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PART A

PART A - Section 75 of the Northern Ireland Act 1998 and Equality Scheme

Section 1: Equality and good relations outcomes, impacts and good practice

1 In 2017-18, please provide examples of key policy/service delivery developments
made by the public authority in this reporting period to better promote equality of
opportunity and good relations; and the outcomes and improvements achieved.

Please relate these to the implementation of your statutory equality and good relations
duties and Equality Scheme where appropriate.

During 2017-18 HSENI continued its Farm Safety Partnership (FSP), launching its third
Farm Safety Action Plan in September 2017 to cover the period April 2017 — March
2020. The Farm Safety campaign, ‘Stop and think SAFE’, focuses on the four main
dangers on farms, Slurry, Animals, Falls and Equipment. During the year, HSEN!
worked in partnership with a number of groups, including the Department of
Agriculture, Environment and Rural Affairs (DAERA), Ulster Farmers Union, NFU
Mutual, Young Farmers of Uister and Northern Ireland Agricultural Producers’
Association (NIAPA) in an aim to get farmers, including older farmers, to change their
behaviours and adopt a safer approach to working on their farms. HSENI also worked
with its partners to encourage involvement from those who can influence the
behaviours of farmers, including wives, daughters, sons, grandchildren, relatives and
friends.

During 2017-18, HSENI also worked with a number of employers through the Farm
Safety Partnership Affiliate Scheme. These organisations work with the FSP to
encourage improvement in health and safety standards, and to significantly reduce
work-related deaths, injuries and iliness on local farms. There are currently 18 Affiliate
Scheme members representing organisations from the public, private and voluntary
sectors.

HSEN! also worked throughout the year to promote the farm safety message among
children and young people. During 2017-18 HSENI reached over 13,400 children in 104
rural primary schools with its ‘Be Aware Kids" presentations, delivering key messages
on how to stay safe on the farm. HSENI staff also involved 3,300 pupils from 74 primary
schools in its Child Safety on Farms Poster competition. A 2018 calendar was produced
from the winning entries and this was distributed to 41,500 families of children
attending rural primary schools. The calendar included a key message each month on
how to avoid the dangers associated with working and playing on farms,

During the year HSENI staff attended eight rural ‘Bee Safe’ events across Northern
Ireland, delivering farm safety presentations to over 4,000 primary 7 pupils on the
three key safety issues for children and young people on farms, namely tractors and
other machinery, safety with animals and safe play on the farm.

HSENI also continued to provide several publications aimed specifically at providing
information on HSENI’s information services for migrant workers who do not have
English as their first language. HSENI has provided these publications, in hard copy and
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on the web, in a number of ethnic minority languages; as well as the pictorial Universal
Safety Booklet, for high risk work sectors, aimed at those who do not have English as
their first language or have difficulty in reading.

HSENI's Mental Wellbeing at Work Advisory Service (MWAWAS) worked throughout
the year to increase employers’ knowledge and understanding of mental health issues
in the workplace. The team facilitated 11 workshops and seminars in conjunction with
partners including the Labour Relations Agency and the Public Health Agency to inform
and educate employers in preventing work related stress and promoting mental
wellbeing.

Throughout 2017-18 HSENI completed work on developing its Corporate Plan for the
period 2018-2023. The draft plan, which issued for public consultation at the end of
the year, places much emphasis on HSENI's commitment to equality issues both for its
staff and its key stakeholders. One of the organisation’s new values, ‘Teamwork’, is
defined as ‘building trust, encouraging and valuing equality, diversity, opinion and
contribution with our staff and our stakeholders’. The draft Corporate Plan also
demonstrates HSENI’s commitment to the fulfilment of Section 75 obligations on the
promotion of equality of opportunity between persons of different religious belief,
political opinion, racial group, age, marital status or sexual orientation, between men
and women generally, between persons with disability and persons without and
between persons with dependants and persons without. The plan also affirms HSENI's
intention to continue working to protect vulnerable groups in the workplace.

With specific reference to those with disabilities, the plan clearly demonstrates
HSENI's awareness of its duty, when carrying out its functions, to have due regard to
the need to promote positive attitudes towards disabled people and encourage
participation by disabled persons in public life, and reiterates that HSENI has
embedded the need for employers, as part of its joint Strategy with the district
councils, for the better regulation of health and safety at work in Northern Ireland, to
clearly recognise that risk assessments should address the specific needs of disabled
workers to ensure that they are appropriately protected and that worker involvement
is an essential element of these risk assessments.
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Please provide examples of outcomes and/or the impact of equality action plans/
measures in 2017-18 {or append the plan with progress/examples identified).

Action Measure 1 -~ To roll out an equality monitoring initiative to measure the
uptake of S75 Groups at HSENI's promotional events

HSEN! issued Equality Monitoring Forms following six events held by the Mental
Wellbeing at Work Advisory Service during 2017-18. 51 delegates completed
monitoring forms and responses showed that there was an even mix in relation to
gender, marital status, religion and political opinion. The majority of delegates, 46 out
of 51 (90%), were within the 26-59 age range. Most delegates were white and the
majority were heterosexuals and had no disabilities.

Action Measure 2 — To raise staff awareness of the need for campaign messages to
take account of the needs of all relevant Section 75 Groups as part of the planning
process associated with the campaign.

Throughout the year, HSENI staff always considered the need for all its campaign
messages to take account of vulnerable groups. In particular, farm safety campaigns
include messages for those most vulnerable in the farming community, namely older
farmers and children. During the 2017-18 International Farm Safety Week HSENI
launched a new radio advert aimed at making farmers, including older farmers, aware
of the dangers of not maintaining parking brakes correctly and failing to apply the
parking brake when the tractor is stopped. As an addition to Farm Safety Week, a press
release on Child Farm Safety was issued, following some serious incidents involving
children on farms over the summer period. Child Farm Safety Week in June 2017 was
supported by members of the Farm Safety Partnership. In continued efforts to promote
farm safety, HSENI launched the ‘Avoid Harm on the Farm’ child safety calendar 2018 in
December 2017.

