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the charity commission for northern Ireland is the 

regulator of charities in northern Ireland, a non-

departmental public body sponsored by the 

department for communities.

Further information on our activities is available from:

the charity commission for northern Ireland

257 lough Road

lurgan

craigavon

Bt66 6nQ

www.charitycommissionni.org.uk

Email: admin@charitycommissionni.org.uk

Tel: 028 3832 0220

Fax: 028 3834 5943

TextPhone: 028 3834 7639

      Follow us on twitter @CharityCommNI

© Crown Copyright 2018
You may re-use this information (excluding logos) free of charge in any 
format or medium, under the terms of the open Government licence v.3. to 
view this licence visit www.nationalarchives.gov.uk/doc/open-government-
licence/version/3/ or email: psi@nationalarchives.gsi.gov.uk. Where we 
have identified any third party copyright information, you will need to obtain 
permission from the copyright holders concerned.

this publication is also available at www.charitycommissionni.org.uk. Any 
enquiries regarding this document should be sent to the commission at the 
contact details above.

Any enquiries relating to the copyright in this document should be addressed 
to the office of public sector Information, Information policy team, Kew, 
Richmond, surrey, tW9 4du. e-mail: licensing@opsi.gov.uk
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laid before the northern Ireland Assembly

under the charities Act (northern Ireland) 2008
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It has been another year of progress for northern Ireland’s charity regulator, with annual 

reporting by registered charities coming to the fore, alongside developments across all areas 

of our work.

By the end of the year, the register of charities included the details of over 6,000 charities, 

and over 4,200 charity accounts and reports had been published. this marks a major stride 

forward in the transparency of northern Ireland’s charity sector. 

to give you an example of how the register is working to build an open and accountable 

sector, we can take a closer look at annual reporting. In the 2017-18 year, 3,252 charity 

annual returns were submitted to the commission under the annual reporting programme. 

Filing of these charity accounts led to £1.38billion of charity income being accounted for to 

the general public, through the register. 

not only has this information, covering such a wide range and number of charities, never 

been available previously, but it also highlights the magnitude of the northern Ireland charity 

sector and its work. this is a sector of great importance to the economy, as well as to society 

generally – providing jobs, development opportunities, vital public services and a vast range 

of services and support to local communities. 

While annual reporting and registration are core elements of our work, it is also important 

to highlight that they are pieces of a much wider regulatory picture.  For example, our 

engagement work, our library of online guidance and our casework may be less headline 

grabbing, but are equally important in helping charities to meet their legislative duties and 

modern day requirements.  

similarly, with our enquiries and compliance teams hard at work, the public can have 

confidence that a proportionate, fair and independent charity regulator is in place, working 

to identify and resolve issues of mismanagement and misconduct within charities. 

this report provides an important overview of all our work during the past year, providing 

a detailed explanation of our achievements, our challenges and our approach to charity 

regulation. We hope you will find it interesting, and informative.

  

FrANCEs McCANdlEss
chIeF executIve 
chARItY coMMIssIon FoR noRtheRn IRelAnd

1. Overview

 statement from the chief charity commissioner and chief executive

‘

‘ ToM McGrATh CBE
chIeF chARItY coMMIssIoneR 
chARItY coMMIssIon FoR noRtheRn IRelAnd

Performance report

This is a sector of great importance to the economy, 

as well as to society generally – providing jobs, 

development opportunities, vital public services 

and a vast range of services and support to local 

communities.



 Implementing a mandatory annual reporting programme for all charities, making accounts
 available to the public for the first time, and introducing a new compliance monitoring regime
 focusing on ensuring submission and checking of charity annual returns.
 supporting charities in implementing the proper governance procedures and policies and,
 where appropriate, providing legal consents for trustees to make changes to their charity.

 publishing guidance on a wide range of matters relating to charity trustees’ duties.

ThE BoArd ANd sENIor MANAGEMENT TEAM
there were no changes to the Board during 2017-18.

the term of Geraldine donaghy was extended in June 2017 for a further year, until 30 June 2018.

The Board

senior Management Team
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sTATEMENT oF ThE CoMMIssIoN’s PurPosE ANd ACTIvITIEs

the charity commission for northern Ireland (“the commission”) is the independent regulator of 
northern Ireland charities, as created by the charities Act (northern Ireland) 2008 (“the charities 
Act”). 

the commission is a non-departmental public body (ndpB) and is sponsored by the department 
for communities. the working relationship between the sponsor department and the commission 
is extremely important and the full implementation of the charities Act requires close co-operation 
between both parties. the commission does, however, exist as an independent organisation, 
working to further its aims and objectives.

our vision
A dynamic and well governed charities sector in which the public has confidence, underpinned by 
the charity commission for northern Ireland’s effective delivery of its regulatory role.

our purpose
to register, regulate and report on the charity sector in northern Ireland.

our objectives
the objectives of the commission are set out in the charities Act.
 Public confidence - to increase public trust and confidence in charities.
 Public benefit - to promote awareness of the need to demonstrate public benefit.
 Accountability - to enhance accountability to donors, beneficiaries and the public.
 Charitable resources - to promote the effective use of charitable resources.
 Compliance - to ensure proper management and administration of charities.

our activities
the charities Act introduced a new regulatory framework for the charitable sector in northern 
Ireland. the previous framework was “light touch” in nature, with only limited provisions for 
enforcement and no form of charity registration. the main objective of the charities Act was to 
introduce an integrated system of registration and regulation as well as support for, and supervision 
of, registered charities.

the commission works to provide and implement the structures and processes through which 
charities can demonstrate their contribution to society and the public can be assured that 
charitable resources are being properly applied.

during the year our strategic themes were:
 developing compliance regarding the use of charitable resources
 progressing charity registration to enhance accountability
 demonstrating the public benefit arising from charitable giving and activities 
 developing as a properly governed, transparent and independent decision making body.
to achieve these, the commission’s activities during 2017-18 have included the following.
 the ongoing maintenance and population of an accurate and up-to-date public register of all 
 charities by progressing compulsory charity registration in northern Ireland.
 Identifying and investigating apparent misconduct or mismanagement in the administration
 of charities and taking remedial or protective action in connection with any misconduct or
 mismanagement.

chARItY coMMIssIoneR

seamus Magee

chIeF chARItY coMMIssIoneR

Tom McGrath
chARItY coMMIssIoneR

Norman Bennett
leGAl coMMIssIoneR

steven Cockcroft

chARItY coMMIssIoneR

Geraldine donaghy

chIeF executIve

Frances McCandless
heAd oF chARItY seRvIces

Punam McGookin
heAd oF coMplIAnce

& enQuIRIes

Myles McKeown

heAd oF coRpoRAte seRvIces

Aubrey McCrory
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KEy IssuEs ANd rIsKs

A series of risks related to delivery of the commission’s objectives were managed during the year, 
including a small number in the highest category in the risk register. these key issues related to:

 delays and difficulties in registering charities diminishes confidence in the charity sector and
 undermines accountability to stakeholders.
 failure to have necessary resourcing (people, budget, systems and facilities) compromising
 ability to deliver efficient and effective services because of ineffective plans, policies, and
 performance monitoring. 
 court and tribunal judgements and other external challenges from stakeholders may
 negatively affect the commission’s reputation and impact on commission processes and
 procedures, leading to decreased public trust in the commission and diversion of resources
 from planned work.
 weak oversight and poor governance arrangements put the commission at risk of not meeting
 its legal obligations as a public body. 

some elements of these risks, such as the number of court and tribunal appeals in which the 
commission is involved, materialised. the commission had to switch resources again from 
supporting core regulatory work to defending decisions of the commission and the charity tribunal. 
other risks around resourcing materialised, with staffing turnover at year end likely to affect delivery 
of the coming year’s business plan. For further information on the commission’s risk and control 
framework, please see the Governance statement section of this annual report. 

PErForMANCE suMMAry

during the year, the commission achieved 100% of its corporate key performance indicators (KpIs). 
this included the following achievements:

external KpIs
 655 registration application decisions made (target: 650).
 60% of registration applications were processed within four months (target: 60%).
 100% of self-regulatory and regulatory concerns about charities were processed
 to closure within four months of receiving a full risk assessment (target: 60%)
 53% of annual returns submitted to the commission were subject to basic compliance
 checks (target: 45%) 

Internal KpIs
 100% of creditors’ invoices paid with 10 working days (target: 90%). 
 Budget managed within 99.7% (target: 99%).
 staff sickness absence managed within 2.83% (target: 8%)

While we performed well against our targets on limited resources, it is the commission’s view 
that the current level of resourcing presents long-term risks to the commission’s ability to deliver 
the statutory framework of regulation intended in the charities Act (northern Ireland) 2008. For 
example, it could take over a decade to complete the register of charities in northern Ireland at 
current rates.

For further information on the commission’s performance during the year, including key indicators 
and actions progressed, see the detailed analysis section of this annual report.

