but 
will be considered as more 
detailed decisions on the impact 
of the budget are taken. 

Racial group 
 

None identified at this stage, 
but will be considered as more 
detailed decisions on the 
impact of the budget are taken. 

None identified at this stage, but 
will be considered as more 
detailed decisions on the impact 
of the budget are taken. 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
None identified at this stage. 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.2. Screened Out – No EQAI necessary (no impact)  
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 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Equality impacts will be considered further as more detailed decisions on the impact of the 
budget are taken. Given the nature of NICTS business, budget cuts and the impact on 
service delivery and access to justice will likely impact all groups so no disproportionate 
impact on any group has been identified at this stage. Suitable mitigating measures will be 
identified and implemented where possible. 
 
Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

Not applicable. 
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Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality 
 

Arrangements are in place to monitor NICTS performance on a 
regular basis. This will be assessed to consider equality impacts. 
Where possible, additional information to help inform equality 
considerations will be considered.  

Good relations 
 

Arrangements are in place to monitor NICTS performance on a 
regular basis. This will be assessed to consider good relations 
impacts. Where possible, additional information to help inform 
good relations considerations will be considered.  

Disability Duties Arrangements are in place to monitor NICTS performance on a 
regular basis. This will be assessed to consider disability duties 
impacts. Where possible, additional information to help inform 
disability duties considerations will be considered.  

 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
Department of Justice Draft Budget 2022-25 allocations 
 
Equality impacts will be considered further as more detailed decisions on the 
impact of the budget are taken. Given the nature of NICTS business, budget cuts and 
the impact on service delivery and access to justice will likely impact all groups so no 
disproportionate impact on any group has been identified at this stage. Suitable mitigating 
measures will be identified and implemented where possible. 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – mitigating actions (minor impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/completed by: Mark Goodfellow, Grade 5, 6 January 2022 
Approved by: Glyn Capper, Acting Grade 3, 6 January 2022 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
To allocate the opening Draft Budget, as confirmed by the Department of Finance, 
allocated across the Department of Justice (DoJ) to the Youth Justice Agency (the 
Agency) in order to: 
 
• Take cognisance of competing pressures and the impacts of not meeting said 
pressures; and 
 
• Maximise the Agency’s ability to support the Minister of Justice in building a fair, just 
and safer community by meeting Programme for Government targets and business 
objectives. 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
An equality screening has been carried out at a high level to seek to assess if there will be 
any potential impacts of a 2% cut scenario on any of the Section 75 categories.  The 
Agency will be required to consider any equality implications within specific areas.  At this 
stage, it is only possible to consider any high-level potential impacts.  The Agency has 
considered the equality implications and it is considered that there would be no impact 
across all of the Section 75 categories.  
 
However, it is anticipated that the opening Draft Budget will positively impact each of the 
s75 categories in the following ways: 
 
Support Safe and Resilient Communities 
Our work to support and protect communities from crime and the harm caused by crime 
benefits all citizens but recognises that some people and places are more likely to be 
affected by crime.  
 
Address Harm and Vulnerability  
Our work to develop and roll-out effective and evidence based Earlier Stage Diversion 
initiatives will have a positive impact on children on the cusp of the youth justice system.  
This includes providing therapeutic, developmental and behavioural interventions.  
 
Challenge Offending Behaviours and Support Rehabilitation 
Our plans to re-purpose the Juvenile Justice Centre will seek to mitigate some of the 
adverse impacts on children and young people in secure care through improved structures 
and systems that better meet their individual needs.  The Justice system is actively 
seeking to change offending behaviour to aid victims and improve public safety. 
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Deliver an Effective Justice System 
In the criminal justice system, we are working to secure better provision of services for 
foreign nationals coming into contact with the justice system, the Agency utilises three DoJ 
contracts in place for interpretation services: Flex Language Services, Action for Hearing 
Loss (AHL) and the Big Word. 
 
Secure Confidence in the Justice System 
Our communications strategies support the policy and operational work detailed above 
including where there is a need to engage with and promote our work with the protected 
categories. 
 
Who initiated or wrote the policy? 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022. 
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
 financial 
 legislative 
 other, please specify: Covid and Staff 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 
 staff 
 service users 
 other public sector organisations 
 voluntary/community/trade unions 
  
4.  Other policies with a bearing on this policy 
 
  what are they? 
This 2022-25 Draft Budget allocation policy is an overarching departmental policy which 
has been informed by information provided from across all of the DoJ’s business areas.  
As a result, there is the potential for this policy and the out workings of such to be affected 
by those policies in the Agency. 
 
 who owns them? 
Youth Justice Agency 
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
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you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

General Population (10 to 17 years old): (2011 Census) 
Catholic – 45.6% 
Protestant – 37.9% 
 
YJA 
Catholic – 42.5% 
Protestant – 23.6% 
 
User Surveys: 
There has been no feedback from surveys to suggest that 
any children or parents/carers felt that they were treated 
differently by YJA because of their religious beliefs. 

Political opinion 
 

YJA does not gather this information for children (under 18 
years of age) as they are not yet able to vote. 

Racial group 
 

General Population (10 to 17 years old): (2011 Census) 
White – 98.1% 
BME – 1.9% 
 
YJA 
White – 93.2% 
BME – 2.5% 
 
User Surveys: 
There has been no feedback from surveys to suggest that 
any children or parents/carers felt that they were treated 
differently by YJA because of the racial group to which they 
belong. 

Age 
 

General Population (10 to 17 years old): (2011 Census) 
10 to 13 – 48.3% 
14 to 17 – 51.7% 
 
YJA (at time of admission/referral) 
10 to 13 – 14.5% 
14 to 17 – 85.5% 
 
User Surveys: 
There has been no feedback from surveys to suggest that 
any children or parents/carers felt that they were treated 
differently by YJA because of the age of children. 

Marital status 
 

Quantitative: 
Insufficient data to make comparisons, as very few children 
(under 18 years of age) are married. 
 
User Surveys:  
There has been no feedback from surveys to suggest that 
any children or parents/carers felt that they were treated 
differently by YJA because of their marital status. 

Sexual orientation YJA does not record this information on their database. 
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Section 75 Category Details of evidence/information 

Men and Women 
generally 
 

General Population (10 to 17 years old): (2011 Census) 
Male – 51.3% 
Female – 48.7 % 
 
YJA 
Male – 78.1% 
Female – 21.7% 
 
User Surveys: 
There has been no feedback from surveys to suggest that 
any children or parents/carers felt that they were treated 
differently by YJA because of their gender. 

Disability 
 

General Population (10 to 17 years old): (2011 Census) 
Day to day activities limited a lot – 2.8% 
Day to day activities limited a little – 3.9% 
 
YJA 
Declared long standing disability, learning disability, 
communication difficulties, mental health condition, sensory 
impairment, long term illness or other disability – 24.5% 
 
User Surveys: 
There has been no feedback from surveys to suggest that 
any children or parents/carers felt that they were treated 
differently by YJA because of a disability. 

Dependants 

Quantitative: 
Insufficient data to make comparisons, a very few children 
(under 18 years of age) have dependants 
User Surveys:  
There has been no feedback from surveys to suggest that 
any children or parents/carers felt that they were treated 
differently by YJA because they have dependants. 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

Given the range of clients from several s75 categories 
which the Agency support, any unfunded pressures 
would require changes to the operating model which 
could impact negatively on all groups, and impact on 
the ability to provide medical and educational 
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Section 75 Category Details of evidence/information 
provisions at the Juvenile Justice Centre and Early 
Intervention services in the Community. 

Political opinion As stated in Section 15, YJA does not gather this data.  

Racial group 
 

Given the range of clients from several s75 categories 
which the Agency support, any unfunded pressures 
would require changes to the operating model which 
could impact negatively on all groups, and impact on 
the ability to provide medical and educational 
provisions at the Juvenile Justice Centre and Early 
Intervention services in the Community. 

Age 
 

Given the range of clients from several s75 categories 
which the Agency support, any unfunded pressures 
would require changes to the operating model which 
could impact negatively on all groups, and impact on 
the ability to provide medical and educational 
provisions at the Juvenile Justice Centre and Early 
Intervention services in the Community. 

Marital status As stated in Section 15, insufficient data.  
Sexual orientation As stated in Section 15, YJA does not gather this data.  

Men and Women generally 
 

Given the range of clients from several s75 categories 
which the Agency support, any unfunded pressures 
would require changes to the operating model which 
could impact negatively on all groups, and impact on 
the ability to provide medical and educational 
provisions at the Juvenile Justice Centre and Early 
Intervention services in the Community. 

Disability 
 

Given the range of clients from several s75 categories 
which the Agency support, any unfunded pressures 
would require changes to the operating model which 
could impact negatively on all groups, and impact on 
the ability to provide medical and educational 
provisions at the Juvenile Justice Centre and Early 
Intervention services in the Community. 

Dependants As stated in Section 15, insufficient data.  
  
Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief 
 

The Agency’s Draft Budget 
2022-25 will be allocated to all 
young people within the Agency 
on the basis of need.  
 
The policy is not unlawfully 
discriminatory and any residual 
potential impacts on people are 
judged to be negligible 

None 

Political opinion As above.  None 
Racial group As above.  None 
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Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Age As above.  None 
Marital status As above.  No Impact 
Sexual orientation As above.  None 
Men and Women 
generally  

As above.  
 None 

Disability As above.  None 
Dependants As above.  None 

 
2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

Not applicable. Not applicable – it does not 
impinge on equality of 
opportunity. 

Political opinion Not applicable. As above. 
Racial group Not applicable. As above. 
Age Not applicable. As above. 
Marital status Not applicable. As above. 
Sexual orientation Not applicable. As above. 
Men and Women 
generally  

Not applicable. As above. 
Disability Not applicable. As above. 
Dependants Not applicable. As above. 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief Not applicable. None 
Political opinion Not applicable. None 
Racial group Not applicable. None 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

Not applicable. Not applicable – it does not impinge 
on equality of opportunity. 

Political opinion Not applicable. As above. 
Racial group Not applicable. As above. 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 



122 
 

(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
Males from the Catholic community background are over-represented in the youth justice 
system.  There is also an over-representation of young people with a learning disability 
and who have been diagnosed with mental health issues. This is beyond the control of the 
Agency to change in terms of statutory services as YJA cannot determine who is referred. 
Therefore, any impact may be amplified in this group both positively and negatively. 
Ongoing data collection will be monitored to assess and mitigate any bias. 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 

Based on summary information it is anticipated that there will be no impacts on all section 
75 categories as a result of the DoJ Draft Budget 2022-25 allocation. 

Where it becomes apparent that minor or a more significant impact is anticipated the 
Agency will aim to mitigate where possible by revisiting opening budget allocations through 
the in-year monitoring round process and making amendments to budget allocations 
where deemed necessary. 
 
Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
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10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

Not applicable. 
 
Part 4 Monitoring 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality 
 

The Agency will continue to collect feedback from surveys to 
monitor the impact. 

Good relations Not applicable. 
Disability Duties The Agency will continue to collect feedback from surveys to 

monitor the impact. 
 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
DoJ Draft Budget 2022-25 allocations. 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
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On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – mitigating actions (minor impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/completed by: Claire Taylor, Deputy Principle, 21 December 2021 
Approved by: Paul Gibson, Grade 7, 21 December 2021 
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Forensic Science NI Draft Budget 2022-25 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
The allocation of the 2022-25 Draft Budget for Forensic Science NI (FSNI) with the aim of 
setting and delivering an effective budget to enable FSNI to provide objective scientific 
advice and support to enhance the delivery of justice. 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
The FSNI Budget will impact on society as a whole across all Section 75 categories.  
 