Action Measure 3 — Need for ongoing awareness of the availability of health and
safety literature to S75 groups

HSENi staff are very aware of the need to ensure health and safety literature is made
available to 575 groups. Throughout the year, HSENI distributed over 52,800 free
publications giving health and safety advice, distributed over 27,800 promotional items
which included more than 3,400 carbon monoxide alarms, dealt with 3,979 calls for
information via its freephone Helpline; and enabled website visitors to download some
102,493 publication files.

HSEN!’s Communications Team continued to increase health and safety awareness
through its social media channels throughout the year. With the rise in people,
particularly young people, using social media on a regular basis, the Communications
team used HSENI's Facebook page, Twitter account and YouTube videos to promote
workplace health and safety messages. Using these channels to promote key health and
safety issues helped raise awareness among young people, including inexperienced
workers and those new to jobs.
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HSENI's tweets in June and August 2017 asking new employees to access guidance on
how to ‘Be Safe When You Start’ gained on average 1,500 impressions.

In August and December 2017 and March 2018, HSENI used its Twitter account to tweet
messages reminding employers about the risks young people face in the workplace,
which gained on average 2,000 impressions.

In September 2017 and January 2018, HSENI's tweets asking young and migrant workers
to access the HSENI ‘New to the job’ leaflet, gained on average 1,200 impressions.

During Gas Safety Week in September 2017, HSENI again used Twitter to relay messages
aimed at students, reminding them to be aware of the dangers of Carbon Monoxide
poisoning with a link to HSENI guidance on CO, gained 1,212 impressions,

In August and October 2017 and January 2018, HSEN! used Twitter to publicise its new
web page on New and Expectant Mothers at Work, which provides information for
employers and employees. This message gained on average 1,000 impressions.

Action measure 4 — Raise awareness of and, where necessary, revise key HSENI
publications relevant to vulnerable groups.

HSENI ceontinued to provide a number of publications both in hard copy and online via
its website to a number of vulnerable groups, including migrant workers, young people
and new and expectant mothers. Publications providing health and safety at work
advice in varicus ethnic minority languages, as well as a pictorial Universal Safety
Bocklet for high risk work sectors, are all available to download on HSENI's website.

Specific guidance in relation to the dangers of Carbon Monoxide is also available both
for students and in a number of minority languages.

In January 2018, the Head of the Northern Ireland Civil Service made a commitment, on
behalf of the NICS, to promote wellbeing in the workplace by signing up to the Equality
Commission’s Mental Health Charter. HSENI has put in place appropriate arrangements
to ensure that staff are supported back into the workplace following a period of mental
health related sick absence. We offer all staff to avail of Inspire, the Charity for the Civil
Servants and Welfare support. With the continued rise in the importance of ensuring
awareness of mental health issues in the workplace, HSEN| added a number of
publications to its website, providing both employers and employees with advice and
guidance on mental health at work issues. Publications include HSE's ‘A Workbook on
tackling Work-related Stress using the Management Standards’, as well as example risk
assessments on work-related stress for both small and medium sized businesses.
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3a

3b

Has the application of the Equality Scheme commitments resulted in any changes to
policy, practice, procedures and/or service delivery areas during the 2017-18 reporting
period? (tick one box only)

|:| Yes |Z| No (go to Q.4) |:| Not applicable (go to Q.4)

Piease provide any details and examples:

With regard to the change(s) made to policies, practices or procedures and/or service
delivery areas, what difference was made, or will be made, for individuals, i.e. the
impact on those according to Section 75 category?

Please provide any details and examples:

What aspect of the Equality Scheme prompted or led to the change(s)? (tick all that
apply)

[[] Asa result of the organisation’s screening of a policy (please give details):

[[] Asa result of what was identified through the EQIA and consultation exercise
{please give details):

[1  Asa result of analysis from monitoring the impact (please give details):

[] Asa result of changes to access to information and services {please specify and
give details):

|:] Other (please specify and give details):
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Section 2: Progress on Equality Scheme commitments and action plans/measures

Arrangements for assessing compliance (Model Equality Scheme Chapter 2)

q Were the Section 75 statutory duties integrated within job descriptions during the 2017-18
reporting period? (tick one box only)

|:| Yes, organisation wide
|X| Yes, some departments/jobs
I:l No, this is not an Equality Scheme commitment
|:| No, this is scheduled for later in the Equality Scheme, or has already been done
[:I Not applicable
Please provide any details and examples:

The job descriptions of members of staff within HSENI's Corporate Support Group include the
requirement to carry out various Section 75 duties, including the issue of Equality Screening
letter updates to Section 75 consultees on a six monthly basis, as well as helping ensure staff's
awareness of equality and disability related issues by issuing advice and guidance on both the
staff ‘SHINE’ online team brief and the ‘Sharepoint’ intranet site.

Performance agreements were reviewed throughout the year, in conjunction with personal
development plans.

s Were the Section 75 statutory duties integrated within performance plans during the 2017-18
reporting period? (tick one box only)

D Yes, organisation wide
X Yes, some departments/jobs
[] No, this is not an Equality Scheme commitment
|:| No, this is scheduled for later in the Equality Scheme, or has already been done
[] ot applicable
Please provide any details and examples:

Under the NICS Performance Management Framework, equality objectives and associated
performance indicators were built in to the personnel performance agreements and job
descriptions of staff within Corporate Support Group, responsible for Equality related issues
within HSENI. All staff’s performance agreements are subject to annual appraisal to assess
whether objectives set have been achieved. Objectives and targets relating to statutory duties
are included on HSENI’'s Operating Plans. HSENI's 2017/18 Annual Report includes information
on whether or not these targets were met during the year. Within Corporate Support Group,
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staff had an objective to fulfil duties in relation to HSENI's adherence to Equality issues included
on their Personal Performance Agreement.