2. perfOrmance analysis

 the performance analysis below highlights some of our achievements
 over the year.

the year in figures
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135

 Concerns about 

Charities
received
(total from commencement,
February 2011, to year end: 762)

an
n

u
al
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porting

Charity
accounts and 
reports received
(total from commencement
to year end: 4,296)

3252
an

n
u

al
 re

porting

Charity
resources accounted
for through annual 
reporting, via the
register of charities

£1.38billion

re
g

is
tra

tion 

655
registration 
decisions 
made
(total from commencement, 
december 2013, to year end: 6,194)

strategic aim 1: developing compliance 
regarding the use of charitable resources

672 charities failed to comply with their annual reporting 
deadline

section 23 orders issued in relation to charities that 
had failed to submit accounts

concerns about charity accounts opened

concerns received from the public regarding public 
benefit

concerns about charities progressed to conclusion

statutory inquiries opened

statutory inquiries opened for default cases

statutory inquiry report published

Regulatory guidance was offered in 22 cases, 11 
related to enquiries and 11 related to monitoring
and compliance issues

directions issued

orders issued across casework, enquiries, monitoring 
and compliance

organisations notified the commission they had 
closed prior to being registered 

charities notifed the commission they had closed 
post registration

24
9

16
88

3
0
1

22

18
63
38
70
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charities registered

charity registration refusals

organisations failed to apply when called forward

decision reviews completed

expression of intent forms received

the commission’s top five webpages were:
Annual reporting, update your charity’s details, 
useful contacts and support services,
Manage your charity and contact us.

strategic aim 2: Progressing charity registration and 
casework to enhance accountability.

625
30
92
3

468
5

strategic aim 4: developing as a properly governed, 
transparent and independent decision making body.

strategic aim 3: demonstrating the public benefit 
arising from charitable resources and activities.

352,001
49,204
11,670
2,228
8,747

7
1

engagement events attended

creditor invoices paid within 10 working days

calls and emails dealt with

challenges made via charity tribunal or court 

due to resourcing issues, a number of performance 
measures were not completed during the year. they 
are listed below.

     the commission did not take any action against
     charities which had failed to apply for charity
     registration.

     the issuing of regulatory guidance on improved
     public benefit reporting was postponed.

     the commission did not publish any research
     reports.

41
100%

19,748
5

unique website visitors

page views of the Annual reporting webpage

page views of combined list and expression of intent 
form webpage

page views of the concerns about charities 
guidance web page

page views of the Registration support webpage

new pieces of guidance published

thematic report published, on lessons learned from 
annual reporting
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Additional updates

during 2017-18, the commission undertook a survey of individuals who had completed the annual 

monitoring return, to gather feedback on the annual reporting guidance. Between 37 and 40 

respondents answered a question on how helpful or unhelpful they found the guidance, with over 

55 per cent of respondents saying they found the guidance to be very/fairly helpful. 

the commission did not receive any feedback from users of the register. however, it is anticipated 

that a survey will go live on the register in 2018-19, which will support the commisison in gathering 

user feedback. 

A staff survey was not planned to take place during the year. 

Implementation of the people strategy action plan is ongoing but was de-prioitised in the second 

half of the year in light of other business priorities.

new project teams started during 2017-18 included a transformation project team involving the 

strategic Investment Board (sIB). this project is aimed at developing an integrated risk framework 

which will incorporate how the commission operates and oversees risk-based regulation through 

risk assessment and management of resources and how the commission decides when and in 

what way it will use powers.

A project team focussed on the accuracy of the register of charities also started during the year, 

aimed at scoping out the issues, impacts and consequences relating to accuracy and to develop 

recommendations for a way forward.

the enquiries team developed a pilot scheme in relation to concern handling, focussed on risk and 

proportionality. 

the commission will be publishing guidance on adverse qualifications in the future.

during the year, 625 charities were registered by the commission, with new registrations updated 

on the register of charities within 24 hours of the decision being made. 

2017

2017

2017

2017

2017

2018
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commission’s head of enquiries 
and compliance Myles 
McKeown presented to the law 
society on annual reporting.

the commission opened 
a statutory inquiry into the 
registered charity, Growth for 
Adolescents and providing 
support (GAps nI).

leading third sector thinker, 
Joe saxton, was announced 
as the keynote speaker at the 
commission’s forthcoming 
annual public meeting. 

Memorandum of understanding 
(Mou) with new Fundraising 
Regulator signed.

the commission issued a festive 
guide to giving safely to charity.

In the wake of the oxfam 
story, the commission issued a 
safeguarding alert for charity 
trustees working with vulnerable 
beneficiaries.

the Good Governance 
Roadshow began with first 

event at the Braid centre in 
Ballymena.

the statutory inquiry report into 
Growth for Adolescents and 

providing support (GAps nI) was 
published.

serious incident reporting: 
a guide for charity trustees 

published.

the commission hosted its 
third annual public meeting at 

Malone house in Belfast.

the public consultation on the 
commisison’s serious incident 

reporting guidance closed.

the commission highlighted 
its commitment to board 

diversity by participating in the 
Boardroom Apprentice scheme.

timeline
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dETAIlEd ANAlysIs

our vision is for a dynamic and well governed charities sector in which the public has confidence, 

underpinned by the charity commission for northern Ireland’s effective delivery of its regulatory 

role.

We work to achieve this aim through:

 registration: the building of a comprehensive and accurate register of charities, which

 provides the public with detailed information on the thousands of charities in northern Ireland. 

 Annual reporting: supporting charities in being open and accountable to the public by

 publishing their annual accounts and reports online.

 Enquiries: taking proportionate and robust action to set things right where mismanagement

 or misconduct has occurred within a charity, giving the public confidence that a strong and

 decisive regulator is in place.

 Casework: providing the legal consents required for charities to ensure the proper procedures

 and policies are in place and the charity is being managed effectively.  

 Engagement and guidance: edcuating and raising awareness amongst the charity sector

 of legislation and best practice.

the analysis on the following pages provides a deeper insight into our progress in each of these 

areas.

registration

the commission is responsible for building, and maintaining, an up-to-date register of northern 

Ireland charities.

there are thousands of charities in northern Ireland, each one of which must apply to the 

commission to be registered, demonstrating it meets the legal criteria to be a charity. those 

applications are rigorously assessed by the commission’s casework team to determine if the 

organisation can be considered to be a charity under the law. If successful, the charity will be 

registered.

Given the large numbers of charities in northern Ireland, the requirement to raise awareness and 

educate the sector on charity registration so they may understand the process and criteria, and 

the complexity of the law itself, registration is a mammoth – and ongoing – task. 

In beginning this task, the commission was first required to collate a list of all charities it is aware 
of which may be charitable. this is known as the combined list and is available to view on the 
commission’s website, where it is regularly updated with the names of organisations which have 
come forward to notify the commission of their existence. the commission receives an average of 
39 expressions of intents each month; the submission of which outpace the commission’s annual 
capacity to make registration decisions. 

As part of a managed process, each organisation on this list is called forward by the commission 
to apply for registration. this structured system of calling organisations forward allows the casework 
team to manage the number of applications it is dealing with in line with its resources and other 
priorities. 

once called forward, each organisation must then complete and submit an online application, 
providing the information which allows casework officers to assess if the organisation meets the 
legal criteria for registration. this comprehensive assessment includes consideration of whether the 
organisation:

 has exclusively charitable purposes
 is governed by the law of northern Ireland
 is an independent body, with control and direction over its governance and resources.

While there are thousands of applications for registration, it is important that the commission’s 
assessment of each application is robust and rigorous. Registration supports the building of public 
trust and confidence in the sector by providing an assurance that every charity listed on the 
register has demonstrated it meets that legal test to be a charity. 

during the 2017-18 year, 625 charities were registered and 30 organisations were refused 
registration as they failed to meet the legislative requirements. 92 organisations failed to apply 
when called forward, and were entered into the commisison’s failure to apply process.

With registration having begun in december 2013, these figures bring the total number of charities 
registered by the end of March 2018 up to 6,194. A total of 71 organisations have been refused 
registration. In four of these refusal cases, the original decision to refuse registration was overturned 
on internal decision review and the charities were registered. 

Registration progress in recent years has been slower than the commission had hoped, constrained 
by limited resources, staff turnover and changing needs in other areas. however, registration 
remains a priority for the commission, and while progress may be slow, it is steady. 

there may be certain reasons, known as special circumstances, which the commission will take 
into account in order to expedite the call forward of an individual or group of organisations. 

examples of where special circumstances may apply would be where a charity is registered 
but has subsequently incorporated, an organisation is one of a number of similar organisations 
that could be assessed as a grouped registration, or a concern about an organisation has been 
received by the commission. 
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PuBlIC BENEFIT uNdEr ThE sPoTlIGhT

the register provides detailed information on each charity and its purposes, from the 
charity’s public benefit statement to whether or not annual accounts and reports were 
submitted on time. this means anyone, from funders to researchers to charity supporters, 
can find out information and undertake scrutiny on northern Ireland’s registered 
charities, all at the click of a button. 