There are sections of the community that are particularly disadvantaged as a result of 
crime, particularly volume crime for example, ethnic communities, older people, and 
disabled persons.  Additionally, females could be at a greater disadvantage as a result of 
crimes of a sexual nature or domestic violence. 
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022.  
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
 financial 
 legislative 
 other, please specify ____Covid and Staff________________________ 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 staff 
 service users 
 other public sector organisations 
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 voluntary/community/trade unions 
 other, please specify ___Victims of crime______________ 
 
4.  Other policies with a bearing on this policy 
 
  what are they? 
Draft programme for government (PfG) and Northern Ireland Forensic Service Strategy 
(FSS). 
 
 who owns them? 
The NI Executive owns the PfG and the Department of Justice owns the FSS. 
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief 
 

Experience of crime findings from the latest Northern 
Ireland Safer Community Survey . 
FSNI does not collect information on Section 75 
categories in providing forensic science services. The 
work carried out by FSNI is reactive to crime 
committed. 
 
There are sections of the community that are 
particularly disadvantaged as a result of crime, 
particularly volume crime for example, ethnic 
communities, older people, and disabled persons.  
Additionally, females could be at greater disadvantage 
as a result of crimes of a sexual nature or domestic 
violence. 

Political opinion See above 
Racial group See above 
Age See above 
Marital status See above 
Sexual orientation See above 

Men and Women generally See above 
Disability See above 
Dependants See above 

 
*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 

https://www.justice-ni.gov.uk/publications/experience-crime-findings-201920-northern-ireland-safe-community-survey
https://www.justice-ni.gov.uk/publications/experience-crime-findings-201920-northern-ireland-safe-community-survey
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Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

In the development of FSNI budget all Section 75 cat 
are treated equally. FSNI role is to provide objective 
scientific advice and support to enhance the delivery 
of justice in response to the needs of customers and 
stakeholders. Scientific expertise is delivered in 
partnership supporting justice for all regardless of 
section 75 category. 

Political opinion See above 
Racial group See above 
Age See above 
Marital status See above 
Sexual orientation See above 
Men and Women 
generally 

See above 

Disability See above 
Dependants See above 

  
Part 2 Screening questions 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief, 
Political opinion, 
Racial group, Age, 
Marital status, 
Sexual 
orientation, 
Men and Women 
generally, 
Disability and 
Dependants 
 

In the development of FSNI budget all Section 
75 categories are treated equally. FSNI role is 
to provide objective scientific advice and 
support to enhance the delivery of justice in 
response to the needs of customers and 
stakeholders. Scientific expertise is delivered 
in partnership supporting justice for all. 
 
There are sections of the community that are 
particularly disadvantaged as a result of 
crime, particularly volume crime for example, 
ethnic communities, older people, and 
disabled persons.  Additionally, females could 
be at greater disadvantage as a result of 
crimes of a sexual nature or domestic 
violence. 
 
The FSNI Budget 2022-25 will be allocated to 
mitigate where possible any potential impacts 
across the Section 75 categories and 
therefore considers no impact on all section 
75 categories. 

None 

 
2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
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Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief, 
Political opinion, 
Racial group, Age, 
Marital status, 
Sexual orientation, 
Men and Women 
generally, 
Disability and  
Dependants 

Not applicable 
 

FSNI a scientific support 
service that is reactive to 
crime committed and supports 
all section 75 categories. 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief,  
Political opinion 
and Racial group 

FSNI a scientific support 
service that is reactive to crime 
committed. 

Not applicable 
 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief, 
Political opinion 
and Racial group 

Not applicable FSNI a scientific support 
service that is reactive to 
crime committed. 

 
Additional Considerations 
 
Multiple Identity 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
It is not anticipated that FSNI’s 2022-25 Budget will have a differential impact on people 
with multiple identities. 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable.  
 
3.2. Screened Out – No EQAI necessary (no impact)  
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 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
It is not considered necessary to conduct an equality impact assessment as it is not 
anticipated that there will be an impact on people within S75 equalities categories as a 
result of the budget allocation.  
 
The impact of the 2% budget cut on FSNI is dependent on the DoJ and PSNI being able to 
meet their existing commitments to FSNI over and above the 2021-22 baseline. Any cuts 
imposed in addition to pressures not being met would result in a reduction in FSNI 
capacity for PSNI investigations, Public Prosecution Service and State Pathologist’s 
Department, increased timescales and reduced scientific progression.   
 
The normal budget monitoring process and vacancy management will afford FSNI the 
opportunity to reallocate and reprioritise the budget as the financial year progresses. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Not applicable.  
 
Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
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12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

Not applicable. 
 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality 
 

The normal budget monitoring process will afford FSNI the 
opportunity to reallocate and reprioritise the budget as the 
financial year progresses. Monitoring will take into 
consideration feedback from individuals/groups representing 
the interests of people within the Section 75 categories.  

Good relations As above 
Disability Duties As above 

 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
FSNI 2022-25 Resource Budget - Department of Justice Draft Budget 2022-25 allocations. 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – no EQIA necessary (no impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/completed by: Geraldine Hamilton, DP Accountant, 8 December 2021 
Approved by: William McCollum, Grade 7, 20 December 2021 
 
 
 
 
 
 



132 
 

 
 
 
 
DOJ Section 75 
 
EQUALITY SCREENING FORM 
 
 
 
 
PSNI Draft Budget 2022-25 
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Part 1: Policy Scoping 

1. Information about the policy 
 
Name of the policy / decision to be screened 
Department of Justice Draft Budget 2022-25 allocation to PSNI 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The table above outlines the draft budget allocations to PSNI. This is significantly less than 
the closing budget in 21-22. 
 
To illustrate the scale of the gap by the proposed budget allocation on PSNI, the following 
table outlines the pressures in both pay and non-pay to stand still.  
 

 
 
 
 
 
 
 
 

 
PSNI is yet to receive its draft capital budget allocation for 22-23 and beyond. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
Assess the impact of the Draft Budget consultation impacts, and actions PSNI may have to 
take to live within a reduced requirement. 
 

 

2021-22 
opening 

budget 
  

£k 

2022-23 
draft 

opening 
budget 

£k  

2023-24 
draft 

opening 
budget 

£k 

2024-25 
draft 

opening 
budget 

£k 
Non-ringfenced Resource DEL 718,856 718,856 718,856 718,856 
2% Reduction  (14,377) (14,377) (14,377) 
Revised Resource DEL Baseline  704,479 704,479 704,479 
EU Exit 9,780 9,780 9,780 9,780 
2% Reduction  (196) (196) (196) 
Revised EU Exit Baseline  9,584 9,584 9,584 
Security Funding  31,200 31,200 31,200 
Police Service NI Staffing  
(Ring-fenced)  14,800 14,800 14,800 

 2022-23 
£m 

2023-24 
£m 

2024-25 
£m 

Pay pressures to maintain headcount 37 50 66 
Non pay pressures 22 25 26 
Total pressures 59 75 92 



134 
 

Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
For the Police Service of Northern Ireland, our aim is to keep people safe and deliver 
policing services which are visible, accessible, responsive and community focussed.   
 
Policing with the community is about understanding and responding to the human impact 
of policing. It is about creating real participation between the police and the community - a 
partnership in which policing reflects and responds to the community’s needs and in which 
the community plays an active part in delivering a solution.  
 
No specific Section 75 categories have been identified to benefit from this process. 
 
Who initiated or wrote the policy? 
 
Paper prepared by Financial Services, PSNI 
 
Who owns and who implements the policy? 
 
Financial Services with input from operational areas and spending branches.  
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
Yes: 
Financial 
Legislative 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 
Staff 
Service users 
Other public sector organisations 
Voluntary/community/trade unions 
 
4.  Other policies with a bearing on this policy 
 what are they? 
 
A range of relevant documents which include: - 
 
Programme for Government 
Criminal Justice Policy 
The PSNI Policing Plan 
Chief Constable’s Annual Report 
PSNI Finance Policy 
Northern Ireland Policing Board reports 
Future Oversight Programme 
HMICFRS Best Value reviews 
CJINI Inspections 
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National Audit Office 
PSNI Resource Plan 
PSNI Annual Statement of Accounts 
Enabling Strategies 
 
who owns them? 
 
PSNI 
Department of Justice 
CJINI 
HMICFRS 
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

The Police Service has developed a strong history of 
consultation, seeking views from the public and 
stakeholders to help in the development of decisions 
and plans to drive a safe community, confidence in 
policing, and engaged and supportive communities. 
 
Policing is a 24/7 response service to all members of 
society and uses THRIVE (Threat, Harm, Risk, 
Investigation Opportunities, Vulnerability of the victim 
and the Engagement level required) assessment in 
decision making about call allocation to ensure we 
continue to deliver the most appropriate service across 
all S75 groups. 
 
The Police Service is committed to mainstream equality, 
diversity and good relations into all its Employment 
Practices, Service Delivery Processes and 
Procurement Exercises. Our Equality, Diversity and 
Good Relations Strategy 2017-22 outlines how the 
PSNI will meet its Section 75 obligations. 
 
Statistics are provided within the PSNI website to 
provide supporting data including: - 
 

• Police Recorded Crime Statistics 
• Anti-Social Behaviour Statistics 
• Domestic Abuse Statistics 
• Hate Motivation Statistics 
• Drug Seizure Statistics 
• Road Traffic Collision Statistics 
• Strength of Police Service Statistics 
• Workforce Composition Figures 
• Security Situation Statistics 
• Stop and Search Statistics 

https://www.psni.police.uk/inside-psni/Statistics/police-recorded-crime-statistics/
https://www.psni.police.uk/inside-psni/Statistics/anti-social-behaviour-statistics/
https://www.psni.police.uk/inside-psni/Statistics/domestic-abuse-statistics/
https://www.psni.police.uk/inside-psni/Statistics/hate-motivation-statistics/
https://www.psni.police.uk/inside-psni/Statistics/drug-seizure-statistics/
https://www.psni.police.uk/inside-psni/Statistics/road-traffic-collision-statistics/
https://www.psni.police.uk/inside-psni/Statistics/strength-of-police-service-statistics/
https://www.psni.police.uk/inside-psni/Statistics/workforce-composition-statistics/
https://www.psni.police.uk/inside-psni/Statistics/security-situation-statistics/
https://www.psni.police.uk/inside-psni/Statistics/stop-and-search-statistics/
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Section 75 Category Details of evidence/information 
• Statistics on Police Use of Force 
• Motoring Offences Statistics 
• Police and Criminal Evidence (PACE) Order 

Statistics 
• Police Emergency and Non-Emergency 

Telephone Call Statistics 
Political opinion As above. 
Racial group As above. 
Age As above. 
Marital status As above. 
Sexual orientation As above. 
Men and Women generally As above. 
Disability As above. 
Dependants As above. 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

The Police Service is a 24/7, 365 days per year response 
service. We use a THRIVE assessment in decision 
making about call allocation. This ensures the 
organisation continues to deliver the most appropriate 
service across all S75 groups and across Northern 
Ireland. Vulnerability can occur within any of the S75 
categories and our practices are aimed at assessing and 
meeting the needs of those deemed most vulnerable for 
receipt of initial contact. 

Political opinion As above.  
Racial group As above. 
Age As above. 
Marital status As above. 
Sexual orientation As above. 
Men and Women generally As above. 
Disability As above. 
Dependants As above. 

https://www.psni.police.uk/inside-psni/Statistics/statistics-on-police-use-of-force/
https://www.psni.police.uk/inside-psni/Statistics/motoring-offences-statistics/
https://www.psni.police.uk/inside-psni/Statistics/police-and-criminal-evidence-pace-order-statistics/
https://www.psni.police.uk/inside-psni/Statistics/police-and-criminal-evidence-pace-order-statistics/
https://www.psni.police.uk/inside-psni/Statistics/police-emergency-and-non-emergency-telephone-calls-statistics/
https://www.psni.police.uk/inside-psni/Statistics/police-emergency-and-non-emergency-telephone-calls-statistics/
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Part 2 
 
SCREENING DECISIONS 
 
Part 2 Screening questions 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief 
 

If the draft budget allocation remains 
unchanged, PSNI may be required to 
deliver efficiencies/service reductions to 
manage the budget pressure. If service 
reductions are required they are not 
intended to directly impact any section 75 
equality category. 

