
  

  0 

 

 

 

 
 

 
 
Screening Outcome Report 

 
1

st
 April to 30

th
 June 2016 



  

  1 

 

Introduction  
 
 

Section 75 of the Northern Ireland Act 1998 requires the Trust, when 
carrying out its functions in relation to Northern Ireland, to have due 
regard to the need to promote equality of opportunity between nine 
categories of persons, namely: 
 

 between persons of different religious belief, political opinion, racial 
group, age, marital status or sexual orientation; 

 between men and women generally; 

 between persons with a disability and persons without; and 

 between persons with dependants and persons without. 
 
Without prejudice to its obligations above, the Trust must also have regard 
to the desirability of promoting good relations between persons of different 
religious belief, political opinion or racial group. 
 
The Trust’s Equality Scheme outlines how we propose to fulfil our 
statutory duties under Section 75.  Within the Scheme, the Trust gave a 
commitment to apply the screening methodology below to all new and 
revised policies and where necessary and appropriate to subject new 
policies to further equality impact assessment. 
 

Screening Methodology  
 
For new or revised policies the Trust will consider:- 
 

 What is the likely impact of equality of opportunity for those affected 
by this policy/proposal, for each of the Section 75 equality 
categories? 

 Are there opportunities to better promote equality of opportunity for 
people within Section 75 equality categories? 

 To what extent is the policy/proposal likely to impact on good 
relations between people of different religious belief, political opinion 
or racial group? 

 Are there opportunities to better promote good relations between 
people of different religious belief, political opinion or racial group? 

 
In keeping with the commitments in its Equality Scheme the Trust has 
applied the above screening criteria to new policies and proposals.  The 
screening process is used to identify which policies are likely to have an 
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impact on equality of opportunity and/or good relations.   Screening 
assesses the likely impact of the policy as major, minor or none.    
 
If it is decided that a policy/proposal is likely to have major issues relating 
to equality, it is then necessary to consider carrying out a more detailed 
exercise called an equality impact assessment (EQIA).   
 
This screening report outlines the screening outcomes for the quarter 1st 
April to 30th June 2016. 
 
 
Communication and Engagement  
 
In order to carry out our functions there is a need to continue to effectively 
engage and work collaboratively with a wide range of stakeholders 
including Trust staff, Trade Unions, service users, carers, commissioners, 
primary care, public representatives and independent providers.  
 
The Trust is committed to promoting personal and public involvement in 
all its activities.  The development of new policies and proposals will be 
supported by effective engagement processes to ensure that staff, service 
users and all interested parties are fully involved.  Planning for, and 
delivering safe, clinically effective and cost effective services requires 
close collaboration at many levels. 
 
If you have any queries about this document, or its availability in 
alternative formats (including Braille, disk and audio cassette, and in 
minority languages to meet the needs of those who are not fluent in 
English) then please contact: 
 
 

Mrs Lynda Gordon 
Head of Equality Assurance Unit 
First Floor, Hill Building, St. Luke’s Hospital Site 
Loughgall Road, Armagh 
BT61 7NQ 

 
Tel:     028 375 64151 
E-mail:          lynda.gordon@southerntrust.hscni.net 
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Outcome of Screening 
 
The screening outcomes are outlined below. Four possible outcomes are 
recorded:  
 
1. The policy has been ‘screened in’ for equality impact 

assessment; 

2. The policy has been ‘screened out’ with mitigation or an 
alternative policy proposed to be adopted; 

3.  The policy has been ‘screened out’ without mitigation or an 
alternative policy proposed to be adopted. 

4.  The policy will be subjected to ongoing screening.  For more 
detailed strategies or policies that are to be put in place through a 
series of stages, screening should be considered at various times 
during implementation. 

 

Description of Policy or 
Proposal 

Screening 
Outcome 

Reason for Reaching Screening 
Outcome 

Bribery Policy 
 
Trust policy on preventing, 
detecting and reporting bribery as 
per the Bribery Act 2010. 

Screened Out This policy has been screened out 
as the overarching aim of the 
policy is to make all staff aware of 
their responsibilities around 
bribery. 
 
(Link to screening template) 
 

Anti-Fraud Policy 
 
Revised Policy on preventing, 
detecting and reporting fraud; 
maintaining a zero tolerance 
approach to fraud and embedding 
an anti-fraud culture; making all 
staff aware of their 
responsibilities around fraud. 
 

Screened Out This policy has been screened out 
as the overarching aim of the 
policy is to embed an anti-fraud 
culture within the Trust and to 
prevent and detect fraud. 
 