Information on each charity, available on the register, includes what the charity does, 
its charitable purposes and the charity’s public benefit statement. public benefit is at 
the heart of what makes an organisation a charity.

to be a charity in northern Ireland an organisation must have exclusively charitable 
purposes. one component of what makes a purpose charitable is that it is for the public 
benefit. this is known as the public benefit requirement. 

In practice, public benefit means that a charity has demonstrated that its purposes can 
provide a benefit, and that this benefit is to the public, or a section of the public.

As well as providing a public benefit statement at the registration application point, 
charity trustees also report on public benefit as part of the annual reporting programme.  
By reporting on public benefit within their annual report, trustees are demonstrating the 
charity is effectively doing what it was set up to do and is making a positive difference 
to its beneficiaries.

Annual reporting

Following on from registration, the next step in the regulatory process for charities is annual 
reporting. 

once a charity is registered, the charity’s trustees are required to report annually to the 
commission on the charity’s finances, resources and activities. this is known as “annual reporting” 
and is a legal requirement, beginning with the charity’s first full financial year after registration. 

As highlighted below, annual reporting is a vital component of a transparent and accountable 
charity sector. 

 It enables the register of charities to be kept up to date

 It alerts the commission to potential issues within a charity. For example, if a charity is not
 meeting its obligations, the commission can step in to set things right on a proportionate basis. 

 It allows charities to demonstrate they are compliant with the law regarding annual reporting,
 and are open and accountable to the regulator and the public.

GETTING ANNuAl rEPorTING rIGhT
     – lessons from annual monitoring returns

In March 2018, the commission published a thematic report, Getting annual reporting 
right – lessons from annual monitoring returns. this report highlighted common areas 
where charities had made errors in their annual reporting to the commission. 

the report also provided an important – and interesting - snapshot of 3,071 charities 
accounts and reports submitted to the commission during the period 1 April 2017 to 28 
February 2018, the busiest period for annual reporting to date. 

You can read this report in full on the commission’s website
www.charitycommisisonni.org.uk

 It allows the public to undertake scrutiny, and seek their own assurances, from the charities
 they support or are interested in. 

 It offers charities an opportunity to share their story, their achievements and challenges during
 the year with the public.

the past year has seen significant progress in implementing an annual reporting programme for 
registered charities. 

At the end of 2018, 4,296 charity accounts and reports had been received by the commission and 
published on the register of charities. of that number, 3,252 accounts and reports were submitted in 
2017-18.

during the year, 672 charities failed to comply with their annual reporting duties by the set 
deadline. When a charity fails to comply with the deadline, it is marked on the register of charities 
in red as “in default”. If a charity submits the information late, this note is updated to reflect the late 
submission of accounts and reports.

the date of 31 January 2018 was a particularly notable milestone for many charities, marking ten 
months from the end of March 2017 and the deadline for submission of accounts and reports 
for 1,544 charities. Given the high number of charities meeting their deadline on this date, the 
commission took the decision to issue text messages to the trustees of those charities to remind 
them of their pending deadline. the texts were a supplement to email reminders which are issued 
to all charities in relation to annual reporting.

the commission is pleased to report on the success of that first major deadline. Almost 1,300 
charities met their 31 January 2018 annual reporting deadline – with their accounts and reports 
published on the northern Ireland register of charities. 



the commission took regulatory action in relation to a number of charities that had failed to submit 
their accounts and reports by deadline, with the issuing of 24 section 23 orders, ordering named 
charity trustees to supply the commission with the required information. this was the first time 
the commission has used these powers in relation to charities in default of their annual reporting 
requirements. 

Enquiries

the 2017-18 year was a particularly busy time for the enquiries team. during this period, the 
commission opened 135 concerns about charities, and progressed 88 concerns to conclusion.

the concerns about charities received by the commission cover a wide spectrum of issues and 
topics. however, there are a number of common themes which can be identified, highlighting 
the areas the public may be most concerned about in relation to charities. these themes include 
issues in relation to dominant trustee, updating the register and failing to adhere to the governing 
document. the commission’s concerns are received from a wide range of sources, with the public 
(43 concerns) being the main source. 

Increasingly, the commission does not have the resources to investigate the concerns raised with it 
and is unlikely to open an enquiry into a low risk concern, instead focusing scarce resources on the 
issues of highest risk to the charity’s beneficiaries and assets. We understand those raising concerns 
may expect them all to be dealt with, and to be completed swiftly. however, given the limited 
resources, the commission is unable to do this and must focus its regulatory intervention on the 
worst cases, based on a risk assessment of the issues and the evidence presented in each case.

Where we do take action, that action will be evidence based and proportionate, taking account 
of the issue, the risk involved to the charity and its beneficiaries, and the capacity of the charity to 
comply. this allows the public to have confidence that the charity sector is being regulated by a 
robust watchdog that will take the necessary enforcement action when required. 

during the past year the commission’s enquiries team has: 

issued 27 orders to individuals and/or organisations as part of its investigatory work, for example, 
the commission used its powers to restrict transactions made by a charity in financial difficulty, 
to appoint an interim manager to manage the manage the property and affairs of a charity 
and issued orders to remove named individuals as trustees of a charity.

issued 18 directions to individuals and/or organisations under its powers of inquiry, including 
directions to produce information.

the commission also opened three statutory inquiries – the highest level of investigation open to 
the commission - which provides the enquiries team with a range of enforcement provisions under 
the law. 

In June 2017, the commission opened an inquiry into registered northern Ireland charity, Growth 
for Adolescents and providing support (nIc103493). this inquiry was extended in september 
2017 to include the charitable company Growth for Adolescents & providing support (company 

number nI606227). the inquiries have now concluded, with a report on the results published on 
the commission’s website in March 2018. this report provided an overview of the commission’s 
statutory investigation, as well as the action taken to resolve the governance and financial issues 
uncovered within the charity. that report is available to read in the concerns and decisions section 
of www.charitycommissionni.org.uk 

In January 2018, the commission announced the opening of a statutory inquiry into the registered 
charity 100 help the homeless. the charity first came to the commission’s attention after the charity 
trustees defaulted on their annual reporting duties. this is the first statutory inquiry the commission 
has opened into a charity that is in default, with the inquiry focusing on governance, administration 
and, in particular, financial control.

during 2017-18, the commission also provided evidence to the Financial Action task Force on 
Money laundering (FAtF). this included feeding into a uK-wide regulators’ report on counter 
terrorism and money laundering.  

Concerns guidance for trustees

new guidance around specific areas of enquiries’ work was also published during the year, 
providing advice and information for charity trustees, independent examiners and auditors on:

 matters of material significance
 
 serious incident reporting. 

during 2017-18, a total of 33 serious incident reports, and 20 matters of material significance were 
reported to the commission. 

Matters of material significance are items which independent examiners and auditors must report 
to the commission should they encounter them while handling the accounts of a charity. 

the commission published guidance on matters of material significance in April 2017 in conjunction 
with the uK’s other charity regulators – the charity commission for england and Wales (cceW) and 
the office of the scottish charity Regulator (oscR) – following a period of consultation.

Another vital area for charity trustees to be aware of is serious incident reporting. the commission 
published serious incident reporting: A guide for charity trustees in november 2017. 

should a serious incident occur in a charity, trustees are expected to follow the correct processes 
to manage the incident and report it to the appropriate authorities, including the commission 
as the charity regulator. the commission’s role is to ensure charity trustees manage the incident 
responsibly, comply with their legal duties and take steps to limit the immediate impact of the 
incident and prevent reoccurrence. 

taking action quickly can help protect your charity from further harm and ensure that public 
confidence is maintained. dealing appropriately with these types of events will benefit other 
charities by maintaining public confidence in the sector as a whole.
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CoNCErNs ABouT ChArITIEs: Focus on sAFeGuARdInG

charity trustees are responsible for ensuring those benefiting from, or working with, their 
charity are not harmed in any way through contact with it. they have a legal duty to 
act prudently and take all reasonable steps within their power to ensure this does not 
happen. this is particularly important where beneficiaries are vulnerable persons. the 
commission insists on the necessary protection policies and procedures being in place 
to safeguard vulnerable beneficiaries.

Following media coverage in relation to safeguarding and the charity oxfam in early 
2018, the commission issued an alert for trustees of charities working with vulnerable 
beneficiaries, highlighting their duties in relation to safeguarding and serious incident 
reporting. this was issued to around 4,000 charities.

In the alert, the commission reminded charity trustees they are required to have 
appropriate policies in place for working with vulnerable beneficiaries, and robust 
controls to ensure policies are effective.

A representative from the commission attended the high-profile international 
safeguarding summit in london in March 2018, which was aimed at addressing the 
safeguarding prevention and response failures that led to sexual exploitation and 
abuse within the uK international development sector.