Minor 

Political opinion 
 

If the draft budget allocation remains 
unchanged, PSNI may be required to 
deliver efficiencies/service reductions to 
manage the budget pressure. If service 
reductions are required they are not 
intended to directly impact any section 75 
equality category. 

Minor 

Racial group 
 

If the draft budget allocation remains 
unchanged, PSNI may be required to 
deliver efficiencies/service reductions to 
manage the budget pressure. If service 
reductions are required they are not 
intended to directly impact any section 75 
equality category. 

Minor 

Age 
 

If the draft budget allocation remains 
unchanged, PSNI may be required to 
deliver efficiencies/service reductions to 
manage the budget pressure. If service 
reductions are required they are not 
intended to directly impact any section 75 
equality category. 

Minor 

Marital status 
 

If the draft budget allocation remains 
unchanged, PSNI may be required to 
deliver efficiencies/service reductions to 
manage the budget pressure. If service 
reductions are required they are not 
intended to directly impact any section 75 
equality category. 

Minor 

Sexual orientation 
 

If the draft budget allocation remains 
unchanged, PSNI may be required to 
deliver efficiencies/service reductions to 
manage the budget pressure. If service 
reductions are required they are not 
intended to directly impact any section 75 
equality category. 

Minor 

Men and Women 
generally  

If the draft budget allocation remains 
unchanged, PSNI may be required to 
deliver efficiencies/service reductions to 
manage the budget pressure. If service 
reductions are required they are not 

Minor 
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Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
intended to directly impact any section 75 
equality category. 

Disability 
 

If the draft budget allocation remains 
unchanged, PSNI may be required to 
deliver efficiencies/service reductions to 
manage the budget pressure. If service 
reductions are required they are not 
intended to directly impact any section 75 
equality category. 

Minor 

Dependants 
 

If the draft budget allocation remains 
unchanged, PSNI may be required to 
deliver efficiencies/service reductions to 
manage the budget pressure. If service 
reductions are required they are not 
intended to directly impact any section 75 
equality category. 

Minor 

 
2.2 Are there opportunities to better promote equality of opportunity for people within 
the Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

PSNI continues to seek every 
opportunity to promote equality 
of opportunity across all S75 
categories.  

The Budget shall directly and 
indirectly affect the population as 
a whole which is representative 
of the range of Section 75 
equality categories in NI.  

Political opinion As above As above 
Racial group As above As above 
Age As above As above 
Marital status As above As above 
Sexual orientation As above As above 
Men and Women 
generally  

As above As above 

Disability As above As above 
Dependants As above As above 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief 
 

The Budget is likely to have no 
impact on good relations in this 
category.  

None identified 

Political opinion 
 

The Budget is likely to have no 
impact on good relations in this 
category.  

None identified 

Racial group 
 

The Budget is likely to have no 
impact on good relations in this 
category.  

None identified 
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2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

PSNI continues to promote 
good relations across all S75 
categories.  

Not applicable. 

Political opinion 
 

PSNI continues to promote 
good relations across all S75 
categories.  

Not applicable. 

Racial group 
 

PSNI continues to promote 
good relations across all S75 
categories.  

Not applicable. 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
PSNI continues to consider intersectionality across all Section 75 categories.   
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable 
 
3.2. Screened Out – No EQAI necessary (no impact)  
If the decision is not to conduct an equality impact assessment, please provide details of 
the rationale and relevant evidence to support this decision. 
 
Based on summary information it is anticipated that there will minor impacts on certain 
Section 75 categories as a result of the DoJ Draft Budget 2022-25.    
 
They are not targeted specifically however due to the make up of both our service user 
group and our internal staff demographic, there is likely to be impact. 
 
As further information becomes available and it becomes apparent that more significant 
impact will occur PSNI will aim to mitigate where possible by revisiting proposed budget 
allocations through the in-year monitoring round process and making amendments to Draft 
Budget allocations were possible. 
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3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
Can the policy/decision be amended or changed or an alternative policy introduced to 
better promote equality of opportunity and/or good relations? 
 
If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Not applicable 
 
Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable 
Social need Not applicable 
Effect on people’s daily lives Not applicable 
Relevance to a public authority’s functions Not applicable 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
Not applicable 
 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 
arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  
 
14. Effective monitoring will help identify any future adverse impact arising from the 
policy which may lead the public authority to conduct an equality impact assessment, as 
well as help with future planning and policy development. 
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15. Outline what data you will collect in the future in order to monitor the impact of this 
policy/ decision on equality, good relation and disability duties. 

 
Equality 
Data on crime and incident reporting is collected against S75 groupings. 
 
Section 75 of the NI Act 1998, places a requirement on the Police Service to have equality 
monitoring arrangements in place in order to assess the impact of policies and services etc; 
and to help identify barriers to fair participation and to better promote equality of opportunity. 
Please note the following excerpt from The Equality Commission for Northern Ireland in 
relation to monitoring: 
 
A system must be established to monitor the impact of the policy in order to find out its effect 
on relevant groups. The results of ongoing monitoring must be reviewed on an annual basis. 
The public authority is required to publish the results of this monitoring. And they must be 
included in the public authorities´ annual review on progress to the Equality Commission. 
The Equality Scheme must specify how and where such monitoring information will be 
published. It is therefore essential that monitoring is carried out in a systematic manner and 
that the results are widely and openly published. 
 
If the monitoring and analysis of results over a two year period show that the policy results 
in greater adverse impact than predicted, or if opportunities arise which would allow for 
greater equality of opportunity to be promoted, the public authority must ensure that the 
policy is revised to achieve better outcomes for the relevant equality groups. 
 
Good relations 
The Police Service will monitor budgetary impacts on good relations through engagement 
with the public and key stakeholders. 
 
Disability Duties 
As reported by NISRA, overall, 21.7% of respondents aged 16-64 in Northern Ireland (Apr-
Jun 2017) reported a long-term illness and a disability.  The Police Service complies with 
its legislative duty under Sections 49A and 49B of the Disability Discrimination Act 1995, 
having due regard in promoting positive attitudes towards disabled persons, and 
encouraging participation by disabled persons in public life in addition to the delivery of a 
corporate Disability Action Plan. 
 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
PSNI Annual Budget Allocation 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
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Screened Out – no EQIA necessary (no impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/completed by: Temporary Head of SFM, Grade 6, 03 February2022 
Approved by: Temporary Director of Finance, Grade 5, 10 February 2022 
 
  



143 
 

 
 
 
 
 
DoJ Section 75 
 
EQUALITY SCREENING FORM 
 
 
 
 
Probation Board NI Draft Budget allocation 2022-25 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
  
Probation Board NI (PBNI) Draft Budget 2022-25. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised 
 
What is it trying to achieve? (intended aims/outcomes) 
 
Assess the impact of the Draft Budget consultation impacts, and actions PBNI may have to 
take to live within a reduced requirement. 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
None 
 
Who initiated or wrote the policy? 
 
Head of Finance and Estates. 
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
 financial 
 legislative 
  
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 staff 
 service users 
 other public sector organisations 
 voluntary/community/trade unions 
  
4.  Other policies with a bearing on this policy 
  what are they? 
PBNI Estate and ICT strategies 
HR People Strategy (Culture, Resourcing, Training and Talent Management, Well Being 
and Diversity) 
Grant Funding policy 
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 who owns them? 
Owned by PBNI 
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief Not Applicable 
Political opinion Not Applicable 
Racial group Not Applicable 
Age Not Applicable 
Marital status Not Applicable 
Sexual orientation Not Applicable 

Men and Women generally 
 

Women make up the majority of staff within the 
organisation (77.6%) and therefore these changes will 
affect this group disproportionately.  
The majority of service users are male (c90%), the 
reduction of services will impact this group.  
Evidence of service user information was gathered 
from service user data, including qualitative feedback 
form users. 
Staff information gained from PBNI HR statistics. 
Victims information gained from the PBNI Victim 
Information Scheme database. 

Disability 
 

A large portion of PBNI users have mental health 
issues. With around 70% of users having some form of 
addiction or mental health issue that needs to be dealt 
with as part of their intervention.   If service users 
cannot be assisted to deal with these issues as part of 
PBNI service this could lead to longer term effect and 
an impact on those with a Mental Health disability. 

Dependants 

Impacts on Children. 
 Impact on victims of sexual abuse, domestic violence 
and other serious violence with regard to an increase 
in offending due to fewer staff available to work with 
service users. 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
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Section 75 Category Details of evidence/information 

Religious belief 
 

Any impacts from unfunded pressures will apply 
equally across all Sections of PBNI service users 
irrespective of religious belief. 

Political opinion 
 

Any impacts from unfunded pressures will apply 
equally across all Sections of PBNI service users 
irrespective of political opinion. 

Racial group 
 

Any impacts from unfunded pressures will apply 
equally across all Sections of PBNI service users 
irrespective of racial grouping. 

Age 
 

Any impacts from unfunded pressures will apply 
equally across all Sections of PBNI service users 
irrespective of age. 

Marital status 
 

Any impacts from unfunded pressures will apply 
equally across all Sections of PBNI service users 
irrespective of marital status. 

Sexual orientation 
 

Any impacts from unfunded pressures will apply 
equally across all Sections of PBNI service users 
irrespective of sexual orientation. 

Men and Women 
generally 
 

Women make up the majority of staff within the 
organisation and therefore these changes will affect 
this group.  
If headcount reductions have to be made women will 
be disproportionately impacted.  Staff and unions 
have all made clear the pressures that PBNI staff are 
under with high caseloads and with any headcount 
reductions there is an increased risk of absence owing 
to stress and anxiety, with 40% of all current absence 
falling within this category. 
 
PBNI are already experiencing recruitment and 
retention issues with staff leaving for higher paid jobs 
in for example the Trusts.  Budget cuts may reduce 
PBNIs ability to follow through on pay modernisation 
work, leading to staff being disadvantaged compared 
with counterparts in Health and Social care settings. 
 
90% of service users are male. A reduction in staffing 
may negatively impact on operational capacity and 
resilience will have a direct and significant impact on 
statutory, front line delivery of services. This increases 
the risk of re-offending with a greater impact on male 
service users. 

Disability 
 

A large portion of PBNI users have mental health 
issues.  Service users have a need to be dealt with 
and assisted with regards to their Mental Health 
issues as part of their rehabilitation.  A lack of funding 
to roll out Problem Solving Justice initiatives, including 
the Mental Health court and roll out of Enhanced 
Combination Orders which provide users a community 
based option including mental health referrals in place 
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Section 75 Category Details of evidence/information 
of a short custodial sentence, will impact this 
grouping. 
Reduced funding to community and voluntary partners 
will reduce service provision for members with mental 
health and addiction issues.  

Dependants 
 

Reductions in Problem Solving Justice funding could 
impact the ability to provide early intervention in 
tackling the underlying causes of offending behaviour. 
and mitigate the impact on dependents of domestic 
abuse.   
The ECO programme is currently provided in a small 
number of court areas and provides parenting/family 
support work as part of the intervention where 
appropriate.  The lack of funding will mean an inability 
to roll this programme out across Northern Ireland 
leading to a differing outcome depending on 
geographic area. 

 
Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief Not Applicable None 
Political opinion Not Applicable None 
Racial group Not Applicable None 
Age Not Applicable None 
Marital status Not Applicable None 
Sexual orientation Not Applicable None 
Men and Women 
generally  Not Applicable Minor 

Disability Not Applicable Minor 
Dependants Not Applicable Minor 

 
2.2 Are there opportunities to better promote equality of opportunity for people within 
the Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

Not applicable. Budget proposals will not impact on 
promotion of equal opportunity for this 
group 

Political opinion 
 

Not applicable. Budget proposals will not impact on 
promotion of equal opportunity for this 
group 

Racial group 
 

Not applicable. Budget proposals will not impact on 
promotion of equal opportunity for this 
group 

Age 
 

Not applicable. Budget proposals will not impact on 
promotion of equal opportunity for this 
group 
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Section 75 
category If Yes, provide details If No, provide reasons 
Marital status 
 

Not applicable. Budget proposals will not impact on 
promotion of equal opportunity for this 
group 

Sexual orientation 
 

Not applicable. Budget proposals will not impact on 
promotion of equal opportunity for this 
group 

Men and Women 
generally  

Not applicable. Budget proposals will not impact on 
promotion of equal opportunity for this 
group 

Disability 
 

Not applicable. Budget proposals will not impact on 
promotion of equal opportunity for this 
group 

Dependants 
 

Not applicable. Budget proposals will not impact on 
promotion of equal opportunity for this 
group 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief Not applicable. None 
Political opinion Not applicable. None 
Racial group Not applicable. None 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief Not applicable. The Budget is likely to have no impact 

on good relations in this category. 
Political opinion 
 

Not applicable. The Budget is likely to have no impact 
on good relations in this category. 