In the 2017-18 reporting period were objectives/ targets/ performance measures relating to
the Section 75 statutory duties integrated into corporate plans, strategic planning and/or
operational business plans? (tick ail that apply}

& Yes, through the work to prepare or develop the new corporate plan

13 Yes, through organisation wide annual business planning

[] Yes,insome departments/jobs

[] No,these are already mainstreamed through the organisation’s ongoing corporate plan
[] No, the organisation’s planning cycle does not coincide with this 2017-18 report

|:| Not applicable

Please provide any details and examples:

HSENI’s commitment to its Section 75 statutory duties continued throughout the last year of its
current Corporate Plan. In the organisation’s 2017/18 Operating Plan, the following objectives
focused on meeting the needs of a number of vulnerable groups, including children, older
employees to include farmers, vulnerable workers including those with disabilities and mental
health issues, new and inexperienced workers, as well as migrant workers. Among the
objectives which focused on the needs of these groups were:

» To raise awareness of mental health wellbeing at work through promotional and
advisory activities;

e To deliver farm safety presentations to children in 80 rural primary schools on the health
and safety issues around helping, working or playing on farms by 31 March 2018;

* To deliver health and safety information to rural primary school children by participating
in selected Bee Safe events across Northern Ireland during 2017-2018;

* To run a school farm safety poster competition;

e To design and print a 2018 calendar and distribute before December 2017;

* To exhibit at the CAFRE campuses to raise awareness and provide health and safety
information to students by March 2018; and

e Ensure that the health and safety needs of vulnerable workers such as those having a
disability, young workers (including school leavers entering the workplace for the first
time), older persons and migrant workers, are addressed during all inspection and
investigation activities where appropriate.

HSENI's Annual Report confirmed that all of the above objectives were met during 2017/18.
Further to this, the Annual Report also reiterated HSENI's commitment throughout the year to
ensuring adherence to the NI Civil Service Code of Practice for the employment of people with
disabilities in working to ensure that disability is not a bar to recruitment or advancement.
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Equality action plans/measures

7 Within the 2017-18 reporting period, please indicate the number of:

]

Actions | Actions to

: o
completed: > Actions ongoing: | 6 ' commence: 2

Please provide any details and examples (in addition to question 2):

All actions detailed in the Equality Action Plan require ongoing monitoring which is included
annually within this report.

Review of the Equality Scheme and Disability Action Plan has commenced and will be finalised
during 2018/19.

8 Please give details of changes or amendments made to the equality action plan/measures
during the 2017-18 reporting period (points not identified in an appended plan):

N/A
9 In reviewing progress on the equality action plan/action measures during the 2017-18 reporting
period, the following have been identified: {tick all that apply)
E} Continuing action(s), to progress the next stage addressing the known inequality
[:l Action(s) to address the known inequality in a different way
[:] Action(s) to address newly identified inequalities/recently prioritised inequalities

[:] Measures to address a prioritised inequality have been completed

Arrangements for consulting (Model Equality Scheme Chapter 3)

10 Following the initial notification of consultations, a targeted approach was taken — and
consultation with those for whom the issue was of particular relevance: (tick one box only}

All the time [] sometimes [] wNever

11  Please provide any details and examples of good practice in consultation during the 2017-18
reporting period, on matters relevant (e.g. the development of a policy that has been screened
in) to the need to promote equality of opportunity and/or the desirability of promoting good
relations:

In developing its 2018-2023 Corporate Plan throughout the 2017/18 year, HSENI staff
continuously liaised with all management and staff throughout the organisation to ensure the
needs of all stakeholders were considered in the plan. Whilst the public consultation period did
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12

13

14

not officially commence until 9" April 2018, much of the groundwork was done during 2017/18
to ensure the plan addressed the needs of all stakeholders, including Section 75 consultees, and
that it could be accessed and read by all those with an interest in HSENI’s work over the next 5
years.

In the 2017-18 reporting period, given the consultation methods offered, which consultation
methods were most frequently used by consultees: (tick all that apply)

Face to face meetings

Focus groups

Written documents with the opportunity to comment in writing

Questionnaires

Information/notification by email with an opportunity to opt infout of the consultation
Internet discussions

Telephone consultations

DOOXORXDOO

Other (please specify):

Please provide any details or examples of the uptake of these methods of consultation in
relation to the consultees’ membership of particular Section 75 categories:

Were any awareness-raising activities for consultees undertaken, on the commitments in the
Equality Scheme, during the 2017-18 reporting period? (tick one box only)

[] ves 4 No [] Not applicable

Please provide any details and examples:

Was the consultation list reviewed during the 2017-18 reporting period? (tick one box only)

Yes [] No [] Not applicable - no commitment to review

10
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Arrangements for assessing and consulting on the likely impact of policies (Model Equality Scheme
Chapter 4)

Information advising of the action HSENI takes to undertaking to fulfil its Section 75 duties under the
Northern Ireland Act 1998 can be viewed on the webpage below. Links to HSENI’s Equality Scheme,
Equality Action Plan and Disability Action Plan can also be accessed on this page.

https://www.hseni.gov.uk/articles/equality

A list of HSENY’s consultations on policies and regulations can be viewed via the link below:

https://www.hseni.gov.uk/consultations

A list of impact assessments relating to current health and safety statutory rules and Approved Codes
of Practice and guidance in Northern Ireland can be viewed via the link below:

https://www.hseni.gov.uk/sites/hseni.gov.uk/files/List%200f%20lmpact%20Assessments%20-
%20updated%205.12.17.pdf

15  please provide the number of policies screened during the year (as recorded in screening
reports):

16  Please provide the number of assessments that were consulted upon during 2017-18:

4 Policy consultations conducted with screening assessment presented.

Policy consultations conducted with an equality impact assessment (EQIA) presented.

Consultations for an EQIA alone.

17 Please provide details of the main consultations conducted on an assessment (as described
above) or other matters relevant to the Section 75 duties:

Proposals for the Freight Containers (Safety Convention) Regulations {Northern Ireland) 2018

This consultation document related to the proposed Regulations to replace the Freight
Containers {Safety Convention) Regulations (Northern Ireland) 1992 (“the 1992 Regulations”} in
order to give effect to amendments to the International Convention for Safe Containers 1972
(CSC) in Northern Ireland. The UK ratified the CSC, an international treaty, in 1978 and is
therefore bound by its terms in accordance with international law.

11
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18

The key changes introduce significant physical changes to the Safety Approval Plate,
include additional safety tests, evaluation of examination schemes and introduce
Authorised Control Officers {ACOs) and new guidance.