Bringing the issue closer to home, preparations also began during the year for a 
commission safeguarding seminar on 24 May 2018.  this event will focus on safeguarding 
issues, both locally and for charities working and managing volunteers internationally. It 
will also provide an overview of the commission’s serious incident reporting guidance. 

Casework

Good governance is essential to the success of any charity.
this includes ensuring the charity is well managed, is aware of
and complies with the requirements of charity law and the 
requirements of other regulators and legislation.

In ensuring the correct and most up to date procedures
and policies are in place to manage the charity’s
resources effectively, trustees may be required to make
changes or updates to the charity and its processes, or request 
approval for a transaction which is in the best interests of the charity.

Where the charity trustees require approval from the commission 
to make a change or undertake a transaction, they must apply 
to the commission’s casework team. during the 2017-18 year, 229 

casework applications were received and 186 decisions on application were made. this has 
included applications for schemes, to authorise transactions and to make changes to a charitable 
company’s articles of association (regulated consents).

the processes the commission has in place to support charities to update and adapt to changing 
needs, helps the public have trust and confidence that charities are operating as they should be, 
and trustees have the charity’s best interests at heart.  

however, again resources play an important role. the commission’s casework team is also 
responsible for charity registration, with the pressures of registration and the wide range and 
complexity of casework applications received competing for the resources available. 

Engagement and guidance

As in previous years, the commission has endeavoured in 2017-18 to engage with a wide range 
of stakeholders, raising awareness and educating the public on developments within charity 
regulation and the new duties on charity trustees. 

during the year the commission participated in 41 engagement events. this included meetings, 
seminars, conferences and presentations with a wide range of bodies, including co3 chief officers 
3rd sector, the law society, chartered Accountants Ireland, the university of ulster and charities 
Institute Ireland. A number of registration workshop and helper group training sessions were 
undertaken at venues across northern Ireland. In association with the developing Governance 
Group, the commission also embarked on a Good Governance Roadshow, with a series of free 
seminars focusing on good governance and charity regulation ongoing into the new financial 
year.

the commission held its third annual public meeting in september 2017, at Malone house in Belfast. 
With over 50 attendees, senior managers and commissioners got an opportunity to explain the 
commission’s work in more detail, as well as answer questions from the public.

there was also strong engagement online with the commission’s website gaining over 175,000 
unique website visitors and ending the year with 2,790 twitter followers. In addition, the commission 
dealt with almost over 19,500 calls and enquiries during the year, with queries on everything from 
concerns to registration to annual reporting.
 
supporting this engagement work, the commission’s online guidance provides charity trustees with 
important information and advice on their legal duties and best practice. during the year, 11 new 
or updated pieces of guidance were added to the website. they are detailed below.

 developing a reserves policy, a guide for charity trustees

 Running your charity guidance

 Fundraising for charities, a guide for charity trustees and the public

 Registering as a charity in northern Ireland

 starting a new charity

 changing your charity’s name
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 publishing our decisions

 serious incident reporting: a guide for charity trustees 

 Matters of material significance

 Reporting of relevant matters of interest to uK charity regulators - a guide for auditors and
 independent examiners

 Monitoring and compliance guidance: getting it right

the commission also updated its email newsletter, which is now issued to subscribers once a month 
and provides a snapshot overview of regulatory updates and commission news. 

Budget

the commission has a key performance indicator of achieving a budget spend within 99% of 
overall budget, which is set at £1,841,000. the revenue budget was £1,741,000 and the capital 
budget was £100,000. 

during 2017-18, the commission reported a 99.3% total spend, broken down as 99.7% of revenue 
budget and 91.2% of capital budget.

long-term expenditure trends

Resource expenditure over the last four years was as follows:

capital expenditure over the last four years was as follows:

Complaints about our services

the commission has published information on its complaints policy, including how to submit a 
complaint, and its approach for dealing with complaints received about service standards, in the 
About us section of the commission’s website www.charitycommissionni.org.uk. 

during 2017-18, the commission received 23 complaints which were dealt with in accordance 
with the published policy. Five complaints were resolved informally, seven were ineligible for 
consideration and seven were not upheld. In a further four complaints, one issue was upheld and 
an apology was issued. the remaining issues were not upheld. 

the commission did not receive any complaints in relation to the information available about 
charities on the commission’s website.

the monitoring of complaints received by the commission forms an important part of our quality 
assurance process, providing a means by which trends and common issues about service delivery 
may be identified and resolved. It also allows the commission to determine how successfully it 
has dealt with the complaints. We monitor complaints and these are reported through senior 
management reports to the Board.

the commission is also committed to a process of continuous learning and development, with 
complaints providing an important means by which stakeholders may share their views and 
feedback with us and, where appropriate, lessons may be learned for the future.
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sustainability

the commission is aware of its environmental responsibilities and follows northern Ireland civil 
service practices regarding recycling.

open data

the commission is committed to sharing as much of the data it holds as possible. the commission 
publishes the register of charities using the open Government data license on data.nicva.org and 
www.opendatani.gov.uk (18 downloads during the year), in line with the department of Finance’s 
open data strategy for the northern Ireland public sector.

Equality and diversity

the commission’s published equality scheme and action plan demonstrates our commitment to 
promoting equality, diversity and accessibility across our work. 

In keeping with this commitment, the commission undertakes a range of activities during the year 
aimed at ensuring equality and good relations are integrated into all our activities. during 2017-18, 
these activities included: 

 ongoing implementation of internal systems to monitor the commission’s integrated equality
 scheme and action plan 2012-17 and how the commission works with charities and the public.

 publication of quarterly screening decisions on the equality page of the commission’s website.

 annual awareness training for all staff in december 2017, supporting understanding of equality,
 diversity and good relations.

the commission’s equality scheme and action plan 2012-17 is available to view on www.
charitycommissionni.org.uk. this scheme and action plan was reviewed in 2017-18, in keeping 
with the statutory requirement to conduct a five year review of the equality scheme and equality 
commission for northern Ireland’s guidance. 

A review summary report was submitted to the equality commission in september 2017. this report 
highlighted that, through the implementation of the commission’s integrated equality scheme and 
action plan 2012-17, all decision making has been evidence based and resulted in no negative 
impacts on individuals or organisations with specific section 75 characteristics. As the charity 
regulator, the commission has also worked to highlight issues of equality, and particularly the 
inclusion of people with disabilities, in public life.

As there has not been any significant change in the work and functions of the commission or 
stakeholders, the review concluded that no substantive changes are required to the original 
equality scheme and action plan. the commission will align the scheme to the latest strategic plan 
and draft an updated action plan for implementation over the next five years.

3. fuTure fOcus

looking ahead, the commission’s emphasis in 2018-19 will be on compliance, and in 

particular the monitoring of accounts and reports to further boost public confidence.

the aim will be to embed a culture of compliance within the sector, supporting charities

in understanding and meeting their annual reporting duties. 

to facilitate this, the commission will be sampling a range of charities, with a focus on 

those with larger incomes. proportionate regulatory follow up action will be taken to 

resolve any issues, building trust and confidence in the register and the accounts and 

reports submitted by charities.

It is also anticipated that during the first half of the year a recruitment and induction 

process for new commissioners will be undertaken by the department for communities

to create a full complement of Board members. the Board will continue to

have corporate responsibility for ensuring that the commission fulfils its

aims and objectives, and will promote the efficient, economic and

effective use of staff and other commission resources.

during 2018-19, the commission will be developing a new three

year strategic plan and research strategy to inform our future

direction.

Work will also be progressed to develop our approach as a

proportionate and risk-based regulator, with more focus on

targeting regulatory action at the highest risk cases, resulting

in increased self-regulatory action, advice and guidance. 

Following a trend from previous years, the commission

anticipates further work to defend its decisions in the charity

tribunal. litigation brought against the commission will have

an impact on our ability to progress core work.

therefore, the commission’s 2018-19 business plan

includes activities which can be de-prioritised in

light of the litigation workload. 

this performance report was signed by the Accounting officer
of the charity commission for northern Ireland on 15 June 2018.

FrANCEs McCANdlEss
chIeF executIve 
chARItY coMMIssIon FoR noRtheRn IRelAnd
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accountability report

the charity commission for northern Ireland is the regulator of charities in northern Ireland, a non-
departmental public body sponsored by the department for communities.

the chief charity commissioner is tom McGrath, and the chief executive is Frances Mccandless. 

the Board of the charity commission comprises a chief charity commissioner, a deputy chief 
charity commissioner and five charity commissioners. legislation determines that at least one 
commissioner must be a barrister or solicitor of at least seven years standing. 

the Register of interests for the commission Board can be viewed at:
http://www.charitycommissionni.org.uk/about-us/about-the-charity-commission/our-governance/
register-of-interests/  

during 2017-18, the commission did not formally report any personal data related incidents to the 
Information commissioner’s office (Ico). the commission takes its data processing responsibilities 
extremely seriously and is a statutory body with the appropriate security clearance to process and 
hold sensitive data securely and lawfully.

statement of Accounting officer’s responsibilities

under schedule 1, section 8(2), of the charities Act (northern Ireland) 2008, the department 
for communities, with the approval of the department of Finance, has directed the charity 
commission for northern Ireland to prepare for each financial year a statement of accounts in the 
form and on the basis set out in the Accounts direction. the accounts are prepared on an accruals 
basis and must give a true and fair view of the state of affairs of the commission and of its income 
and expenditure, changes in taxpayers’ equity, and cash flows for the financial year.