Racial group 
 

Not applicable. The Budget is likely to have no impact 
on good relations in this category. 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 



149 
 

PBNI works with service users from all s75 categories.  Reduction in service has the 
potential to impact across the categories, but as PBNI has a predominantly male service 
user base it has the potential to have a greater impact with this grouping. 
Similarly, any internal staffing reductions are likely to have a greater impact among 
women. 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Based on summary information it is anticipated that there will minor impacts on certain 
Section 75 categories as a result of the DoJ Draft Budget 2022-25.   They are not targeted 
specifically however due to the make up of both our service user group and our internal 
staff demographic, there is likely to be impact. 
 
As further information becomes available and it becomes apparent that more significant 
impact will occur PBNI will aim to mitigate where possible by revisiting proposed budget 
allocations through the in-year monitoring round process and making amendments to Draft 
Budget allocations were possible. 
 
Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
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Priority criterion Rating 
(1-3) 

Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

Not applicable. 
 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality 
 

PBNI are undertaking an equality monitoring exercise with our 
service users to ascertain the make up of the service user group 
across all s75 categories. 
Equality Monitoring already occurs in relation to our staff and 
statutory reports provided to the ECNI. 
 

Good relations PBNI will review its voluntary contributions to external bodies. 
Disability Duties As noted in relation to Equality, monitoring will be undertaken for 

Service Users and already occurs in staff group. 
 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
PBNI Draft Budget allocation – 2022-25 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
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Screened Out – mitigating actions (minor impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened by/Completed by: Paul King, Grade 6, 23 December 2021 
Approved by: Amanda Stewart, Chief Executive, 23 December 2021 
 
 
  
 
 
 
 
 

  



152 
 

 

 

 
 

 
 
 
 
 
DoJ Section 75 
 
EQUALITY SCREENING FORM 
 
 
 
 
Office of the Police Ombudsman NI Draft Budget allocation 2022-25 
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Information about the policy  
 
Name of the policy/procedure/practice 
Budget 2022-23 – 2024-25 

 
Is this an existing, revised or a new policy? 
New budget – budgetary pressure will be applied across the office.  The resourcing model 

remains largely consistent with prior years with 2% budgetary pressure and inflationary 

pressure unmet. 
 
What is it trying to achieve? (intended aims/outcomes)  
The Office seeks to use its budget to deliver its statutory function to those who make a 

complaint to the Office.  The Office seeks to deliver a service to all members of the public 

irrespective of their s75 category 

 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy? If so, explain how.  
All s75 categories should benefit with the funding provided.  
 
Who initiated or wrote the policy?  
Draft Budget prepared by Finance manager aligned to operational resourcing decisions 

made by SMT. 
 
Who owns and who implements the policy? 
The Department of Justice. 

Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? yes 
 
If yes, are they 
 
financial 
 
Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon? 
 
Staff 
service users 
other public sector organisations 
voluntary/community/trade unions 
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Other policies with a bearing on this policy 
• what are they?  

 
• who owns them?  
 

Available evidence  
Evidence to help inform the screening process may take many forms.  Public authorities 

should ensure that their screening decision is informed by relevant data.  
What evidence/information (both qualitative and quantitative) have you gathered to inform 

this policy?  Specify details for each of the Section 75 categories. 
 

Section 75 
category  

Details of evidence/information 

Religious belief  2019/20 Complainants Equality Monitoring Survey  

47% member of the Protestant community 
 
32% member of the Catholic community 

20% member of neither the Protestant nor Catholic community  

Political opinion  2019/20 Complainants Equality Monitoring Survey 

40% no political party 

26% Unionist party 

11% Nationalist party 

10% Alliance party 

12% other 

Racial group  2019/20 Complainants Equality Monitoring Survey 

95% white 

5% other 

Age  2019/20 Complainants Equality Monitoring Survey 

2% Age under 18 

8% Age 18-24 
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24% Age 25-34 

24% Age 35-44 

22% Age 45-54 

13% Age 55-64 

7% Age > 65 

Marital status  2019/20 Complainants Equality Monitoring Survey 

39% Single 

34% Married 

11% Separated 

9% Divorced 

5% Co-habiting 

2% Widowed 

Sexual 
orientation 

2019/20 Complainants Equality Monitoring Survey 

90% attracted to people of the opposite sex 

9% attracted to people of the same sex 

2% attracted to people of the same and of the opposite sex 

Men and 
women 
generally 

2019/20 Complainants Equality Monitoring Survey 

37% Female  

63% Male 

Disability(self-
reported) 

 

2019/20 Complainants Equality Monitoring Survey 

64% no disability 

36% disability 

Dependants 2019/20 Complainants Equality Monitoring Survey 

54% has no dependants 

46% has dependants 
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Needs, experiences and priorities 
Taking into account the information referred to above, what are the different needs, 

experiences and priorities of each of the following categories, in relation to the particular 

policy/decision?  Specify details for each of the Section 75 categories 

Section 75 
category  

Details of needs/experiences/priorities 

Religious belief  None identified 

Political opinion  None identified 

Racial group  None identified 

Age  None identified 

Marital status  None identified 

Sexual 
orientation 

None identified 

Men and 
women 
generally 

None identified  

Disability None identified 

Dependants None identified 

 
Part 2. Screening questions  
Introduction  
In making a decision as to whether or not there is a need to carry out an equality impact 

assessment, the public authority should consider its answers to the questions 1-4 which 

are given on pages 154-156 of this Guide. 
 
If the public authority’s conclusion is none in respect of all of the Section 75 equality of 

opportunity and/or good relations categories, then the public authority may decide to 

screen the policy out.  If a policy is ‘screened out’ as having no relevance to equality of 

opportunity or good relations, a public authority should give details of the reasons for the 

decision taken.  
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If the public authority’s conclusion is major in respect of one or more of the Section 75 

equality of opportunity and/or good relations categories, then consideration should be 

given to subjecting the policy to the equality impact assessment procedure.  
 
If the public authority’s conclusion is minor in respect of one or more of the Section 75 

equality categories and/or good relations categories, then consideration should still be 

given to proceeding with an equality impact assessment, or to: 

 

• measures to mitigate the adverse impact; or 

• the introduction of an alternative policy to better promote equality of opportunity 

and/or good relations. 

 
In favour of a ‘major’ impact 
 

a) The policy is significant in terms of its strategic importance; 

b) Potential equality impacts are unknown, because, for example, there is insufficient 

data upon which to make an assessment or because they are complex, and it would 

be appropriate to conduct an equality impact assessment in order to better assess 

them; 

c) Potential equality and/or good relations impacts are likely to be adverse or are likely 

to be experienced disproportionately by groups of people including those who are 

marginalised or disadvantaged; 

d) Further assessment offers a valuable way to examine the evidence and develop 

recommendations in respect of a policy about which there are concerns amongst 

affected individuals and representative groups, for example in respect of multiple 

identities; 

e) The policy is likely to be challenged by way of judicial review; 

f) The policy is significant in terms of expenditure. 

 
In favour of ‘minor’ impact 

a) The policy is not unlawfully discriminatory and any residual potential impacts on 

people are judged to be negligible; 
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b) The policy, or certain proposals within it, are potentially unlawfully discriminatory, 

but this possibility can readily and easily be eliminated by making appropriate 

changes to the policy or by adopting appropriate mitigating measures; 

c) Any asymmetrical equality impacts caused by the policy are intentional because 

they are specifically designed to promote equality of opportunity for particular 

groups of disadvantaged people; 

d) By amending the policy there are better opportunities to better promote equality of 

opportunity and/or good relations. 

In favour of none 
 The policy has no relevance to equality of opportunity or good relations. 

a) The policy is purely technical in nature and will have no bearing in terms of its likely 

impact on equality of opportunity or good relations for people within the equality and 

good relations categories.  

Taking into account the evidence presented above, consider and comment on the likely 

impact on equality of opportunity and good relations for those affected by this policy, in any 

way, for each of the equality and good relations categories, by applying the screening 

questions given overleaf and indicate the level of impact on the group i.e. minor, major or 

none.
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Screening questions  

1   What is the likely impact on equality of opportunity for those affected by this 
policy, for each of the Section 75 equality categories? minor/major/none 

Section 75 
category  

Details of policy impact  Level of impact?    
minor/major/none 

Religious belief It is not anticipated that the policy will 
impact on equality of opportunity in this 
category.  

None 

Political opinion  
It is not anticipated that the policy will 
impact on equality of opportunity in this 
category.  

None 

Racial group  
It is not anticipated that the policy will 
impact on equality of opportunity in this 
category.  

None 

Age 
It is not anticipated that the policy will 
impact on equality of opportunity in this 
category.  

None 

Marital  status  
It is not anticipated that the policy will 
impact on equality of opportunity in this 
category.  

None 

Sexual 
orientation 

It is not anticipated that the policy will 
impact on equality of opportunity in this 
category.  

None 

Men and women 
generally  

It is not anticipated that the policy will 
impact on equality of opportunity in this 
category.  

None 

Disability 
It is not anticipated that the policy will 
impact on equality of opportunity in this 
category.  

None 

Dependants  
It is not anticipated that the policy will 
impact on equality of opportunity in this 
category. The term time element of the 
policy refers specifically to those who care 
for school aged children. 

None 

 

2   Are there opportunities to better promote equality of opportunity for people 
within the Section 75 equalities categories? 

Section 75 
category  

If Yes, provide details   If No, provide reasons 
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Religious 
belief 

Not applicable. No the policy is intended to 
be applied equitably across 
all Section 75 categories. 

Political 
opinion  

 
Not applicable. 

No the policy is intended to 
be applied equitably across 
all Section 75 categories. 

Racial group  
 
Not applicable. 

No the policy is intended to 
be applied equitably across 
all Section 75 categories. 

Age 
 
Not applicable. 

No the policy is intended to 
be applied equitably across 
all Section 75 categories. 

Marital status 
 
Not applicable. 

No the policy is intended to 
be applied equitably across 
all Section 75 categories. 

Sexual 
orientation 

 
Not applicable. 

No the policy is intended to 
be applied equitably across 
all Section 75 categories. 

Men and 
women 
generally  

 
Not applicable. 

No the policy is intended to 
be applied equitably across 
all Section 75 categories. 

Disability 
 
Not applicable. 

No the policy is intended to 
be applied equitably across 
all Section 75 categories. 

 

3   To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? minor/major/none 

Good 
relations 
category  

Details of policy impact    Level of impact 
minor/major/none  

Religious 
belief 

It is unknown if the policy will have an impact 
on good relations.  

None 

Political 
opinion  

It is unknown if the policy will have an impact 
on good relations.  

None 

Racial group 
It is unknown if the policy will have an impact 
on good relations.  

None 

4   Are there opportunities to better promote good relations between people of 
different religious belief, political opinion or racial group? 
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Good 
relations 
category 

If Yes, provide details   If No, provide reasons 

Religious 
belief 

Not applicable. The Office does not think it 
can make any adjustments to 
the current policy which could 
make a contribution to the 
promotion of good relations.  

Political 
opinion  

Not applicable. 
The Office does not think it 
can make any adjustments to 
the current policy which could 
make a contribution to the 
promotion of good relations.  
 

Racial group  Not applicable. 
The Office does not think it 
can make any adjustments to 
the current policy which could 
make a contribution to the 
promotion of good relations.  
 