(Link to screening template) 
 

Proposed Cost 
Savings/Financial Plan 2015/16 
 
The purpose in completing this 
equality screening is to assess 
the cumulative impact of the 
collective proposals in the Trust’s 
Cost Savings/Financial Plan for 
2015/16 on the Section 75 

Ongoing 
Screening 

Given the strategic and temporary 
nature of some of the proposals 
contained within the Trust’s Plan.  
Some proposals will also 
necessitate public consultation 
ahead of any final 
recommendations. The views of 
consultees will be taken into 
account in making any final 

http://www.southerntrust.hscni.net/pdf/BriberyPolicy.pdf
http://www.southerntrust.hscni.net/pdf/AntiFraudPolicy.pdf


 

 

 

 
4   

Description of Policy or 
Proposal 

Screening 
Outcome 

Reason for Reaching Screening 
Outcome 

categories. The Trust fully 
accepts its obligations to take 
appropriate steps to mitigate any 
adverse impacts and to consider 
alternative policies in furthering 
its Section 75 equality duties.  
 

decision(s). 
 
(Link to screening template) 
 

Proposed increase in Dining 
Room and Coffee Bar Charges 
– SHSCT facilities 
 
Proposal to increase charges in 
the region of approx. between 2% 
and 5% in all the Dining Rooms 
and Coffee Bars across the Trust. 

Screened Out 
 
 
 

Policy screened out as having little 
or no impact on Equality and 
Human Rights considerations.   
 
Trade Unions were engaged in the 
policy proposal process. 
 
(Link to screening template) 
 

Process and Criteria for 
Review of Voluntary and 
Community Sector (VCS) 
Contracts 
 
 
Review of processes which the 
Trust has in place for all 
contracted services and proposal 
to develop an approach and set 
of criteria for reviewing services 
currently purchased in the VCS. 
 
 

Ongoing 
Screening 

The review process will be open, 
transparent and fair and each 
contracted provider will have the 
opportunity to provide additional 
details about their user groups.   
 
The Trust aims to establish a clear 
commissioning process that 
ensures funding is provided to the 
community and voluntary sector in 
an impartial, consistent and fair 
way.  
 
An Equality Screening will be 
completed for each service 
affected by the policy. The Trust is 
committed to ensuring that all 
commissioned services promote 
equality and human rights and take 
into account the Trust’s disability 
duties. 
 
(Link to screening template) 
 

Equal Opportunity Policy 
 
This revised policy outlines the 
commitment of the Southern 
Health and Social Care Trust to 
promote equality of opportunity, 
good relations and the prevention 
of unlawful discrimination. 
 

Screened Out The Trust’s Equal Opportunity 
Policy is designed to promote 
equality of opportunity in the 
workplace and has given rise to a 
range of policy initiatives to 
promote equality and fair 
participation in the workplace 
including the promotion of a good 
and harmonious working 

http://www.southerntrust.hscni.net/pdf/FinancialPlanOverarching.pdf
http://www.southerntrust.hscni.net/pdf/CanteenAndCoffeeBarChargesSHSCTFacilities.pdf
http://www.southerntrust.hscni.net/pdf/CommunityVoluntarySectorContracts.pdf
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Description of Policy or 
Proposal 

Screening 
Outcome 

Reason for Reaching Screening 
Outcome 

 
 

environment for all staff regardless 
of their background or personal 
identity. 
 
(Link to screening template) 
 

Review of Fit 4 U Supported 
Gym Programme in Newry Area 
 
The Trust’s aim is to ensure 
equitable provision of Fit 4 U 
services across the Southern 
Trust area and avoid duplication. 
 
 
 
 

Screened Out The proposal is specifically aimed 
at encouraging and empowering 
people with disabilities to 
participate in physical activity 
opportunities in a public leisure 
centre.  It will increase public 
awareness of the needs and 
abilities of people with a disability 
and encourage integration and 
more positive attitudes towards 
people with a disability.  
 
(Link to screening template) 
 

Redevelopment of Craigavon 
Area Hospital 
 
This proposal is being brought 
forward to enable the Southern 
Health and Social Care Trust to 
continue to deliver safe, quality 
services to the high standard 
required and to enable the Trust 
to meet growing and changing 
demand at Craigavon Area 
Hospital. 
  
There are two key drivers for this 
project – the condition of the 
existing hospital estate and the 
growing population and 
associated hospital activity. 
 
The ultimate aim of this Outline 
Business Case is to provide 
modern, fit for purpose hospital 
facilities which meet the demand 
for services, support the delivery 
of new models of care and 
facilitate safe, high quality patient 
care. 
 
 

Ongoing 
Screening 

This proposal will have a positive 
impact on both staff working at 
CAH and service users.  
 
(Link to screening template) 
 

http://www.southerntrust.hscni.net/pdf/EqualOpportunityPolicy.pdf
http://www.southerntrust.hscni.net/pdf/Fit4USupportedGymProgramme.pdf
http://www.southerntrust.hscni.net/pdf/CAHRedevelopment.pdf
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