In preparing the accounts, the Accounting officer is required to comply with the requirements of 
the Government Financial Reporting Manual and in particular to:

the Accounting officer of the department for communities has designated the chief executive of 
the charity commission for northern Ireland as Accounting officer of the commission. 

the responsibilities of an Accounting officer, including responsibility for the propriety and regularity 
of the public finances for which the Accounting officer is answerable, for keeping proper 
accounting records, and for safeguarding the commission’s assets, are set out in Managing public 
Money northern Ireland published by the department of Finance.

As the Accounting officer of the commission, the chief executive confirms that:

 as far as she is aware, there is no relevant audit information of which the entity’s auditors are
 unaware.

 she has taken all steps that she ought to have taken to make herself aware of any relevant
 audit information and to establish that the entity’s auditors are aware of that information.

 the annual reports as a whole are fair, balanced and understandable.

 she takes personal responsibility for the annual report and accounts and the judgements
 required for determining that it is fair, balanced and understandable.

4. cOrpOraTe gOvernance repOrT

 directors’ report

observe the Accounts direction issued by the 
department for communities, including the relevant 
accounting and disclosure requirements, and apply 
suitable accounting policies on a consistent basis.

make judgements and estimates on a reasonable basis.

state whether applicable accounting standards as set 
out in the Government Financial Reporting Manual have 
been followed, and disclose and explain any material 
departures in the financial statements.

prepare the financial statements on a going concern 
basis.
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GovErNANCE sTATEMENT 2017-18 

Introduction

As a regulator, the charity commission for northern Ireland is dedicated to operating to the highest 
standards of corporate governance. the commission’s Board is accountable to the sponsor 
department, the department for communities, and the northern Ireland Assembly. 

the commission’s arrangements to meet that commitment are detailed in a formal corporate 
governance framework which brings together a variety of related policies and procedures. the 
commission’s assessment of its governance is informed by various internal and external opinions 
including those of auditors, other stakeholders, such as service users, staff, fellow regulatory bodies, 
the charity tribunal and the courts. 

In this statement, the Board and Accounting officer outline how they have discharged their 
responsibilities to manage and control the charity commission for northern Ireland’s resources 
throughout the financial year ended 31 March 2018. It is for the Accounting officer, with Board 
support and input, to decide the format and content of this governance statement. In developing 
this statement the Accounting officer has considered guidance set out in dAo (dFp) 10/12, 
Managing public Money nI Annex 3.1, the relevant nI Audit office fact sheet and feedback from 
governance experts so as to tailor the disclosure to the organisation and its features during 2017-18. 

scope of responsibility

the charity commission for northern Ireland is the independent regulator of charities in northern 
Ireland. the commission is a non-departmental public body (ndpB), established by Royal Assent to 
deliver the legislative requirements of the charities Act (northern Ireland) 2008 as amended.  It is 
sponsored by the department for communities. the commission’s strategic aims are:

 to increase public trust and confidence in charities

 to promote awareness and understanding of the operation of the public benefit requirement

 to promote compliance by charity trustees with their legal obligations in exercising control and
 management of the administration of their charities

 to promote the effective use of charitable resources

 to enhance the accountability of charities to donors, beneficiaries and the public

 to manage the commission as an effective and efficient non-departmental public body.

The purpose of the governance framework

the commission’s governance framework is designed to allow the organisation to operate as 
an accountable, efficient and effective public body and to manage risk to a reasonable level. 
It is impossible to eliminate all risk of failure to achieve policies, aims and objectives and it can 
therefore only provide reasonable and not absolute assurance of effectiveness. the framework is 
based on an ongoing process designed to identify and prioritise the risks to the achievement of the 
commission’s policies, aims and objectives, to evaluate the likelihood of those risks being realised, 
the impact should they be realised and to manage them efficiently, effectively and economically. 

A governance framework has been implemented within the commission since establishment. 
during 2017-18 the Board reviewed its own operating policies, as well as the formal corporate 
governance framework.

The Charity Commission for Northern Ireland’s governance framework

BoARd

the Board provides strategic leadership and directs the commission’s strategic planning, 
financial and operational management, governance and risk assessment to ensure that statutory 
obligations are met. the Board provides strategic direction, challenge and oversight to the senior 
Management team which is responsible for operational management and performance. the 
Board comprises a chief commissioner, a deputy chief commissioner and up to five charity 
commissioners, all on a part-time basis. At least one charity commissioner must be a barrister or 
solicitor of at least seven years’ standing. Appointments of charity commissioners, who constitute 
the Board, are required to be made by the Minister for communities in accordance with the 
northern Ireland code of practice for Ministerial Appointments to public bodies issued by the 
commissioner for public Appointments. Given that no Minister has been in place during 2017-18, 
the deputy chief commissioner post and one other commissioner post have remained vacant 
during the year. Arrangements and quorums for committees have been altered on a temporary 
basis to accommodate this. however, this presented a serious risk throughout the year, as the legal 
minimum number of commissioners required by the charities Act 2008 is five. the department for 
communities commenced a public appointments process during the year to mitigate this risk.

the Board acts independently of senior management in line with a formal governance agreement 
known as the Management statement and Financial Memorandum (MsFM). this was last reviewed 
and a new version agreed and signed during August 2016. It is the responsibility of the Board 
members to ensure the commission continues to act within the law and fulfils the aims and 
objectives set by its sponsor department and approved by the Minister, and promotes the efficient, 
economic and effective use of staff and other resources. 

during the year the Board undertook these responsibilities by:

 submitting an annual business plan for departmental approval with a series of targets and
 outputs within the policy and resources framework determined by the sponsor department and  
 the charities Act (northern Ireland) 2008. At year end, the plans for 2018-19 were subject to  
 further revision following confirmation of a reduction in budget and experience of staff   
 turnover.

 ensuring the sponsor department was kept informed of developments, changes in assumptions
 and policy which were likely to impact on the strategic direction of the commission or on
 the attainability of its targets, and determining the steps needed to deal with such changes  
 through sharing of Board information including business plan progress reports and the
 corporate risk register.  A meeting between the chief commissioner and the permanent
 secretary took place at the end of 2017. Quarterly meetings were held between the   
 Accounting officer and the head of the sponsor Branch and bi-monthly sponsorship meetings  
 took place involving senior Management team and officials from the sponsor branch. 

 ensuring any statutory or administrative requirements for the use of public funds were complied



Attendance at Board meetings during the year:

 Board member Number of meetings attended 

 tom McGrath, chief commissioner  7 out of 7 

 norman Bennett, commissioner  7 out of 7 

 Geraldine donaghy, commissioner  7 out of 7 

 séamus Magee  7 out of 7 

 steven cockcroft  6 out of 7 

Board performance and assessment of its own effectiveness

In 2017-18 the Board met seven times, the Audit and Risk Assurance committee four times, and the 
human Resources committee twice. Board and committee minutes are published regularly on the 
commission’s website. 

commissioners were subject to annual appraisal and the results were reported to the sponsor 
department. during the year a self assessment review of the Board’s effectiveness was carried out 
and resulting action agreed. As a result of the previous year’s assessment, changes to 
arrangements for managing board meetings and the nature of information provided by the 
executive were introduced. these included a revamped agenda and the introduction of tablets 
with specialist meeting software installed to remove the need to circulate packs of papers and 
improve security in communications. 

Key decisions of the Board in 2017-18 

the Board’s main focus in the year under review continued to be bedding in the new compliance 
monitoring regime for charities and maintaining work to build the charity register, along with 
a substantial amount of litigation arising from challenges to commission decisions. In addition 
to standing item discussions of budget and finance, business plan performance and risk 
management, other issues considered and agreed during the year included the following.

 Annual Report (including governance statement) and Accounts to the Assembly.

 A refreshed risk appetite linked to the business plan. 

 Approval of the annual internal audit plan.

 Reviewed finance, whistle blowing, information security, fraud and a variety of human
 resources policies and procedures.