 
Additional considerations 
 
Multiple identity 
Generally speaking, people can fall into more than one Section 75 category.  Taking this 

into consideration, are there any potential impacts of the policy/decision on people with 

multiple identities?    

(For example; disabled minority ethnic people; disabled women; young Protestant men; and 

young lesbians, gay and bisexual people).  
 
There is no available evidence which could inform the impact of this policy. 
 
Provide details of data on the impact of the policy on people with multiple identities.  

Specify relevant Section 75 categories concerned. 
 
Part 3. Screening decision 

 
If the decision is not to conduct an equality impact assessment, please provide details of 

the reasons. 

 
The Office does not believe this policy would have a major impact on equality and 

therefore an EQIA is not necessary. 
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If the decision is not to conduct an equality impact assessment the public authority should 

consider if the policy should be mitigated or an alternative policy be introduced. 

 
No major impact is anticipated therefore mitigation or an alternative policy is not 

appropriate 

 
If the decision is to subject the policy to an equality impact assessment, please provide 

details of the reasons. 

 
Not applicable. 
 
All public authorities’ equality schemes must state the authority’s arrangements for 

assessing and consulting on the likely impact of policies adopted or proposed to be 

adopted by the authority on the promotion of equality of opportunity.  The Commission 

recommends screening and equality impact assessment as the tools to be utilised for such 

assessments.  Further advice on equality impact assessment may be found in a separate 

Commission publication: Practical Guidance on Equality Impact Assessment. 
 
Mitigation  
When the public authority concludes that the likely impact is ‘minor’ and an equality impact 

assessment is not to be conducted, the public authority may consider mitigation to lessen 

the severity of any equality impact, or the introduction of an alternative policy to better 

promote equality of opportunity or good relations. 
 
Can the policy/decision be amended or changed or an alternative policy introduced to 

better promote equality of opportunity and/or good relations?  
 
If so, give the reasons to support your decision, together with the proposed 

changes/amendments or alternative policy. 

Not applicable. 

 
Timetabling and prioritising 
Factors to be considered in timetabling and prioritising policies for equality impact 

assessment. 

If the policy has been ‘screened in’ for equality impact assessment, then please answer 

the following questions to determine its priority for timetabling the equality impact 

assessment. 
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On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess the 

policy in terms of its priority for equality impact assessment. 

Priority criterion Rating (1-3) 

Effect on equality of opportunity and good relations  Not applicable. 

Social need Not applicable. 

Effect on people’s daily lives Not applicable. 

Relevance to a public authority’s functions Not applicable. 
 

Note: The Total Rating Score should be used to prioritise the policy in rank order with 

other policies screened in for equality impact assessment.  This list of priorities will assist 

the public authority in timetabling.  Details of the Public Authority’s Equality Impact 

Assessment Timetable should be included in the quarterly Screening Report. 
 
Is the policy affected by timetables established by other relevant public authorities?   
If yes, please provide details 

 
Part 4. Monitoring 
 
Public authorities should consider the guidance contained in the Commission’s Monitoring 

Guidance for Use by Public Authorities (July 2007).  

The Commission recommends that where the policy has been amended or an alternative 

policy introduced, the public authority should monitor more broadly than for adverse 

impact.  

 

Effective monitoring will help the public authority identify any future adverse impact arising 

from the policy which may lead the public authority to conduct an equality impact 

assessment, as well as help with future planning and policy development. 

Part 5 - Approval and authorisation 
 
Screened by: David Moorehead, Temporary Director of Corporate Services, 21 December 

2021. 
Approved by: Olwen Laird, Chief Executive, 21 December 2021 
Note: A copy of the Screening Template, for each policy screened should be ‘signed off’ 

and approved by a senior manager responsible for the policy, made easily accessible on 

the public authority’s website as soon as possible following completion and made available 

on request.  
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Section 75 NI Act 1998 
 

EQUALITY SCREENING FORM 
 
 
 

NIPB Budget 2022-25 
 
 
 
Policy Owner: Finance and IT Branch 
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Information about the policy 
 
Name of the Policy 
 
NIPB Budget 2022-25. 
 
Is this an existing, revised or a new policy? 
 
Existing. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
To allocate the opening budget, as confirmed by the Department of Justice, across all 
branches in order to:  
 
• Take account of competing pressures and the impacts of not meeting said pressures; 
and  
• Maximise each business areas ability to support the Chief Executive in meeting the 
Programme for Government targets and business objectives.  
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
Equality Screening has been carried out at a high level to seek to assess the potential 
impacts of a 2% budget reduction scenario on any of the Section 75 categories. Individual 
business areas will be required to consider any equality implications within specific areas. 
At this stage, it is only possible to consider any high-level potential impacts. Individual 
business areas have considered the equality implications and it is considered that there 
would be a minor impact across all of the Section 75 categories.  
 
Who initiated or wrote the policy? 
 
Finance Branch 
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
Implementation factors 
1. Are there any factors which could contribute to/detract from the intended 

aim/outcome of the policy/decision? 

 financial 

 legislative 

  
Main stakeholders affected 
 
2. Who are the internal and external stakeholders (actual or potential) that the policy will 

impact upon? 

 staff 
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 service users 

 other public sector organisations 

 voluntary/community/trade unions 

 other, please specify ____Board Members, PSNI, __________ 
 
Other policies with a bearing on this policy (please list and provide further details) 
This 2022-25 Budget allocation is being informed by information provided from all of the 
DoJ’s business areas. As a result, there is the potential for the 2021-22 budget, and the out 
workings of such, to impact policies in each of the Organisation’s individual business areas.  
 
• who owns them?  

Individual business areas 

 
Available evidence 
3. Evidence to help inform the screening process may take many forms. Public 

authorities should ensure that their screening decision is informed by relevant data. 

4. What evidence/information (both qualitative and quantitative) have you gathered to 

inform this policy?  Specify details for each of the Section 75 categories. 

Section 75 
Category 

Details of evidence/information 

Religious belief 

Due to the time scales involved there has been insufficient time 
to obtain evidence for each of the section 75 categories on this 
policy. It is anticipated there will be a minor impact on all S75 
categories however once final budget settlement is known each 
branch within the NIPB will ascertain which  groups are affected 
within their work areas and steps will be taken by the branch, 
supported by SMT to mitigate any impacts. 

Political opinion As Above 

Racial group As Above 

Age As Above 

Marital status As Above 

Sexual orientation As Above 

Men and Women 
generally As Above 

Disability As Above 

Dependants As Above 
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Needs, experiences and priorities 
5. Taking into account the information referred to above, what are the different needs, 

experiences and priorities of each of the following categories, in relation to the 

particular policy/decision?  Specify details for each of the Section 75 categories. 

 
Section 75 Category Details of evidence/information 

Religious belief 

Due to the time scales involved there has been 
insufficient time to obtain evidence for each of the 
section 75 categories on this policy. It is anticipated there 
will be a minor impact on all S75 categories however 
once final budget settlement is known each branch 
within the NIPB will ascertain which  groups are affected 
within their work areas and steps will be taken by the 
branch, supported by SMT to mitigate any impacts. 

Political opinion As Above 

Racial group As Above 

Age As Above 

Marital status As Above 

Sexual orientation As Above 

Men and Women generally As Above 

Disability As Above 

Dependants As Above 
 
Part 2 
SCREENING QUESTIONS 
Introduction 
6. In making a decision as to whether or not there is a need to carry out an equality 

impact assessment, consider questions 1-4 listed below. 

7. If the conclusion is none in respect of all of the Section 75 equality of opportunity 

and/or good relations categories, then the decision may be to screen the policy out.  

If a policy is ‘screened out’ as having no relevance to equality of opportunity or good 

relations, please detail the reasons for the decision taken. 

8. If the conclusion is major in respect of one or more of the Section 75 equality of 

opportunity and/or good relations categories, then consideration should be given to 

subjecting the policy to the equality impact assessment procedure. 
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9. If the conclusion is minor in respect of one or more of the Section 75 equality 

categories and/or good relations categories, then consideration should still be given 

to proceeding with an equality impact assessment, or to: 

 measures to mitigate the adverse impact; or 

• the introduction of an alternative policy to better promote equality of opportunity 

and/or good relations. 

 

In favour of a ‘major’ impact 
10.  (a) The policy is significant in terms of its strategic importance; 

  (b) Potential equality impacts are unknown, because, for example, there is 

insufficient data upon which to make an assessment or because they are complex, 

and it would be appropriate to conduct an equality impact assessment in order to 

better assess them; 

  (c)  Potential equality and/or good relations impacts are likely to be adverse or are 

likely to be experienced disproportionately by groups of people including those who 

are marginalised or disadvantaged; 

  (d) Further assessment offers a valuable way to examine the evidence and develop 

recommendations in respect of a policy about which there are concerns amongst 

affected individuals and representative groups, for example in respect of multiple 

identities; 

  (e) The policy is likely to be challenged by way of judicial review; 

  (f)  The policy is significant in terms of expenditure. 

 

In favour of ‘minor’ impact 
 
11.  (a) The policy is not unlawfully discriminatory and any residual potential impacts on 

people are judged to be negligible; 

  (b) The policy, or certain proposals within it, are potentially unlawfully 

discriminatory, but this possibility can readily and easily be eliminated by making 

appropriate changes to the policy or by adopting appropriate mitigating measures; 

  (c)  Any asymmetrical equality impacts caused by the policy are intentional 

because they are specifically designed to promote equality of opportunity for 

particular groups of disadvantaged people; 

  (d) By amending the policy there are better opportunities to better promote 

equality of opportunity and/or good relations. 
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In favour of none 

 
12.  (a) The policy has no relevance to equality of opportunity or good relations. 

 

(b) The policy is purely technical in nature and will have no bearing in terms of 

its likely impact on equality of opportunity or good relations for people within the 

equality and good relations categories. 
 
13. Taking into account the evidence presented above, consider and comment on the likely 

impact on equality of opportunity and good relations for those affected by this policy, 

in any way, for each of the equality and good relations categories, by applying the 

screening questions given overleaf and indicate the level of impact on the group i.e. 

minor, major or none. 

 
Screening questions 
 
1. What is the likely impact on equality of opportunity for those affected by this 

policy, for each of the Section 75 equality categories? 
Minor/Major/None 

Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 

Religious belief The NIPB Budget 2022-25 will be 
allocated to mitigate, where possible, any 
potential impacts across the Section 75 
categories.  
The NIPB considers a minor or no impact 
on all Section 75 categories  

Minor 

Political opinion As above Minor  

Racial group As above Minor 

Age As above Minor 

Marital status As above Minor 

Sexual orientation As above Minor  

Men and Women 
generally  As above Minor  

Disability As above Minor  

Dependants As above Minor  
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2. Are there opportunities to better promote equality of opportunity for people within 
the Section 75 equalities categories? 

Section 75 
category If Yes, provide details If No, provide reasons 

Religious belief When final budget settlement for 
NIPB is known and allocated across 
NIPB, each branch will determine 
how they use their budget allocation 
taking account of the need to 
mitigate any adverse impacts and 
the opportunities to better promote 
equality of opportunity for, and/or 
good relations between, people 
within the s75 equalities categories. 

Not applicable. 

Political opinion As Above Not applicable. 

Racial group As Above Not applicable. 

Age As Above Not applicable. 

Marital status As Above Not applicable. 

Sexual orientation As Above Not applicable. 

Men and Women 
generally  As Above Not applicable. 

Disability As Above Not applicable. 

Dependants As Above Not applicable. 
 
3. To what extent is the policy likely to impact on good relations between people of 

different religious belief, political opinion or racial group? 
Minor/Major/None 

Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 

Religious belief The NIPB Budget 2022-25 will be 
allocated to mitigate, where 
possible, any potential impacts on 
good relations between people of 
different religious belief, political 
opinion or racial group. The NIPB 
considers a minor or no impact on 
good relations. 

Minor  

Political opinion As above  Minor  

Racial group As above Minor  
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4. Are there opportunities to better promote good relations between people of 
different religious belief, political opinion or racial group? 