Proposals for the lonising Radiations Regulations (Northern Ireland} 2017

This Consultation Document was issued seeking comments on proposed Regulations which
relate to implementation of Directive 2013/59/EURATOM laying down basic safety
standards for protection against the dangers arising from exposure to ionising radiation.

The aim of the directive was to update and simplify existing arrangements for radiological
protection by bringing five directives and an EU commission recommendation into one
directive. However, some of the requirements of the Directive go further than our existing
legislation.

Proposals to Implement the Fourth List of Indicative Occupational Exposure Limit Values
{Commission Directive (EU) 2017/164)

This consultation document issued seeking comments on HSENI’s proposals for establishing
Workplace Exposure Limits (WELs) for the substances listed in the Directive, in order to
implement it in Northern Ireland. WELs are set to help employers meet their legal
responsibilities under the Control of Substances Hazardous to Health Regulations (Northern
ireland} 2003} (as amended) which require employers to prevent, or if this is not reasonably
practicable, to adequately control, their employees’ exposure to hazardous substances.

Revised Requirements for Radiological Protection: Emergency Preparedness and Response

This consultation related to the implementation of Directive 2013/59/EURATOM laying down
basic safety standards for protection against the dangers arising from exposure to ionising
radiation (BSSD).

The consultation document set out the options identified by HSENI for implementing the
obligations in the BSSD that relate to planning for radiological emergencies or incidents. It also
set out the options identified for implementing the obligations in the BSSD that relate to
planning for nuclear or radiological emergencies or incidents that occur during the transport of
radioactive materials.

Were any screening decisions {or equivalent initial assessments of relevance) reviewed
following concerns raised by consultees? (tick one box only)

|:| Yes m No concerns were D No |:] Not applicable
raised

Please provide any details and examples:

Arrangements for publishing the results of assessments {Model Equality Scheme Chapter 4)

19

Following decisions on a policy, were the results of any EQIAs published during the 2017-18
reporting period? (tick one box only)

12
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[] Yes [] No Not applicable

Please provide any details and examples:

Arrangements for monitoring and publishing the results of monitoring (Model Equality Scheme
Chapter 4)

20

21

22

23

From the Equality Scheme monitoring arrangements, was there an audit of existing information
systems during the 2017-18 reporting period? (tick one box only)

[] Yes [ ] No, already taken place
D No, scheduled to take place at a Not applicable
later date

Please provide any details:

In analysing monitoring information gathered, was any action taken to change/review any
policies? {tick one box only)

[:I Yes D No Not applicable

Please provide any details and examples:

Please provide any details or examples of where the monitoring of policies, during the 2017-18
reporting period, has shown changes to differential/adverse impacts previously assessed:

HSENI’s Corporate Support Group worked during 2017-18 to improve Equality related
information on our website. This work will continue throughout 2018-19.

Corporate Support and Communications staff will ensure this Annual Report is available on
our website and in accessible/alternative formats on request in line with the commitments
within the HSENI Equality Scheme.

Please provide any details or examples of monitoring that has contributed to the availability of

equality and good relations information/data for service delivery planning or policy
development:

13
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Staff Training (Model Equality Scheme Chapter 5)

24

Please report on the activities from the training plan/programme (section 5.4 of the Model
Equality Scheme) undertaken during 2017-18, and the extent to which they met the training
objectives in the Equality Scheme,

Diversity and inclusion are at the centre of development of the new NICS People Strategy.
Consultation on the People’s Strategy has been ongoing with a wide range of stakeholders
throughout 2017-18. Key themes have informed development of other diversity areas such as
the NICS Gender Action Plan. NICS also established a network of Diversity Champions and
encouraged staff to attend a Gay Pride Festival in Belfast.

In order to meet the training objectives as detailed on paragraph 5.3 of HSENI's Equality
Scheme, during 2017-18:

. 85 staff undertook ‘Unconscious Bias’ training. This training is designed to ensure that
on completion, staff are committed to creating an inclusive working environment
where individual differences are valued and respected and where, regardless of our
differences, everyone feels involved and connected to the success of the organisation;

. 33 staff attended an ‘Addiction NI’ Seminar. The seminar was delivered to staff by
Addiction NI, a Trading Style of The Northern Ireland Community Addiction Service, a
registered charity providing treatment and support for people who are dependent on
alcohol or drugs. The seminar provided staff with vital information and guidance on
recognising the signs of addiction in colleagues at work or in their home lives. During
the seminar, staff were signposted to a number of different organisations which can
help both addicts and their families;

. One staff member completed an ‘Introduction to Section 75’ course, designed to help
staff understand what Section 75 is and who it applies to, how equality fits into their
work know what each staff member’s responsibilities are in respect of equality. It also
helps staff know the process for screening policies according to best practice principles,
and to understand the importance of continuous monitoring;

. One staff member completed ‘Diversity Now’ training, an e-learning training package
which is designed to help staff understand more about their responsibilities for
promoting equality and diversity in the workplace. The course looks at which
behaviours are prohibited by the Equality Act and aims to help promote a fairer, more
tolerant and more diverse working environment;

. One staff member completed a ‘Level 5 Diploma in Stress Management’. This course is
designed to help staff design and run stress management programmes and one to one
sessions for managers who need to meet the requirements of the HSE management
standards and for staff who are experiencing stress at work. The course helps staff
develop a range of techniques and activities to help individuals to recognise and deal
with stress in their lives, as well as allowing them access to an expert support network
to keep up to date with the constant changes in the field of stress; and

14
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25

o One staff member completed a course on a ‘Line Manager’s Role in Managing Stress’, a
course which enables managers to define stress, identify and manage stress effectively
and informs managers of their responsibilities including those arising from legislation
such as health and safety. It also helps managers to identify the causes of stress in the
workplace and teaches them how to manage these appropriately.

Staff participation in the above courses throughout 2017-18 has ensured HSENI met the following
training objectives as per paragraph 5.3 of the Equality Scheme.

* to raise awareness of the provisions of Section 75 of the Northern Ireland Act 1998, our
equality scheme commitments and the particular issues likely to affect people across the
range of Section 75 categories, to ensure that our staff fully understand their role in
implementing the scheme; and

e to provide frontline staff with the relevant skills to improve service delivery to
disadvantaged groups.