 Approved new annual return regulations and a number of procedures and policies relating
 to educational endowments, registration and amendments to the legal manual.
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with and that the Board operated within the limits of its statutory authority and any delegated 
authority agreed with the sponsor department through six-monthly reviews of the terms of the 
MsFM. these found full compliance, as no breaches had been identified.

receiving and regularly reviewing financial and performance management information in
terms of budget updates and forecast spend at each Audit and Risk Assurance committee 
and Board meeting, and quarterly business plan progress reports, which provided positive 
assurance to the sponsor department that performance was being assessed and appropriate 
action was being taken to meet performance commitments, or take appropriate alternative 
action in an open and timely manner. 

demonstrating high standards of corporate governance at all times, including using an 
independent Audit and Risk Assurance committee member to help the Board address the key 
financial and other risks facing the commission.

undertaking an annual Board effectiveness review to inform the strategic governance agenda 
and reviewing the Board’s terms of Reference, standing orders and code of conduct. 

operating a live Register of interest on the commission’s website, with conflicts a standing 
agenda item at Board. 

having in place a chief executive and annually setting performance objectives for the chief 
executive which give due weight to the proper management and use of public monies.

receiving reports at meetings from its Audit and Risk Assurance and human Resources sub-
committees, and ensuring that the recommendations from these sub-committees receive 
properly proposed and recorded approvals by the Board itself. 

taking account of fraud awareness reports from the department of Finance as appropriate.

undertaking ongoing work on fraud, including reviewing the policy and updating the 
organisational bribery assessment. 

ensuring an effective risk management process is in place, annually updating the policy 
and setting a risk appetite, and reviewing the corporate risk register at each Board meeting 
following its prior assessment by the Audit and Risk Assurance committee. 

ensuring that effective preparation for the introduction of GdpR was undertaken throughout 
the year by commission staff, with an action plan and training provision.

considering and commissioning the first phase of a risk assessment framework project to help 
the commission to focus its reducing resources on regulatory interventions where risks are 
highest.   

holding an annual public meeting to enable it to engage better with stakeholders, increase 
accountability and communicate its work to the widest possible audience.
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 Agreed Memoranda of understanding with the Information commissioner’s office, the
 Fundraising Regulator, the housing Regulator in the department for communities and the
 Regulator of community Interest companies. 

 Adopted a new communications plan. 

 Approved the commission’s annual equality report and reviewed its equality scheme and
 Action plan. 

In addition, Board members were updated at each Board meeting throughout the year on the 
use of the commission’s statutory powers relating to specific casework, including the progress of 
inquiries under section 22 of the charities Act (northern Ireland) 2008, as well as the first use of any 
new powers, high risk registration applications and any refusals of charity registration. 

during the year the Board continued to make use of its legal advisory group and of task and finish 
groups, comprised of commissioners and staff, to look in detail at the development of policies 
and procedures. during this year the Board also participated in the Board Apprentice scheme, to 
demonstrate its commitment to increasing the diversity of candidates for public appointments in 
northern Ireland.

Audit and risk Assurance Committee 

the Audit and Risk Assurance (A&RA) committee was established in June 2009. the committee 
supports the Board and the Accounting officer in their responsibilities regarding issues of risk, 
control and governance, and associated assurances. during the period under review its oversight 
role included, but was not limited to, internal and external audit, the budgetary control system, 
the commission’s financial statements, and risk management. At each meeting the commission’s 
senior executives report risks to the committee, which reviews and challenges assessments and 
planned actions, and identifies its own view on emerging issues and the organisational risk agenda.  
the committee, in turn, reports to the Board on governance matters and informs the Board of any 
emerging issues which are then discussed. 

the committee undertook an annual self-assessment in november 2017 using the national Audit 
office checklist. In broad terms the committee were content with their approach. they noted that 
future recruitment of commissioners should consider skills in the areas of It, change management 
and accountancy. the committee also undertook an annual review of its terms of Reference. A 
temporary reduction in the quorum was retained due to a reduced number of commissioners 
during the year.

the committee undertook reviews of a number of key policies as part of its annual schedule. this 
work covered the risk management policy, fraud policy (including bribery risk assessment), finance 
procedures, whistle blowing and the business continuity plan.

Also during this period the committee received independent assurance from Internal Audit which 
was provided by the Internal Audit function of the department for communities. Representatives of 
Internal Audit attended all four Audit and Risk Assurance committee meetings during 2017-18. 

this was the second year of a three year internal audit strategy which was supported by an audit 
plan for 2017-18 that included two phases of audit work during the year. this co-ordinated with 
the work of external audit. the areas audited during the year in line with the agreed audit plan for 
2017-18 were as follows.

 Phase 1 -  advice and guidance, budget management, recruitment, business planning,
 programme & project teams, and payroll. 

 Phase 2 - compliance monitoring, investigations, corporate governance structures, training
 plans and previous recommendations.

the internal audit report on their 2017-18 audit work gave a ‘satisfactory assurance’ rating, 
reflecting the view that management had established a satisfactory system of internal control to 
mitigate risks relating to the activities examined. there were no category 1 recommendations. 

In February 2018, the Audit and Risk Assurance committee agreed the 2018-19 Audit plan.

Although the Audit and Risk Assurance committee may commission reports on specific issues, this 
was not felt necessary during the year under review. the Audit and Risk Assurance committee 
also considered the systems and controls in place to protect commission information and no 
data handling issues that required notification to the regulator were identified. An annual senior 
Risk Management overview (sRMo) report was submitted to the department for communities to 
inform the overall report to the cabinet office on Information Risk Management.

during the year under review the northern Ireland Audit office (nIAo) attended all four committee 
meetings. the committee considered the 2016-17 nIAo Report to those charged with Governance 
which indicated no significant audit judgements were made in reaching their audit opinion 
on the 2016-17 financial statements. having reviewed the accounting policies, the nIAo were 
content at their appropriateness. no significant issues were identified regarding regularity, and 
the audit did not identify any significant internal control weaknesses and made one priority 
three recommendation. the report also stated that, in the nIAo’s opinion, in all material respects 
expenditure and income had been applied to the purposes intended by the Assembly and the 
financial transactions conformed to the authorities which govern them. the report was laid before 
the Assembly on 6 July 2017.

there was no change to the membership of the committee in 2017-18 and the Board reappointed 
the independent member of the committee for a further three years. departmental observers also 
attended all meetings.

Attendance at Audit and risk Assurance Committee meetings during the year was as follows:

 norman Bennett, chair  4 out of 4 

 séamus Magee 4 out of 4 

 Kieran donaghy, Independent Member of committee 4 out of 4



human resources Committee

the human Resources committee supports the Board in its responsibilities regarding issues of 
staff resource and staff performance including, but not limited to, recruitment, staff structure, 
remuneration and resource, human resource policies and practice and legislative compliance. 

during 2017-18 the committee reviewed its terms of reference and recommended minor changes 
which were subsequently adopted by the Board. 

the period under review saw the committee continue to oversee the people plan which gives 
effect to the people strategy and business plan. the committee’s work included further progressing 
a new staff handbook reflecting the structure of the nIcs handbook and adopting nIcs policies 
where appropriate. this aims to reduce the risks of the commission, as a small body, operating a 
stand-alone staff handbook. 

the planned work on taking forward aspects of IIp in 2017-18 did not take place due to lack of 
resources. the committee also reviews any human resources related audit recommendations.

one change was made to membership of the committee during 2017-18, which was the co-option 
of the independent A&RA committee member on to the human Resources committee also, due 
to the small number of commissioners available. Attendance at human Resources committee 
meetings during the year was as follows.

 

 Committee member                          Meetings attended 

 Geraldine donaghy, chair   2 out of 2 

 steven cockcroft  2 out of 2 

 Kieran donaghy, Independent Member of committee   2 out of 2 

during the year departmental observers attended the human Resources committee meetings. 

risk and control framework

the commission’s approach to risk management and internal control is proactive and reflects 
reviews and assurances at various levels within the organisation. during 2017-18, the commission 
continued to enhance the identification and consideration of risk within the organisation. this 
year saw the Board include a series of overall strategic risks within the corporate risk register. this 
reflected the fact that the level of resourcing presented overarching strategic risks to the effective 
delivery of statutory objectives. the Board also reset risk levels to reflect that this level of resourcing 
is now the normal environment in which the organisation operates, and our sponsor department 
is content to tolerate this situation. the Board decreased the ratings of all but one of the risks. As a 
result the register included no extreme risks and five high level, one moderate and one low risk at 
the start of the year.
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during the year a series of risks related to the delivery of the 2017-18 business plan were managed. 

these included a small number in the highest category in the risk register. details on these issues 
are set out in the following section on significant control/governance issues. An exercise was 
undertaken to enable assurance checking to encompass new statutory processes and procedures 
coming into operation during the year. significant time and effort was also given to addressing 
audit recommendations and updating the Audit and Risk Assurance and human Resources 
committees on progress.