Good relations 
category If Yes, provide details If No, provide reasons 

Religious belief When final budget settlement for 
NIPB is known and allocated 
across NIPB, each branch will 
determine how they use their 
budget allocation taking account 
of the need to mitigate any 
adverse impacts and the 
opportunities to better promote 
equality of opportunity for, 
and/or good relations between, 
people within the s75 equalities 
categories. Branches will have 
to determine how they use their 
allocated budget. Business 
areas complete their own 
individual Equality Screening 
Form.  

Not applicable. 

Political opinion As Above Not applicable. 

Racial group As Above Not applicable. 
 
Additional considerations 
Multiple identity 
14. Generally speaking, people can fall into more than one Section 75 category.  Taking 

this into consideration, are there any potential impacts of the policy/decision on 

people with multiple identities? (For example; disabled minority ethnic people; 

disabled women; young Protestant men; young lesbians, gay and bisexual people). 

 
See ‘Needs, experiences and priorities’ section above.  
 

The NIPB Budget 2022-25 will be allocated to mitigate, where possible, any potential 

impacts on people with multiple identities.  The NIPB considers a minor or no impact 

on multiple identity. 

 

14. Provide details of data on the impact of the policy on people with multiple 

identities. Specify relevant Section 75 categories concerned. 
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Part 3 
Screening decision 
 
15. If the decision is not to conduct an equality impact assessment, please provide details 

of the reasons. 

NIPB has concluded that there is no requirement for an EQIA as the impact on equality of 
opportunity across the s75 categories [including multiple identities] as well as the impact on 
good relations between people of different religious belief, political opinion or racial group has 
been judged to be minor and, as noted above, once final budget settlement is known each 
branch within the NIPB will ascertain which groups are affected within their work areas and 
steps will be taken by the branch, supported by SMT to mitigate any adverse impacts and to 
promote equality of opportunity and/or good relations. 

 

16. If the decision is not to conduct an equality impact assessment, consider if the policy 

should be mitigated or an alternative policy be introduced. 

As noted above, once final budget settlement is known each branch within the NIPB will 
ascertain which groups are affected within their work areas and steps will be taken by the 
branch, supported by SMT to mitigate any adverse impacts and to promote equality of 
opportunity and/or good relations. 
 

17. If the decision is to subject the policy to an equality impact assessment, please provide 

details of the reasons. 

None applicable. 

 

18. Further advice on equality impact assessment may be found in a separate Equality 

Commission publication: “Practical Guidance on Equality Impact Assessment”. 
 

Mitigation 
 
19. When the public authority concludes that the likely impact is ‘minor’ and an equality 

impact assessment is not to be conducted, the public authority may consider 

mitigation to lessen the severity of any equality impact, or the introduction of an 

alternative policy to better promote equality of opportunity or good relations. 

 

20. Can the policy/decision be amended or changed or an alternative policy introduced 

to better promote equality of opportunity and/or good relations? 

 

21. If so, give the reasons to support your decision, together with the proposed 

changes/amendments or alternative policy. 
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Based on summary information provided by each business areas it is anticipated that there 
will be minor or no impacts on all Section 75 categories as a result of the NIPB Budget 2022-
25 allocation.  
 
Where there may be minor impacts or where it becomes apparent that a more significant 
impact is anticipated the NIPB Senior Management Team will aim to mitigate where possible 
by revisiting opening final budget allocations through the in-year monitoring round process 
and making amendments to budget allocations where deemed necessary. 
 
Timetabling and prioritising 
 
22. Factors to be considered in timetabling and prioritising policies for equality 

impact assessment. 
23. If the policy has been ‘screened in’ for equality impact assessment, then please 

answer the following questions to determine its priority for timetabling the equality 

impact assessment. 

24. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess the 

policy in terms of its priority for equality impact assessment. 

Priority criterion Rating 
(1-3) 

Effect on equality of opportunity and good relations Not applicable. 

Social need Not applicable. 

Effect on people’s daily lives Not applicable. 

Relevance to a public authority’s functions Not applicable. 
 
25. Note: The Total Rating Score should be used to prioritise the policy in rank order with 

other policies screened in for equality impact assessment.  This list of priorities will 

assist the public authority in timetabling.  Details of the Public Authority’s Equality 

Impact Assessment Timetable should be included in the quarterly Screening Report. 

 

26. Is the policy affected by timetables established by other relevant public authorities? 

  No 

27. If yes, please provide details. 
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Part 4 
Monitoring 
 
28. Public authorities should consider the guidance contained in the Equality Commission’s 

Monitoring Guidance for Use by Public Authorities (July 2007). 

 
29. The Equality Commission recommends that where the policy has been amended or an 

alternative policy introduced, the public authority should monitor more broadly than for 

adverse impact.  
 

30. Effective monitoring will help the public authority identify any future adverse impact 

arising from the policy which may lead the public authority to conduct an equality impact 

assessment, as well as help with future planning and policy development. 

 
31. Outline what data you will collect in the future in order to monitor the impact of this policy/ 

decision on equality, good relation and disability duties. 
 

Equality  
 

Following the issue of the DoJ Final Budget 
2021-22 allocations, business will revisit the 
impacts on Section 75 categories. These will 
also be revisited throughout the year as part 
of the monitoring round process.  

Good relations  
 

Not Applicable – responsibility of business 
areas  

Disability Duties  
 

Not Applicable – responsibility of business 
areas  

 
Part 5 
Approval and authorisation 
Screened by: Trevor Harkin, E01 NIPB, 17 December 2021 

Approved by: Brian McDonald and Sinead Simpson, 20 December 2021 

Note: A copy of the Screening Template, for each policy screened should be ‘signed off’ and 

approved by a senior manager responsible for the policy, made easily accessible on the 

public authority’s website as soon as possible following completion and made available on 

request. 
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DoJ Section 75 
 
EQUALITY SCREENING FORM 
 
 
 
 
Police Retraining and Rehabilitation Trust (PRRT) Draft Budget 2022-25 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
2022-25 Draft Budget allocation. 
 
Is this an existing, revised or a new policy / decision? 
 
New. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
Aims to meet proposed budget cuts. 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
No. 
 
Who initiated or wrote the policy? 
 
Norry McBride, CEO. 
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 financial 
 legislative 
  
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 staff 
 service users 
 other public sector organisations 
 
4.  Other policies with a bearing on this policy 
 
  what are they? 
Not applicable.  
 
 who owns them? 
Not applicable.  
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5.  Available Evidence 
 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief Not Applicable. 
Political opinion Not Applicable. 
Racial group Not Applicable. 
Age 
 

The decision to have a reduction in funding will have a 
negative impact on our clients, the majority of whom are 
retired or approaching retirement. 

Marital status Not Applicable. 
Sexual orientation Not Applicable. 
Men and Women generally Not Applicable. 
Disability 
 

The decision to have a reduction in funding will have a 
negative impact on our clients, many of whom are 
disabled.  

Dependants The decision to have a reduction in funding will have a 
negative impact on dependants of our clients who are 
eligible for PRRT’s services. 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief Not Applicable. 
Political opinion Not Applicable. 
Racial group Not Applicable. 

Age 
 

PRRT’s key objective is to support police officers planning 
to retire from service or who have already retired. A 
reduction in funding would have a negative impact on the 
service that we are able to provide the majority of whom fall 
into the older age demographic. 

Marital status Not Applicable. 
Sexual orientation Not Applicable. 
Men and Women generally Not Applicable. 

Disability 
 

The key services that PRRT provide are psychological 
therapies, physiotherapy and coaching and development 
opportunities, assisting many clients whom are disabled.  A 
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Section 75 Category Details of evidence/information 
reduction in funding would have a negative impact on the 
service that we are able to provide. 

Dependants 
 

PRRT offers support to partners and immediate family 
members of eligible clients. A reduction in funding would 
have a negative impact on the service that we are able to 
provide. 

 
Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief Not applicable. None. 
Political opinion Not applicable. None. 
Racial group Not applicable. None. 
Age Reduction of financial support Minor 
Marital status Not applicable. None. 
Sexual orientation Not applicable. None. 
Men and Women 
generally  Not applicable. None. 

Disability Reduction of financial support Minor 
Dependants Reduction of financial support Minor 

 
2.2 Are there opportunities to better promote equality of opportunity for people within the 
Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief Not applicable. Not applicable. 
Political opinion Not applicable. Not applicable. 
Racial group Not applicable. Not applicable. 
Age Not applicable. Reduction of financial support 
Marital status Not applicable. Not applicable. 
Sexual orientation Not applicable. Not applicable. 
Men and Women 
generally  Not applicable. Not applicable. 

Disability Not applicable. Reduction of financial support 
Dependants Not applicable. Reduction of financial support 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief Not applicable. None. 
Political opinion Not applicable. None. 
Racial group Not applicable. None. 
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2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief Not applicable. Not applicable. 
Political opinion Not applicable. Not applicable. 
Racial group Not applicable. Not applicable. 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
Not applicable. 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Minor impact on the support provided to our clients, many of whom are disabled and who 
fall into the older age demographic.  However, as the Draft Budget allocation is suggesting 
a 2% reduction on baseline which does not allow for any pay increases or increased costs, 
the impact to clients will be minor. 
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Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 
Not applicable. 

 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality Client feedback 
Good relations Client feedback 
Disability Duties Client feedback  

 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
2022-25 Draft Budget allocation 
 
I can confirm that the proposed policy/decision has been screened for – 
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Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – mitigating actions (minor impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/completed by: Claire Murray, HR Manager, 5 January 2022 
Approved by: Norry McBride, CEO, 5 January 2022 
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DoJ Section 75 
 
EQUALITY SCREENING FORM 
 
 
 
 
Northern Ireland Police Fund Draft Budget 2022-25 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
   
  



183 
 

Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
2022-25 Draft Budget allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
This is the revision of an existing decision. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
Effective budgeting. 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
No. 
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022.  
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
  
 financial 
 legislative 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 
 service users 
 other public sector organisations 
  
4.  Other policies with a bearing on this policy 
 
  what are they? 
Not applicable. 
 
 who owns them? 
Not applicable. 
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5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief Not Applicable. 
Political opinion Not Applicable. 
Racial group Not Applicable. 
Age Not Applicable. 
Marital status Not Applicable. 
Sexual orientation Not Applicable. 
Men and Women generally Not Applicable. 
Disability 
 

The decision to have a reduction in funding will have a 
negative impact on our clients, the majority of whom 
are disabled.  

Dependants The decision to have a reduction in funding will have a 
negative impact on our clients who are dependants of 
injured or murdered police officers. 

*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
 
6.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 
Religious belief Not Applicable. 
Political opinion Not Applicable. 
Racial group Not Applicable. 
Age Not Applicable. 
Marital status Not Applicable. 
Sexual orientation Not Applicable. 
Men and Women generally Not Applicable. 

Disability 
 

The Northern Ireland Police Fund (The Fund) are set up in 
order to financially support police officers and their families 
who have become disabled through terrorism.  A reduction 
in funding would have a negative impact on the service that 
we are able to provide. 

Dependants 
 

The Fund are set up in order to financially support police 
officers and their families who have become disabled 
through terrorism.  A reduction in funding would have a 
negative impact on the service that we are able to provide. 
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Part 2 Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief Not applicable. None. 
Political opinion Not applicable. None. 
Racial group Not applicable. None. 
Age Not applicable. None. 
Marital status Not applicable. None. 
Sexual orientation Not applicable. None. 
Men and Women 
generally  Not applicable. None. 
Disability Reduction of financial support Minor 
Dependants Reduction of financial support Minor 

 
2.2 Are there opportunities to better promote equality of opportunity for people within 
the Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide reasons 
Religious belief Not applicable.  Not applicable.  
Political opinion Not applicable.  Not applicable.  
Racial group Not applicable.  Not applicable.  
Age Not applicable.  Not applicable.  
Marital status Not applicable.  Not applicable.  
Sexual orientation Not applicable.  Not applicable.  
Men and Women 
generally  

Not applicable.  Not applicable.  