Please provide any examples of relevant training shown to have worked well, in that
participants have achieved the necessary skills and knowledge to achieve the stated objectives:

Feedback from a number of staff who undertook equality related training during 2017-18
confirmed that there is a greater awareness among staff of both behavioural expectations and
regulatory requirements on equality issues in the workplace.

Public Access to Information and Services (Model Equality Scheme Chapter 6)

26

Please list any examples of where monitoring during 2017-18, across all functions, has resulted
in action and improvement in relation to access to information and services:

HSENI's Communications team regularly reviews all aspects of HSENI's website so that
errors are eradicated and improvements made. The Team recently reviewed the website to
ensure that all equality related information was more accessible and informative for those
using the website.

During Storm Ophelia in October 2017, the Communications team published health and
safety advice on the HSENI website for both employers and farmers in relation to any work
planned to begin after Storm Ophelia had passed and the adverse weather conditions had
subsided. Further guidance on working in the aftermath of storms has been added to
HSENI's ‘Alerts’ page on the website.

The Communications team worked hard throughout the year to ensure that health and
safety messages were accessible to all and easily understood by target audiences. The use
of images created by children and large colourful text on the Farm Safety Calendar to
display the dangers children should be aware of on the farm ensured that the message was
clearly understood by younger children.

15
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Complaints {Model Equality Scheme Chapter 8)

27  How many complaints in relation to the Equality Scheme have been received during 2017-18?

Insert number here: 0

Please provide any details of each complaint raised and ocutcome:

N/A

Section 3: Looking Forward
28  Please indicate when the Equality Scheme is due for review:

HSENI is currently drafting its new Equality Scheme in line with the draft Corporate Plan for the
period 2018-2023.

29  Arethere areas of the Equality Scheme arrangements (screening/consultation/training) your
organisation anticipates will be focused upon in the next reporting period? {please provide
details)

No

30 Inrelation to the advice and services that the Commission offers, what equality and good
relations priorities are anticipated over the next (2017-18) reporting period? {please tick any
that apply)

Employment

Goods, facilities and services
Legislative changes

Organisational changes/ new functions

Nothing specific, more of the same

O X OOO O

Other (please state):

16



it

a.nsua 0} ajeudoidde
alaym paruawajdw)

puUE p3JapIsSuod uasq aAey
sjuswisnipe sjgeuosesJs pue
paijiiuapl alam ‘asuasqe y2is

SANGESIP YUM
JJ€15 15ISSE 0] INISH AqQ uaye} saunsesw

Suuno pue ‘asigejleae syjuaunsnipe 28307

woJj duiuinial asoyl se ([am 3|qeuoseal ‘satjiqesip oyads

se ‘sjuawauinbals ygag yum Suipiedal ye1s INISH 404 vonewrioju

JJ€1S ||e JO 5pa3u ay3 painsua Ausianip 210woud ||Im INISH

INJSH “JesA ay3 Suung

aleuolsay
- wleuollen
predw| /sawodnng sindinp S2JNSEIN UORIY 94 Ajqnd CLED

:S|9Ad] |2207 pue |euoigay
‘leuoiien e ay| Hqnd ui ajeddied o) ajdoad pajgesip 38esnodus 0) pasiyde usaqg asey sainseaw ay djgnd yeym Biydy asea|d (e) ¢

‘pouad Suiodal ayy u panaiye Ajjnj uaaq aney Jey) SUCIIIE (|8 UO S)IR13P MO[BQ BUIN0 3sed|d ‘2

paAsIyde 10N

T

paAaIyoe Ajjenied

T

paaaiyoe Ajn4

! _

[ i

:uaaq aaey 1ey) pouad Supiodal s)y3 J0) SIINSEIW UOIIIE JO JBqWINN ‘T

suejd uonay Ayjiqesiq pue (papuawe se) S66T PPV uolieululdsig AJjiqgesiq ay3 Jo Y6y UONIAS - § LHVd

8 Lyvd




BT

‘Ajamidayas padeuew

34 UE 51y} Moy pue 3de(dyJom 3Y3 Ul 55315 JO S3SNED
ayl SwAuap! ursadeuew e se salj|iqisuodsal Jay Jo
puE SI12qW3W JJels ul $saas Jo susdls ay) Suisiudodras
40 BulpuelIsSIapPUN J3119q B Sey MOU ays Jey)

¥aeqpaa) 43y ul Pajels Jaquiaw HYeis ayl Jaquiawl
4eis 3y) ‘Suues) siy) Suipuaiie 10 }nsad e sy

‘jje1s Suowe ssauaseme yjjeay

|ejuaw aacsdwi 0} piq B u) S1eulwas Suipualie
401235 3)eand pue 3qnd ayy uj ssiuedwod

yym jiom Aep o3 Aep say u) saidde ays yaiym
sanbiuysay A3ojoydAsd aaisod jo Suipuelsiapun
pue a3pa|mouy 1a13aq e sey ays 'ssaJls Jo play
ay1 u1 sadueyd 1ueisuod ayl yum aiep 01 dn doaay
0} }40m13u Joddns padxa ue 0] 58238 way)
Buimoj|e se ||am Se ‘Sl J13Y} U] SS3JIS YUm |eap
pue asiugodal 03 s|enpiapul dj9y 03 saljAle pue
sanbiuyaa} Jo aduel e dojaaap 03 3|ge uaaq sey
321/185 AJOSIAPY JJOMN 1B Bulaqjiam [eluay 243
Ul SHJOM Oym IS JJBIS 3] JuswaSeuey
ssans w ewojdig § |2A27, ay3 paia|dwod Suiaey

,552.15 BuiSeuepy ul 3|0y S Jadeuepyy 3ur],
B U0 35JN0D B palajduod Jaquiaul yje1s auQ

uawadeue |y ssaus ul ewojdiq
G |9A97 e pa3a|dwod Jaquiaw Jeis up

Je1s INJISH
0] pasayo (ssa13s uo) Suluesy 1
ssaualeme Sulag-||am [RIUay

wedw)| /awoongp

sinding

saJnseay uoIy Suluiel)