At the end of 2017-18 the commission reviewed its approach to risk management for the coming 
year and updated the rating of risks and assurance checking in light of experience.  Resources 
were allocated to check areas of perceived serious and treatable risks linked to objectives and 
planned activities set out in the draft 2018-19 Business plan. the Board increased its risk appetites 
across governance objectives and in particular in relation to compliance-related objectives, in 
light of experience of the operation of the reporting regulations for a full business plan period.
 
the systems in place included: 

 a risk policy that specifically required identification of risks, an assessment of their impact and  
 an action plan that accorded ownership, was time bounded and monitored regularly.

 monthly review of the corporate risk register by senior Management team and sign off by the  
 chief executive.

 signed monthly/quarterly assurance reports and statements by management along with   
 monthly review of risks by middle management relating to various project and programme   
 team risk registers.

 quarterly stewardship statements to the sponsor department which were informed by business  
 level assurance statements and agreed by the Board, chief commissioner and the Audit & Risk  
 Assurance committee.

 bi-monthly review of the corporate risk register with sponsor branch at liaison meetings.

 consideration and updating of the risk register as a standing item at Audit and Risk Assurance  
 committee and at subsequent Board meetings.

 annual fundamental review of the risk policy and organisational appetite linked to business  
 plan objectives.

 assurance framework covering all policies and procedures subject to various monthly, quarterly  
 and annual checks, which inform the overall stewardship statement by the Accounting officer.

 annual internal and external audit programmes, which are informed by a review of strategic  
 business risks. 
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As part of the commission’s strategic and business planning processes, the commission identified 
the inherent risk appetite for each objective. In addition, it assessed each policy and procedure for 
impact and likelihood using a risk matrix to provide an overview of key areas of risk, and levels of 
assurance checking were assigned for progression and monitoring.

Although the corporate Governance in central Government departments code of Good practice 
(nI) 2013 is for central government departments, the commission’s own governance policies 
comply with the principles of this central government code. the commission’s Board terms of 
Reference, code of conduct and standing orders, in conjunction with its MsFM, set out the roles, 
duties, procedures and values of the organisation’s governance function. ongoing training and 
development for Board members was undertaken during the year, including internal sessions for 
board members and briefing.

significant control/governance issues

the commission’s assessment of the risk environment was reconfigured at the start of the year, 
in line with the 2017-18 business plan. the inherent and residual risk assessments, and mitigating 
actions to reduce all risks, were regularly discussed by the Audit and Risk Assurance committee 
and put into practice by the senior Management team. 

A series of risks related to delivery of the business plan were managed during the year, including a 
small number in the highest category in the risk register. these related to:

 delays and difficulties in registering charities diminishes confidence in the charity sector and  
 undermines accountability to stakeholders.

 failure to have necessary resourcing (people, budget, systems and facilities) compromising  
 ability to deliver efficient and effective services because of ineffective plans, policies, and   
 performance monitoring. 

 court and tribunal judgements and other external challenges from stakeholders may
 negatively affect the commission’s reputation and impact on commission processes and   
 procedures, leading to decreased public trust in the commission and diversion of resources
 from planned work.

 weak oversight and poor governance arrangements put the commission at risk of not meeting
 its legal obligations as a public body. 

some elements of these risks, such as the number of court and tribunal appeals in which the 
commission is involved, materialised. the commission had to switch resources again from 
supporting core regulatory work to defending decisions of the commission and the charity tribunal. 

other risks around resourcing materialised, with staffing turnover at year end likely to affect delivery 
of the coming year’s business plan. 

In addition, new risks were identified during the year, particularly around vulnerabilities identified 
and a request was made to our sponsor department to relocate premises. In its 2016/17 

governance statement the Board identified potential risks arising from the sponsor department’s 
strategic review which was planned to be completed that year. however, since no Minister has 
been in place, final work has not been completed. this continues to impact on confirmation of the 
department’s strategic agenda for charity regulation and resultant resourcing needs. 

the Board has continued to pay particular attention to developing a culture of compliance within 
the charity sector as a whole and has skewed resources towards this. the Board placed significant 
emphasis on creating a proportionate regime of checking, allocating resourcing to ensure returns 
were made and poor practice detected as early as possible so that the charity sector was more 
accountable to the public. this has been undertaken to address the risk of a failure by charities 
to comply with the annual requirements of the legislation and has thus far produced a rate of 
approximately 90% compliance with annual return submissions.

review of effectiveness of internal control 

As Accounting officer I have responsibility for reviewing the effectiveness of the system of internal 
control. My review of the effectiveness of the system of internal control is informed by the work of 
the internal auditors, those within the organisation who have responsibility for the development and 
maintenance of the organisation’s internal control framework and comments made by external 
auditors in their Report to those charged with Governance. 

I have been advised on the implications of the result of my review of the effectiveness of the 
system of internal control by the Audit and Risk Assurance committee and a plan to address 
weaknesses and ensure continuous improvement of the system is in place.

In respect of 2017-18 I have been informed by internal audit on the adequacy and effectiveness 
of internal controls operating within the charity commission for northern Ireland. In the internal 
auditors’ report they have stated that, in their opinion, the commission’s internal control systems 
were adequate and operated effectively thereby providing satisfactory assurance regarding the 
effective and efficient achievement of the commission’s objectives.

FrANCEs McCANdlEss
chIeF executIve 
chARItY coMMIssIon FoR noRtheRn IRelAnd
dAte: 15 June 2018
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5. remuneraTiOn and sTaff repOrT

remuneration policy

the commissioners of the charity commission for northern Ireland are appointed by the Minister for 
communities in line with the code of practice issued by the commissioner for public Appointments.

the Board has corporate responsibility to appoint, subject to the Minister’s and sponsor 
department’s approval, a chief executive to the commission. In consultation with the sponsor 
department, the Board sets performance objectives and remuneration terms linked to these 
objectives for the chief executive, which give due weight to the proper management and use of 
public monies.

service contracts 

the chief charity commissioner and deputy chief charity commissioner are appointed for a five 
year term of office. Five commissioners are appointed for a three year term. the deputy chief 
commissioner and one commissioner post are currently vacant, and one commissioner post 
has been extended. the chief executive of the commission was appointed in April 2010 and this 
appointment is open-ended.  

salary and pension entitlements 

Emoluments of Commissioners, Chief Executive and senior management

the following sections provide details of salary, pension entitlements and the value of any taxable 
benefits in kind of the most senior members of the commission.

remuneration (Audited information)

 Commissioners 2017-18 2016-17 

  salary Benefits salary Benefits
   in kind  in kind
  £’000 (to nearest £’000 (to nearest
   £100)   £100) 

 tom McGrath, chief charity commissioner 5-10 nil 5-10 nil 

 Walter Rader, deputy chief charity - - 0-5 nil
 commissioner (resigned 31 August 2016)  

 Brenda Maitland, commissioner - - 0-5 nil 
 (term ended 31 december 2016)

 Geraldine donaghy, commissioner  0-5 nil 0-5 nil 

 norman Bennett, commissioner 0-5 nil 0-5 nil 

 séamus Magee, commissioner 0-5 nil 0-5 nil 

 steven cockcroft, legal commissioner  0-5 nil 0-5 nil 

 senior Management 2017-18 2016-17 

  salary Benefits salary Benefits
   in kind  in kind
  £’000 (to nearest £’000 (to nearest
   £100)   £100) 

 Chief Executive 70-75 nil 70-75 nil 
 Frances Mccandless

 head of Charity services 50-55 nil 50-55 nil
 punam McGookin 

 head of Compliance and Enquiries 50-55 nil 50-55 nil 
 Myles McKeown

 head of Corporate services  50-55 nil 50-55 nil 
 Aubrey Mccrory
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Fair pay review disclosure (Audited information)

  2017-18 2016-17

 Band of highest paid £70k-£75k £70k-£75k
 directors total remuneration 

 Median total remuneration £29.610 £26,978 

 ratio 2.5 2.7 

Reporting bodies are required to disclose the relationship between the remuneration of the 
highest-paid director in their organisation and the median remuneration of the organisation’s 
workforce.

the banded remuneration of the highest paid director in the commission in the financial year 2017-
18 was £70k-£75k (2016-17: £70k-£75k).  this was 2.5 times (2016-17: 2.7) the median remuneration of 
the workforce, which was £29,610 (2016-17: £26,978).

total remuneration includes salary, non-consolidated performance-related pay, benefits-in-kind 
as well as severance payments. It does not include employer pension contributions and the cash 
equivalent transfer value of pensions.

salary

‘salary’ includes gross salary, performance pay or bonuses, overtime, reserved rights to london 
weighting or london allowances, recruitment and retention allowances, private office allowances 
and any other allowance to the extent that it is subject to uK taxation and any gratia payments.

Benefits in kind

the monetary value of benefits in kind covers any benefits provided by the employer and treated 
by the Inland Revenue as a taxable emolument.

Bonuses

the charity commission for northern Ireland does not operate any form of performance pay, 
bonus scheme, overtime or private office allowances.

Pension benefits (Audited information)

no commissioners received pension benefits.  In the 2012-13 year, department of Finance approval 
was given to provide pension benefits through membership of the principal civil service pension 
scheme to the chief executive and staff.  details of the commission’s pension benefits and 
entitlements are detailed as follows.