Disability Not applicable.  Reduction of financial support 
Dependants Not applicable.  Reduction of financial support 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief No known impact None 
Political opinion No known impact None 
Racial group No known impact None 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief No known impact None 
Political opinion No known impact None 
Racial group No known impact None 
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Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
Not applicable. 
 
Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Minor impact on the support provided to our clients, the vast majority of whom are 
disabled.  However, as the Draft Budget allocation is suggesting a 2% reduction, the 
impact to clients will be minor. 
 
Timetabling and Prioritising 
 
9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
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11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

Not applicable. 
 

Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality Not Applicable. 
Good relations Not Applicable. 
Disability Duties Reduction in Funding and grants awarded for disability support 

for clients impacted. 
 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
Department of Justice 2022-25 Draft Budget allocations 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – mitigating actions (minor impacts) 
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Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/completed by: Admin Manager, 22 December 2021 
Approved by: CEO, 22 December 2021 
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DoJ Section 75 
 
EQUALITY SCREENING FORM 
 
 
 
 
2022-25 Draft Budget Allocation for Criminal Justice Inspection NI 
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Part 1: Policy Scoping 
 
1. Information about the policy 
 
Name of the Policy/ decision to be screened 
 
Department of Justice Draft Budget 2022-25 allocations. 
 
Is this an existing, revised or a new policy / decision? 
 
Revised. 
 
What is it trying to achieve? (intended aims/outcomes) 
 
To determine whether these cuts are likely to have differential impacts on some or all s75 
categories. 
 
Are there any Section 75 categories which might be expected to benefit from the 
intended policy?  If so, explain how. 
 
No. 
 
Who initiated or wrote the policy? 
 
The Executive has agreed to publish the Draft Budget 2022-25, for consultation. The 
Department of Finance commenced the consultation on the 13 December 2021. The 
consultation period is for 12 weeks, and will end on 7 March 2022.  
 
Who owns and who implements the policy? 
 
The Department of Justice. 
 
2.  Implementation factors 
 
Are there any factors which could contribute to/detract from the intended aim/outcome of 
the policy/decision? 
 
 financial 
 
3.  Main stakeholders affected 
 
Who are the internal and external stakeholders (actual or potential) that the policy will 
impact upon?  
 staff 
 service users 
 other public sector organisations 
 voluntary/community/trade unions 
  
4.  Other policies with a bearing on this policy 
 
  what are they? 
NI Government public sector expenditure including budget allocations to government 
departments for 2022-25. 
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Future pay settlements for the NICS. 
 
 who owns them? 
UK Government and NI Executive and NI Department of Finance 
 
5.  Available Evidence 
Evidence to help inform the screening process may take many forms. Set out all evidence 
/data (both *qualitative and quantitative) below along with details of the different groups 
you have met and / or consulted with to help inform your screening assessment.  Specify 
details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

The Chief Inspector has consulted with a wide range of 
stakeholder organisations as part of preparing a new 
programme of inspections for 2022-23 and beyond as 
part of CJI Corporate Plan.  While this did not focus on 
religious groups, different religious beliefs were 
included as part of the wider consultations. CJI 
regularly collect and analyse qualitative and 
quantitative data from criminal justice agencies in 
relation to s75 impacts, including on religious belief as 
part of the inspection process.  One example is the 
religious breakdown of the prison population as well as 
the Juvenile Justice Centre which is published by CJI 
in its inspection reports. 

Political opinion 
 

Chief inspector had consultation meetings with the 
justice representatives for each of the main political 
parties in NI during late 2021.  These discussions 
included the current and planned inspection 
programme with an expectation that the quality and 
standards of inspections would be similar to those in 
the past.  Fieldwork would therefore include 
representatives of different political opinion.  Staff from 
CJI regularly meet with political party representatives 
as part of inspection fieldwork and in providing 
evidence to the Justice Committee in the NI Assembly.  
There is also regular engagement with the Minister. 
CJI regularly collect and analyse qualitative and 
quantitative data from criminal justice agencies in 
relation to s75 impacts, including on political opinion as 
part of the inspection process. 

Racial group 
 

As part of developing the inspection programme, CJI 
engaged with a range of stakeholder groups which 
represent a broad constituency within NI.  This 
includes groups which represent minority and ethnic 
groups.  There is also significant engagement 
(meetings and focus groups) with different 
representative racial groups and individuals as part of 
some inspections such as those on Hate Crime in NI 
and on modern slavery and human trafficking.  CJI 
regularly collect and analyse qualitative and 
quantitative data from criminal justice agencies in 
relation to s75 impacts, including on racial groups as 
part of the inspection process.   
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Section 75 Category Details of evidence/information 

Age 
 

CJI has regular engagement with NICCY and the 
Commissioner for Older Persons including on the 
preparation of the inspection programme and also as 
part of fieldwork on inspections.  CJI also engages 
directly with younger people for relevant inspections 
e.g. Child Sexual Exploitation.  CJI is planning an 
inspection on youth interventions as well as one on 
vulnerability – with a focus on older people – for the 
coming year and is preparing for a pilot inspection on 
child protection in early 2022. CJI regularly collect and 
analyse qualitative and quantitative data from criminal 
justice agencies in relation to s75 impacts, including on 
age groups as part of the inspection process.  A good 
example is CJI inspections of the Juvenile Justice 
Centre. 

Marital status Not an area of focus for CJI to date. 

Sexual orientation 
 

Engagement with representative groups as part of 
inspections on hate crime with data collected and 
presented in published reports. 

Men and Women generally 
 

Becoming more important in recent years with a 
greater focus by CJI on vulnerability including the 
prevalence of sexual and domestic violence – follow up 
reviews published recently by CJI.    Considerable 
evidence gathered from women’s and men’s groups 
including Women’s Aid.  CJI published an inspection 
on women in the justice system in 2021 and met with a 
wide range of stakeholders. 

Disability 
 

CJI has meet with representative groups including 
Disability Action and considers access to justice across 
inspections including whether buildings and the 
provision of services are fit for purpose for those with 
disabilities.  This was very evident in a recent 
inspection on court custody which will be published in 
early 2022. 

Dependants Not a focus at present 
*Qualitative data – refers to the experience of individuals related in their own terms, and 
based on their own experience and attitudes. Qualitative data is often used to complement 
quantitative data to determine why policies are successful or unsuccessful and the 
reasons for this. 
Quantitative data – refers to numbers (that is quantities), typically derived from either a 
population in general or samples of that population.  This information is often analysed 
either using descriptive statistics (which summarise patterns), or inferential statistics 
(which are used to infer from a sample about a wider population). 
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16.  Needs, experiences and priorities 
 
Taking into account the information referred to above, what are the different needs, 
experiences and priorities of each of the following categories, in relation to the particular 
policy/decision?  Specify details for each of the Section 75 categories. 
 
Section 75 Category Details of evidence/information 

Religious belief 
 

A concern that budget cuts to the inspection 
programme may lead to less consultation and direct 
engagement with groups of different religious belief.  A 
decision by CJI to not conduct a prison inspection 
(possibly by 2023) may have implications for 
awareness and dealing with perceived religious 
differentials in one or more of NI prisons.  This could 
undermine efforts to ensure fairness in the prison 
system and possibly have implications for public 
confidence in prisons. 

Political opinion 
 

The political parties have expectations, based on the 
consultation process conducted by the Chief Inspector 
and the published Business Plan that CJI will continue 
to deliver high quality inspections in a timely way. A cut 
to the budget will reduce this capacity in the absence of 
mitigation.  There is a risk that a lack of consultation 
with political groups could lead to potential challenges 
to CJI inspection findings and may also lead to less 
accountability of criminal justice organisations at the 
Justice Committee. 

Racial group 
 

A cut to the inspection programme, caused by reduced 
capacity of the inspection team and less access to 
external expertise will have implications on how much 
engagement may be possible with groups such as 
those from different racial groups.  There is also a 
concern that the lack of a prison inspection may 
contribute to a lack of awareness of the conditions of 
detention for those from racial minority groups. 

Age 
 

Concerns that proposed inspections on youth 
interventions and vulnerable older people may be 
dropped or delayed as a result of the loss of external 
expertise. 

Marital status None 
Sexual orientation Lack of consultation would be a concern. 
Men and Women generally None 
Disability 
 

Lack of capacity to undertake consultation is 
problematic. 

Dependants None. 
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 Part 2 Screening questions 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, for 
each of the Section 75 equality categories? 
Section 75 
category Details of policy impact Level of impact? 

Minor/Major/None 
Religious belief 
 

A prison inspection may be not be 
possible from 2023 onwards which may 
impact on analysis and assessment of 
differential outcomes for prisoners. 

Minor 

Political opinion 
 

Consultation with different political 
representatives may be less than 
previous years and potentially less 
effective political accountability of 
criminal justice system. 

Minor 

Racial group Less consultation and engagement None 
Age 
 

Potential changes to proposed 
inspections on youth interventions and 
vulnerable older people 

Minor 

Marital status Less consultation and engagement None 
Sexual orientation Less consultation and engagement None 
Men and Women 
generally  

Changes to plans on prison inspection 
will either impact the men’s or women’s 
establishments 

Minor 

Disability Less consultation and engagement None 
Dependants Less consultation and engagement None 

 
2.2 Are there opportunities to better promote equality of opportunity for people within 
the Section 75 equalities categories? 
Section 75 
category If Yes, provide details If No, provide 

reasons 
Religious belief 
 

The CJI Corporate and Business Plans 
have been aligned with the objectives 
and outcomes of the draft Programme for 
Government which means that 
inspections and recommendations are 
aimed at better equality outcomes.  Any 
reductions in the capacity and scope of 
the inspection programme will have a 
negative element for s75 categories.  At 
the same time, conducting a full 
inspection programme will provide more 
opportunities to raise awareness of 
equality issues across the criminal justice 
system.  This response is relevant for all 
groups listed here. 

Not applicable. 

Political opinion ibid Not applicable. 
Racial group ibid Not applicable. 
Age ibid Not applicable. 
Marital status ibid Not applicable. 
Sexual orientation ibid Not applicable. 
Men and Women 
generally  ibid Not applicable. 
Disability ibid Not applicable. 
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Section 75 
category If Yes, provide details If No, provide 

reasons 
Dependants ibid Not applicable. 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
Good relations 
category Details of policy impact Level of impact 

Minor/Major/None 
Religious belief 
 

Less focus in curtailed 
inspection programme None 

Political opinion 
 

Less focus in curtailed 
inspection programme None 

Racial group Less focus in curtailed 
inspection programme None 

 
2.4. Are there opportunities to better promote good relations between people of different 
religious belief, political opinion or racial group? 
Good relations 
category If Yes, provide details If No, provide reasons 
Religious belief 
 

All inspections of places of 
detention (in accordance with the 
UK National Preventative 
Mechanism) have a focus on 
differential outcomes including 
religious beliefs.   

Not applicable. 

Political opinion 
 

Greater engagement if inspection 
capacity is maintained with 
necessary access to external 
expertise when required. 

Not applicable. 

Racial group 
 

More engagement when inspection 
team is maintained Not applicable. 

 
Additional Considerations 
 
Multiple Identity 
 
7. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
8. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
A proposed CJI thematic inspection on equality and proportionality which was scheduled 
for 2022 is unlikely to proceed due to the reduction in the capacity of the inspection team.  
This inspection would have examined all S75 categories. 
 
Not going ahead with a prison inspection from 2023 will impact on all categories of 
prisoners but particularly those who more vulnerable (age, disability etc). 
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Part 3 Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
 
 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Engagement and consultation concerns can be mitigated by shifting more resources within 
CJI towards remote video meetings rather than face to face meetings and this is now more 
achievable as a result of practice during the Covid restrictions.  This should lead to little or 
no impact for those groups at risk of not having an opportunity to effectively communicate 
with CJI.  CJI will continue to review the operation of this change in policy and to evaluate 
whether it is meeting our engagement and communication objectives. 
 