¢ pouad Supodal s)y3 vl paAajyde aiam sainseaw uoilde Sujuiely 1eysa (9)z

‘uollesjuedio ay) ynoysnoayi
ssa2Je aaAo|dwa ajenbape

8 14vd



61

10 puljq a1e oym SO} JBY) PaInsua sey ajsqam
S,INJSH U0 suawnsop 4Qad jo ,Suiddey, ayy

‘Apyainb pue Ajisea asow saido) jo Ajanea

e U0 3JUepINg pue adlApe Ala)es pue yleay
ssaJde 03 ajqe Bulaq 2 gnd ay) Jo staquaw pue
saaAojdwa ‘siaAo|dwd u) paynsal saeYy USTIM
s,INJSH 01 JeaA ayl inoysnosyl sjuswaaosduw|

||e 2Je 2)Isgam S, INISH uo sjuawndop
410d ‘spiepuels AJjiqissadne gam
SJIN 01 93U3J3Ype 2JNSU3 0} J3PJO U|

‘uoljewojul 3jep 01 dn pue

31e2INJ0E JSOW a4) papirosd pue aqnd
ay3 Jo suaquiaw [je Aq passadae Ajses
BJam 3}1sqam 3y} Jo syradse jje Juunsua
u) aAIde0.d sem Weal suoieIunWwwo)
S,INJSH “1eaA ayy 1noydnoay

spJepue)s Ayl|iqissadoe

gam SIIN 40 Junodde saye} jeyl
2)15g9Mm S, INISH JO Juawdojansp
Sui03uo pue malnay

1pedwy / awoanng

sindinp

S2INsean
U0132Y SUOREDIUNWIWO)

i pouad Suiuodal siyl Ul PaASIYIE 2JaM SUOIIEIIUNWILLOY) JO BAJIE 3Y] Ul SIINSEIW UO|IDE SIPNIIIIE dAINISOd JeyM (9)2

‘s1apjoyayels

5£S Buipnpu “ngnd ay) Jo sisquisw

Aq pass3doe pue paie0| Ajisea Buitaq Ayjenbs uo
UO{1eLIOUI DIOW Ul PRYNSDI BARY BYISHBM B}
uo uo1329s Ayjenbs ayy 03 apew sjuawaaosdwy

‘pousad ay3
1noyanoJyy a3isqam s,|INJSH U0 uondag
Aujenb3 ayj 01 apew sjuawaacaduw

anqnd ay3

pue sisAojdwa Joj Aljigesip uo
uonewuou] Aay sajowoad yaym
91SQaM S, |NISH JO u0NI3S
Anjenba ays jo uawdojanaq

‘ucnesiuedlo 3yl Jo $5320N5

9y} 0] pPa1I3UUOI pue PBA|OAUI 5|28} BUCAIDAD
2J3YM JUSWUOIAUD DAISNDUI ue Sunjeatd

0] PENIWIWIOD 3JB PUE SAZUIBYIP |eNPIAIpUL
18dsal pue an|jea 0] pasu ay] JO dIEME JI0W dJe
He1s INJSH ‘Suimeny siyi Sunadwod Jo nsad e sy

‘Suiuiesy ,MoN

Apsianig, pala|duod Jagquiaw Jjeis aup
"8SJN0D G/ UOIIIAS 0} UOIINPOLIU|

ue paja|dwod Jaquiaw JJels auQ
"'8T-210Z duuinp 8uuen

selg SNOI2SUOIUN JOOHBpUN Jjels 8

Jeis
IN3SH |1e 40} Buluies) Ausianiqg

8 1dvd




114

‘gjdoad Japjo pue uaipjiyd Supnjou

‘azuaipne 198.1e3 JapIM yonw e Ag poolsiapun
Ajised pue 2|qissadae s 3zueping pue adape
Arayes pue yyjeay uepoduul Jey) saunsua ajAls
pue 38en3ue| aysqam s,|NJSH 01 suawanosdw|

"auj|uo adinpe Ajajes pue yijeaH
[217UDSSD WLy WPUIQq ued panedun Ajensia

SJU3PNJS 10} IDIAPE — BPIXOUOW UOGIeD)
9IIApPE IPIXOUO|A} UOGJR)

:pouad ay} noyEnoayy

931509M S,INISH WOoJy peECjumop

01 3|qejieAE 31am ‘sdnoJd ajqesau|na
1e pawne ‘suonjealqnd Suimoyjoy ayy

*211gnd ay3 Jo sidquaw

Aq passadae pue pajelo| Ajisea

S| 3JIAPE ||B 2JN5Ud 0] paAoad) syul|
pue $21doy |je pue AJessaidu Se 31Isgam
81 0] pappe sem asueping maN
‘App2Inb pue Ajisea asow papeojumop
34 ued uoilewlojul Juenodw) aINsuI
0} wnuwiuiw e 0} 1day aJe soiydesd pue
3S15U0D pue Jea|2 s1 pasn 29enJue| sy}
‘IN0Y3no.tyl JU3351SU0I SI BUSqIM 3]
uo %3] ‘sJaluiey se j|am se ‘susAojdwe
pue saaAojdwa ‘sjuapnis ‘s|doad
gunoA pue ualppya sapNPU YoIym
‘@auaipne }a8.e} s,IN3SH Aq poolsiapun
pue pesJ 2q ued 3l 2Jnsud 0} pao|ie}

s yaiym ‘a8enJue| ajA1s ausgam
PapuawWWolal 3yl sasn U aINsUs

0} pPamBaIA=J U239 sey aNsgam s INISH

‘uoBwWIoLu|

Y3 SS32JE 0} SI9PEDJ UIBIIS otpne
0} asn ued pauiedw Ajjensia Jo pul|q
24e OYm 350Y3 184} 2unsua o) padie)

8 1dvd



1z

‘yst|3u3

10U S| 28endue| 1541} 3SOYM 35041 AQ pamala
Ajisea aq ued asay) 1eyy os sadendue| Jo Jagqunu
€ Ul 3|qe[leAR ale S19})ea)| 3Yy] 'sInoy Supjaom Jo
apIs1no suofenys Acuadiswe 10 JaquInu 1DE3U0D
E pue sunoy Juiuado |ewJou se |[9m SE ‘ssalppe
|lew-3 pue Jaquinu auoydaja) auydipy 3yl
‘ssaJppe s,INISH Suipnpul ‘puejal} uI3yuoN Ul
Alajes pue yyeay asejdyiom uo adlape Joj
UOIIEWIOJUI 1DBIUOD SUIRIUOD 13)4E3] SIYL

"ysijdu3

10u st a8enJue| 1541} ISOYM S12)J0M PaLIedl
ajuepIngd siyy aunsua o) sadendue| Jo Jaquinu

€ Ul 9|qe|IBAR BpELU 319M SUOIIeIIIqN "SI3Y10M
pacusuadxaul pue mau Yyum paieinosse sysi

3y} uo sinjaom pue sidAojdwa yjoq Joj aduepind
pue adape |enuassa papinosd suonedqnd asay]

"3pIXOUOW UCGJEd YIM PaJeIDoSSE Siaduep
3y} uo sa1IoUIW J1UYI3 WOolj 3SOYY pue sjuapnis
Suowe ssaualeme Ja1ea.s 0} pa| sey dApe SIYL

siaxyJomn Jo sIYSiy Apjiqesiq uo asnpy

asangnuog

ysijod

uefuenyr

:ul 3|qe|ieAe ||y 104 Al9jes pue yjjeaH
aape YoM 1B Alajes pue yiyjeaH

}els NoA uaym ajes ag
ueluewoy

ysijod

uejuenyin

asauyn

:ul 3|qejieae 13|4e3| qol ayl 01 maN
1914e3) qol ay3 03 maN

||e 104 195j00Q A19)ES |ESIBAIUN
aoejdyiom

2y} u) 9|doad SuncA JuiAojdwg
sJa)Jom pasuaadxau]

pue 3unoA o0} uoije|aJ uj IANAPY

uetuenyu
ysijod

asauyd

Ul 3jge|ieae adape

|esauad Bujuosiod apixouow uoqe)

o 14vd




A

Pedw) /awodng

syinding

SaINsesn
U011y SJayjo adesnodu]

:sa1INp om} ay3 ajowold 01 19430 adesnodua, 0} Pana3iyde 313m SaINSEIW uode 1eym (p) z

‘waey ay3

uo pIoAE pInoys uaup|iya siaduep ayl wdyysiy
0} 1X31 |nyinojod pue saiydead Suisn ‘uaap|iyd
10} Ajjeaiy1dads paudisap aJe s1apjooq asay |

“d0Mm 118y} JO s1oadse

e i Aliey pue Ajlenba pajeasy aue sdejdyiom ayy
u) sanl|iqesip yum asoys eyl Sulnsud ‘uonesias)
¥40Mm Je Ajajes pue yleay pue yqaq 2yl yioq
Japun sanjiqisuodsas aay3 jo Buipuelsiapun
J31ea4d e yum siaAojdwa papinoad 31a)jea) siy)

ino4 ansejwleq

Assar yum wuej ayy uo ajes Aeis
aping

S,U34p|1yd e jwuey 3yl UC WIBY PICAY
ualp|iyd 10y sI3jooq Ajases wieq

sjuawalinbaa Ajajes pue
yyeay pue syy3u Ayjigesip 3uppuejeg

8 14vd



144

51 uiuiely 19ysaljau

ey} pue ‘yeis mau

||e 104 A103e811qo st Sujuieay
Ansiamp pue Ayjenba

1BY] 34NSUS 0} ANUIILOD
II'™M INJSH ‘psemioy

duiod “1anamoy -a|qeddde
J93uo) ou s1I 3unseaw

Siy3 ‘suonauny YH SIIN jo
uones||esiuad ayl suimoj|o4

‘goe|dyiom

ay3 ul suonjengal
Aljenba 03 aduasaype
JO pue SAIUSIBYPYIP
|enpiaipul 32adsas 03
paadu ay} pue sinolaeyaq
paj>adxa jo yels Suowe
ssaualeme Jajeasn

"8T-£T0C Inoysdnoiyy
Jeis Aq pajajdwod
Ayjenb3 pue Anstang
0} UOI38(2J Ul 53SIN0D)

"aoe|dy4om 3y ul

Als1aA1p pue AJljiqesip uo uctewJsojul
pajieiap 210w apnjout o} |e3jew
uoipnpul dojaaap o1 ‘(YH) 5924nosay
ueiwny |ejuawyedaq yum uoipunfuod
ui ‘dnoug Jioddng ajesodiod s, INISH

panaiyae Ajjny Jou suoseay

spedw|/sawoing

sinding / 1asauolis3|IN

paaalyoe Ajped sainsealn uoldy

:SMO||0} SE panaiyde Ajped uaaqg aAey S3INSEIW UOIIIE JEYM JUIINO 3SED|d '€

Pedw] /sswonng

syindinQ

(s@anseaw
941) a1gnd aiydads pue uiuiel| ueyy

Jay30) pajuawa|dwi Aj|nj saanseai Loy

:2A0QE $3|qe] 3y} Ul PaISI| 3SOY) uey} Y30 PAAIIYIL Aj|nj 319Mm JBY] S3INSEIW UOKIE [euoippe Aue au)jIno asea|d (3) ¢

8 1Hvd




ve

‘ue|d
a1e40d10) M3U 31 yum au)| Ut 6T-8T0OZ Sulinp pasijeuy

39 0} ue|d uoldy Ayjigesiq Ayl uo UoKde sIy3 apnjaul
0} papuajul S| )| "Pa3a|diuod Jou Sem JJom SIyl ‘8T-LTOT
noydnoty) ue|d siesodio) syl uo yiom 3u0duo 03 anQg