Minor impacts are projected in terms of changes to the inspection programme, most 
particularly in relation to not going ahead with an inspection on equality in 2022 and 
delaying other inspections.   
 
The dropping or major changes to how prison inspections are conduced will require more 
planning and scoping work within CJI and possibly a request for additional in-year 
monitoring rounds funding.  All of these inspections are planned on the basis of having 
available external support from other inspectorates and / or experts.  A cut to the budget, 
as confirmed in Draft Budget allocation, will require immediate measures to reduce 
discretionary spending in these areas/inspections.   
 
CJI will continue to engage with DoJ Sponsor and signal pressures where additional 
funding if required.  If these request are met by DoJ the s75 impacts will be reduced. 
 
If the pressure is not met through additional funding, minor impacts will be mitigated by an 
immediate decision to delay or cease inspections which require external support. 
 
 
Timetabling and Prioritising 
 



197 
 

9. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
10. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
11. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 
Priority criterion Rating 

(1-3) 
Effect on equality of opportunity and good relations Not applicable. 
Social need Not applicable. 
Effect on people’s daily lives Not applicable. 
Relevance to a public authority’s functions Not applicable. 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
12. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 

 
Not applicable. 
 
Part 4 Monitoring 
 
13. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
14. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
15. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality 
 

CJI was proposing to undertake an inspection on equality across 
the criminal justice system in 2022 though it is now likely to be 
delayed or cancelled.  This would have involved significant data 
gathering and analysis across all the justice bodies.  In the 
absence of this inspection, CJI will continue to monitor the 
impact of its own policies and practices including how it gathers 
information and engages with all s75 categories across its wider 
inspection programme.  This engagement will also form part of a 
wider review of the CJI communication strategy. 

Good relations 
 

CJI is very aware that the decisions to undertake some 
inspections and the findings and recommendations will often 
impact on good relations.  At the same time, there is also a 
recognition that inspection findings may sometimes be perceived 
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Equality 
 

CJI was proposing to undertake an inspection on equality across 
the criminal justice system in 2022 though it is now likely to be 
delayed or cancelled.  This would have involved significant data 
gathering and analysis across all the justice bodies.  In the 
absence of this inspection, CJI will continue to monitor the 
impact of its own policies and practices including how it gathers 
information and engages with all s75 categories across its wider 
inspection programme.  This engagement will also form part of a 
wider review of the CJI communication strategy. 
as damaging to good relations, at least in the short term.  In this 
case, CJI will continue to reassure all sections of the community 
around the impartiality and independence of its functions and 
how findings are evidence based and subject to internal peer 
review and external validation through a factual accuracy 
process.  CJI has ISO accreditation ensuring compliance to a 
recognised quality standard. 

Disability Duties CJI will continue to implement its disability duties ensuring that 
internal and external policies are compliant with its obligations.  
We will continue to review the organisations that are consulted 
during inspections and seek to ensure that all groups are 
represented and opinions / views are considered.   

 
 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
Equality impacts of draft CJI Budget 2022-25 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – mitigating actions (minor impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/completed by and approved by: James Corrigan, Grade 5, 21 December 
2021 
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Screening questions 
 
2.1 What is the likely impact on equality of opportunity for those affected by this policy, 
for each of the Section 75 equality categories? 
 
Section 75 
category 
 

Details of policy impact Level of impact? 
Minor/Major/None 

Religious belief 
 

The policy is directly related to our budget 
and will have no bearing in terms of its likely 
impact on equality of opportunity or good 
relations for people within the equality and 
good relations categories. 

None 

Political opinion As above None 
Racial group As above None 
Age As above None 
Marital status As above None 
Sexual orientation As above None 
Men and Women 
generally  As above None 

Disability As above None 
Dependants As above None 

 
2.2 Are there opportunities to better promote equality of opportunity for people within 
the Section 75 equalities categories? 
 
Section 75 
category 
 

If Yes, provide details If No, provide reasons 

 
Religious belief 
 

Our budget will again enable 
the RUC GC Foundation (The 
Foundation) to continue to 
pursue the following corporate 
objectives, such as: 
 
A.2 Be proactive in terms of 
communications and raising 
awareness of the Foundation 
and its work. 
 
A.2.1. Identify and make use of 
all opportunities to raise the 
profile of the Foundation and to 
tell the positive story of the RUC 
GC’s sacrifices and 
achievements using multiple 
media by March 2022. 
 
A.2.2 Develop and deliver an 
annual lecture by March 2022 

Not applicable 
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and explore opportunities for 
other externally focused events. 
 
A.5 Maintain links with RUC GC 
and police memorials (and 
institutions) in UK, Ireland, and 
elsewhere. 
 
5.1. Maintain links with RUC GC 
and police memorials in UK, 
Ireland and elsewhere; reporting 
on visits or other forms of 
contact, by March 2022. 
 
A.6 Pursue outreach work with 
appropriate institutions. 
 
A.6.1. Engage with at least 10 
educational and other institutions 
and explore other outreach 
opportunities to promote the 
work and achieve the objectives 
of the Foundation, by March 
2022. 
 
C.1. Engage with stakeholders 
and other relevant groups to take 
account of their views on the 
existing and future activities of 
the Foundation, and take action 
where appropriate. 
 
C.1.1. Meet with the 
stakeholders’ group on at least 
three occasions by March 2022 
to discuss actions they consider 
the Foundation should take. 
 
C.1.2. Develop the relationship 
with members of the “HARP” 
(retired Garda Siochana) group 
for our mutual benefit, and 
organise two events, one North 
and one South, by March 2022. 
 
The above links in to the 
following PfG objectives: 
 
(PFG Outcome 7 – ‘We have a 
safe community where we 
respect the law, and each 
other.’) 
 
(PFG Outcome 9 – ‘We are a 
shared, welcoming and 
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confident society that respects 
diversity’.) 
 

Political opinion As above Not Applicable 
Racial group As above Not Applicable 
Age As above Not Applicable 
Marital status As above Not Applicable 
Sexual orientation As above Not Applicable 
Men and Women 
generally As above Not Applicable 

Disability As above Not Applicable 
Dependants As above Not Applicable 

 
2.3. To what extent is the policy likely to impact on good relations between people of 
different religious belief, political opinion or racial group? 
 
Good relations 
category 
 

Details of policy impact Level of impact 
Minor/Major/None 

 
Religious belief 
 

The policy is directly related to 
our budget and will have no 
bearing in terms of its likely 
impact on equality of opportunity 
or good relations for people 
within the equality and good 
relations categories. 

None 

Political opinion As above None 
Racial group As above None 

  
 
2.4. Are there opportunities to better promote good relations between people of 
different religious belief, political opinion or racial group? 
 
Good relations 
category 
 

If Yes, provide details If No, provide reasons 

 
Religious belief 
 

As stated in section 2.2 above, 
The RUC GC Foundation budget 
will again enable the Foundation 
to continue to its Corporate 
Objectives, which links in to the 
following PfG objectives: 
 
(PFG Outcome 7 – ‘We have a 
safe community where we 
respect the law, and each other.’) 
 
(PFG Outcome 9 – ‘We are a 
shared, welcoming and confident 
society that respects diversity’.) 

Not applicable 
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Political opinion As above Not Applicable 
Racial group As above Not Applicable 

  
Additional Considerations 
 
Multiple Identity 
 
1. Generally speaking, people can fall into more than one Section 75 category.  Taking 
this into consideration, are there any potential impacts of the policy/decision on people 
with multiple identities? 
 
(For example; disabled minority ethnic people; disabled women; young Protestant men; 
and young lesbians, gay and bisexual people). 
 
2. Provide details of data on the impact of the policy on people with multiple identities. 
Specify relevant Section 75 categories concerned. 
 
None. 
However, the RUC GC Foundation will continue to remember that each person is an 
individual with individual needs and will cater for that need.   The Foundation will also 
continue to engage with its stakeholders and other relevant groups to take account of their 
views on existing and future activities of the Foundation and take action where 
appropriate.  The Foundation will also ensure that all policies and procedures are 
continually reviewed on a daily basis as we interact with all visitors and guests. 
 
Screening Decision 
 
3.1. Screened In - If the decision is to conduct an equality impact assessment, please 
provide details of the rationale and relevant evidence to support this decision. 
 
Not applicable. 
 
3.2. Screened Out – No EQAI necessary (no impact)  
 If the decision is not to conduct an equality impact assessment, please provide 
details of the rationale and relevant evidence to support this decision. 
 
The RUC GC Foundation has reviewed our budget allocation and taken into consideration 
any likely/possible impacts that this may have on our good relations between people of 
different religious belief, political opinion or racial groups. 
 
Having completed this review, the RUC GC Foundation can confirm that we have not 
identified any material changes that would negatively impact on any groups or any 
individuals.  The RUC GC Foundation will continue to mark the sacrifices and honour the 
achievements of our fallen colleagues, linking in to the following PfG objective: 
 
Outcome 9 – We are a shared, welcoming and confident society that respects diversity 
 
3.3. Screened Out – Mitigating Actions (minor impacts)  
When the decision is that the likely impact is ‘minor’ and an equality impact assessment is 
not to be conducted, you may consider mitigation to lessen the severity of any equality 
impact, or the introduction of an alternative policy to better promote equality of opportunity 
or good relations. 
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 Can the policy/decision be amended or changed or an alternative policy introduced 
to better promote equality of opportunity and/or good relations? 
 
 If so, give the reasons to support your decision, together with the proposed 
changes/amendments or alternative policy.  Explain how these actions will address the 
inequalities. 
 
Not applicable. 
 
Timetabling and Prioritising 
 
3. Factors to be considered in timetabling and prioritising policies for equality impact 
assessment. 
 
4. If the policy has been ‘screened in’ for equality impact assessment, then please 
answer the following questions to determine its priority for timetabling the equality impact 
assessment. 
 
5. On a scale of 1-3, with 1 being the lowest priority and 3 being the highest, assess 
the policy in terms of its priority for equality impact assessment. 
 

Priority criterion Rating 
(1-3) 

Effect on equality of opportunity and good relations Not Applicable 
Social need Not Applicable 
Effect on people’s daily lives Not Applicable 
Relevance to a public authority’s functions Not Applicable 

 
Note: The Total Rating Score should be used to prioritise the policy in rank order with 
other policies screened in for equality impact assessment.  This list of priorities will assist 
in timetabling.  Details of the Equality Impact Assessment Timetable should be included in 
the quarterly Screening Report. 
 
6. Is the policy affected by timetables established by other relevant public authorities? 
 
 If yes, please provide details. 
Not Applicable 

 
Part 4 Monitoring 
 
7. Section 75 places a requirement on the Department to have equality monitoring 

arrangements in place in order to assess the impact of policies and services etc. and to 
help identify barriers to fair participation and to better promote equal opportunity.  

 
8. Effective monitoring will help identify any future adverse impact arising from the policy 

which may lead the public authority to conduct an equality impact assessment, as well 
as help with future planning and policy development. 

 
9. Outline what data you will collect in the future in order to monitor the impact of this 

policy/ decision on equality, good relation and disability duties. 
 

Equality 
 

The RUC GC Foundation will continue to remember that 
each person is an individual with individual needs and will 
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cater for that need.  The Foundation will also ensure that its 
policies and procedures are continually reviewed on a daily 
basis as we interact with all visitors and guests. 

Good relations As above  
Disability Duties As above  

 
 
Part 5 Formal Record of Screening Decision 
 
Title of Proposed Policy / Decision being screened 
RUC GC Foundation Budget allocation 2022-25 
 
I can confirm that the proposed policy/decision has been screened for – 
 
Equality of opportunity 
Good Relations 
Disability duties 
 
On the basis of the answer to the screening questions, I recommend that this policy 
/decision is –  
 
Screened Out – no EQIA necessary (no impacts) 
 
Part 6 Approval and Authorisation 
(Have you sent this document to the Equality Unit prior to obtaining signature?) 
 
Screened/completed by: Darran Crawford, Staff Officer, 31 December 2021 
Approved by: Stephen White OBE, Chairman, 31 December 2021 
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