‘21ep 0} dn S| pauieluod uoljewoul 3yl Jey)
alnsua 0} s.aAojdwy 10 aping v — sjuawalinbay Alajes pue
yijeaH pue sydiy Anjigesiq Supuejeq, 19)300q 3y} MaIA2L O

suoseay

J9W JOU Sainseaip uoNdy

"‘AYm SUOSEAJ BU) PUB PAABIYIE U JOU SABY S3INSEIW UGCIIIE JEYM BU|[INC 3Se3|d b

"ssaudieme Ayjiqesip

0} uoiie|aJ ul sjuswasnbau
Asole|ndaus pue pajoadxs
SINOIABL D B} JO aueme
AlIn} 2Je yye1s atnsua 0}
ase|d ayey pinoys ‘uiuiely
Jaysayes Buipnppu ‘Buiuedy
Asojepuews uayo moy o} se
uaAid aq |[Im uonelapisuod
‘ue|d uondy Aljgesig

3Y3 BuisIAda Ul JBABMOH
‘Ajjenuue sAem|e Jou j1aqe
‘siseq Jejndas e uo aoe|d
sayel Suiuiesy Asorepuelp)

‘ssauaseme Ayjigesip

0} uoie|as ul ade[dyiom
a3 ui 01 pasaype

aq 0} suole|ngdaJ pue
pa129dxa sinolaeyaq ayl
40 yejs duowe ssauadleme
1912248 Ul pajnsaJ sey
Juiuresy pajejal Ayjqesip
jeuoiido pue Asojepuewt
y1oq jo uonajdwod ayy

' MON Ausianig,

pue ,5/S 031 uonINPOJUY,
‘ seig snopsuoduf,
dupnpur ‘gt

-LT0T W Suiuesy pajejas
Ayjenba palesjdwod

JJe1S J0 J4aquInu e ‘siseq
|enuue ue uo Aiojepuewl
Jou st Sujuies) ssaualeme
Aupgesip 1ads 1SIYm

"ss330.4d

Suiuued Juswdojaaap pue Suiuies)
$,INISH Jo Hed se sjseq jenuue ue

uo Buluie.) sssusieme Ayjigesip ayads
Joj sjuawauinbau ayy Japisuod o)

"sjuswadinbau
SIIN Yyim auy ul papiaold

8 LYvd




St
:M0j2q 3uijIno aseajd sal )

*Jeak GT-8T0Z 343 Ul
121| |13UN Pas)euly 3g 10U ||IM ING PIIUIWIWOI SBY ‘sdals |BUOIIPPE PUB SUOISIASL 3PNIUL ||IM YaIym ‘ue|d oy ANjiqesig mau ay jo 3unyesq

¢saBueyd Jayjo Aue / uejd uoise Aypgesip jeuiSiso anod uj pauijIno Jou a1am yaiym sannp Aujiqesip ayi 19aw 03 sdajs [euoiippe Aue uaye; «
1o pouad Sunuodas ayy Suunp uejd JnoA 0] SUOISIARL Aue Bpewl  «

:19ys uopesjuedlo 1noA sey suoiioe Jsuiede ssasdosd Suoyuow Jo Ynsad e sy '9

"SISEQ |ENUUE U UO SJ3(LUNU JUapidde Jo SIsA|euy

*93154aM s, INISH uo suonesygnd Jo SpeojuMop JO Jaquinu 3y} Jo sisAjeuy

aaneinuenp (q)

‘suolje|ngas pue saijod pasiAsl JO MaU L0 SJU3WNIOP BAIREYNSUOD JO aNnss| 311 SuImo||0) AIBSSaDaU Se $333NSU0D G/ S Wouy) jIeqpaad
"INISH Aq pasiueBio sJeulwas/sas1n0d/51uana Je saspualie Aq swuoj Suonuo Aljenb3 s,IN3SH uo papiaoad yoeqpasg

‘pa33|dwod sasinod Sujuies) pajejas Alljenb3 uo yje1s wouy yieqpasy

aaney(enp (e)

duonoe
Joj saiunoddo mau dojaaap / aAIdaYs UIaQ aABY SuoIde YdIYym o) 3a48ap ayl a1en|eas o) aseld ul ind uaaq arey sj0o3 Julioliuow 1BYM 'S

9 14vd




14

"Pan3lyde U3 J0U dABY J3edwl /S3WI0IIN0 10 INdINO (N4 J) uaAS IS3Inseaw Jenditied syl spiemol apew usaqg sey ssasdoud Lied Jeym auljIno ases|d — SBUOISA|IA 4

"BJ0) [E20] ‘SUONEYNSUOID })o uo T3 33| edw 1amo| Je Sunjew uoispap Adjod asuanyw ued ajdoad alaym SUOIIENYIS ¢ [BIOT ,

[2A3) 19edwi 3)ppiw e 38 upjew voisiaap Ad)jod aduanjpul ued 3jdoad 3Jaym suonenis :jeuoiday ,,

sjuawiuioddy 211qnd “3'3 [2A3) 1edwi y3iy e je Anjod sauanjyur ued ajdoad asaym SUOIIENIS : [BUONEN ,,

“Buiely 13e pue 210J3q sapninie ui Yiys 3|qidue) e Sunesipur uonenjeay “8'a uoioe siy} JupELIZPUN JO SINSAJ 3y 1eNPU|

£uonae siyl Sunjey 03 panquile aqg Aj1oauip ued 1oedun 1BYA ¢5a1NP 3yl spiemol 5sa.30sd Bupjew u) paueys sey AlqiSue) pue Ajjeanaads jeym ~ 1pedw) / awoang |,
‘[@A3)] 921A18S 13W035N] 3E 3|doad QOT YiIm SUQISSIS

Buiuieny p1 yoouapun 83 aunseaw uo|3de Yy Juawa|dun 01 uayeIpUN sass330.d ‘pouiad e Jaao panposd Suilpawos Jo Junocwe ‘Sudnpoud Jo I se pauyap - sinding i

*6T-8T0T Sulnp pasijeuly 84 [|IM PUB M31A3J Japun A[JUaLind si uejd uonIy ANpIgesiqg a2y} ‘snoge sy

¢sadueyd pasodosd

auano asea|d ‘os §| ¢uejd ay3 Jo mainaa [enuue s, uonesiuedio Jnoh jo 1ydy| ul uejd JNoA 03 SUOISIABI J3YLIN Aue @)ew 03 puajul noA oqg '/

ajedsawi| 10321pU| PIUBULIOSY S3UNSEA|A UONIIY |RUOINPPY/PasiAaY

g 14¥vd