Pension Entitlements (Audited Information)

  

  

  Accrued real

  pension at Increase
  age 60 as in pension    Employer
 oFFICIAls at and   real contribution
  31/3/18 related CETv at CETv at Increase to
  and lump sum 31/3/18 31/3/17 in CETv partnership
  related at age    pension
  lump sum 60    account

  
  £’000 £’000 £’000 £’000 £’000 Nearest
       £100

 
 Frances
 McCandless 20-25 plus 0-2.5 plus
 chief executive lump sum lump sum 267 236 12 -
  of nil of nil
 (alpha scheme)

 Punam
 McGookin 10-15 plus 0-2.5 plus
 head of charity lump sum lump sum 179 158 8 -
 services of nil of nil
 (premium scheme)

 Myles
 McKeown 15-20 plus 0-2.5 plus
 head of lump sum lump sum 237 218 5 -
 compliance of 35-40 of (2.5)-0
 and enquiries
 (alpha scheme)

 Aubrey
 McCrory 5-10 plus 0-2.5 plus
 head of lump sum lump sum 87 72 7 -
 corporate of nil of nil
 services
 (alpha scheme) 
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Northern Ireland Civil service (NICs) Pension arrangements 

pension benefits are provided through the northern Ireland civil service pension schemes which 
are administered by civil service pensions (csp). staff in post prior to 30 July 2007 may be in one 
of three statutory based ‘final salary’ defined benefit arrangements (classic, premium and classic 
plus). these arrangements are unfunded with the cost of benefits met by monies voted by the 
Assembly each year. From April 2011 pensions payable under classic, premium, and classic plus are 
reviewed annually in line with changes in the cost of living. prior to 2011, pensions were reviewed 
in line with changes in the Retail prices Index (RpI). new entrants joining on or after 1 october 2002 
and before 30 July 2007 could choose between membership of premium or joining a good quality 
‘money purchase’ stakeholder arrangement with a significant employer contribution (partnership 
pension account).  new entrants joining on or after 30 July 2007 were eligible for membership of 
the nuvos arrangement or they could have opted for a partnership pension account. nuvos is 
a ‘career Average Revalued earnings’ (cARe) arrangement in which members accrue pension 
benefits at a percentage rate of annual pensionable earnings throughout the period of scheme 
membership. the current rate is 2.3%. cARe pension benefits are reviewed annually in line with 
changes in the cost of living. 

A new pension scheme, alpha, was introduced for new entrants from 1 April 2015.  the majority of 
existing members of the nIcs pension arrangements have also moved to alpha from that date. 
Members who on 1 April 2012 were within 10 years of their normal pension age will not move to 
alpha and those who were within 13.5 years and 10 years of their normal pension age were given a 
choice between moving to alpha on 1 April 2015 or at a later date determined by their age. Alpha 
is also a ‘career Average Revalued earnings’ (cARe) arrangement in which members accrue 
pension benefits at a percentage rate of annual pensionable earnings throughout the period of 
scheme membership. the rate will be 2.32%. cARe pension benefits are reviewed annually in line 
with changes in the cost of living.

Increases to public service pensions are the responsibility of hM treasury. pensions are reviewed 
each year in line with the cost of living. Any applicable increases are applied from April and are 
determined by the consumer prices Index (cpI) figure for the preceding september. the cpI in 
september 2017 was 3% and hM treasury has announced that public service pensions will be 
increased accordingly from April 2018. 

employee contribution rates for all members for the period covering 1 April 2018 – 31 March 2019 
are as follows:

scheme Year 1 April 2018 to 31 March 2019

 Annualised Rate of contribution rates –  contribution rates –
 pensionable earnings  classic members or All other members
 (salary Bands) classic members who
  have moved to alpha

 From to From 01 April 2018 to From 01 April 2018 to
   31 March 2019 31 March 2019 

 £0  £15,000.99 4.6% 4.6% 

 £15,001.00 £21,636.00 4.6% 4.6% 

 £21,637.00 £51,515.99 5.45% 5.45% 

 £51,516.00 £150,000.99 7.35% 7.35% 

 £150,001.00 and above 8.05% 8.05%

Benefits in classic accrue at the rate of 1/80th of pensionable salary for each year of service. In 
addition, a lump sum equivalent to three years’ pension is payable on retirement. For premium, 
benefits accrue at the rate of 1/60th of final pensionable earnings for each year of service. unlike 
classic, there is no automatic lump sum (but members may give up (commute) some of their 
pension to provide a lump sum). classic plus is essentially a variation of premium, but with benefits 
in respect of service before 1 october 2002 calculated broadly as per classic. 

the partnership pension account is a stakeholder pension arrangement. the employer makes 
a basic contribution of between 8% and 14.75% (depending on the age of the member) into a 
stakeholder pension product chosen by the employee. the employee does not have to contribute 
but where they do make contributions, the employer will match these up to a limit of 3% of 
pensionable salary (in addition to the employer’s basic contribution). employers also contribute a 
further 0.5% of pensionable salary to cover the cost of centrally-provided risk benefit cover (death 
in service and ill health retirement). 

the accrued pension quoted is the pension the member is entitled to receive when they reach 
pension age, or immediately on ceasing to be an active member of the scheme if they are at or 
over pension age. pension age is 60 for members of classic, premium, and classic plus and 65 for 
members of nuvos. the normal pension age in alpha is linked to the member’s state pension Age 
but cannot be before age 65. Further details about the nIcs pension schemes can be found at the 
website https://www.finance-ni.gov.uk/topics/working-northern-ireland-civil-service/civil-service-
pensions-ni. 
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Cash Equivalent Transfer values

A cash equivalent transfer value (cetv) is the actuarially assessed capitalised value of the pension 
scheme benefits accrued by a member at a particular point in time. the benefits valued are the 
member’s accrued benefits and any contingent spouse’s pension payable from the scheme. 

A cetv is a payment made by a pension scheme or arrangement to secure pension benefits 
in another pension scheme or arrangement when the member leaves a scheme and chooses 
to transfer the benefits accrued in their former scheme. the pension figures shown relate to the 
benefits that the individual has accrued as a consequence of their total membership of the 
pension scheme, not just their service in a senior capacity to which disclosure applies. the cetv 
figures, and from 2003-04 the other pension details, include the value of any pension benefit 
in another scheme or arrangement which the individual has transferred to the nIcs pension 
arrangements. they also include any additional pension benefit accrued to the member as a result 
of their purchasing additional years of pension service in the scheme at their own cost. cetvs are 
calculated in accordance with the occupational pension schemes (transfer values) (Amendment) 
Regulations 2008 and do not take account of any actual or potential benefits resulting from 
lifetime Allowance tax which may be due when pension benefits are taken.

real increase in CETv

this reflects the increase in cetv effectively funded by the employer. It does not include the 
increase in accrued pension due to inflation, contributions paid by the employee (including the 
value of any benefits transferred from another pension scheme or arrangement) and uses common 
market valuation factors for the start and end of the period. however, the real increase calculation 
uses common actuarial factors at the start and end of the period so that it disregards the effect of 
any changes in factors and focuses only on the increase that is funded by the employer.

staff report

the chief executive has remuneration at senior civil servant band 5. the remuneration of all other 
staff follows that of the northern Ireland civil service.

staff costs (Audited information)

  2017-18  2016-17 

  Permanently
  employed staff other Total total 

  £ £ £ £

 Wages and salaries 925,009 62,134 987,143 1,066,168 

 social security costs 83,232 - 83,232 80,337  

 other pension costs 187,396 - 187,396 180,851 

 Total staff costs 1,195,637 62,134 1,257,771 1,327,356 

during 2017-18, the commission continued the employment of its permanent staff complement 
and provision of pension benefits through membership of the principal civil service pension 
scheme (northern Ireland) to the chief executive and staff. the permanent costs include staff 
seconded from the northern Ireland civil service. other staff costs relate to temporary agency staff 
engaged within the commission during 2017-18.

Pension 

the northern Ireland civil service pension arrangements are unfunded multi-employer defined 
benefit schemes but the commission is unable to identify its share of the underlying assets and 
liabilities. the most up to date actuarial valuation was carried out as at 31 March 2012.  this 
valuation is then reviewed by the scheme Actuary and updated to reflect current conditions and 
rolled forward to the reporting date of the department of Finance superannuation and other 
Allowances Resource Accounts as at 31 March 2018.

For 2017-18, employers’ contributions of £169,587 were payable to the nIcs pension arrangements 
(2016-17: £164,397) at one of three rates in the range 20.8% to 26.3% of pensionable pay, based 
on salary bands. the scheme’s Actuary reviews employer contributions every four years following 
a full scheme valuation. A new scheme funding valuation based on data as at 31 March 2012 
was completed by the Actuary during 2014-15. this valuation was used to determine employer 
contribution rates for the introduction of a new career average earning scheme from April 2015. 

From 2017-18, the new rates range from 20.8% to 26.3%. the contribution rates are set to meet the 
cost of the benefits accruing during 2017-18 to be paid when the member retires, and not the 
benefits paid during this period to existing pensioners.

employees can opt to open a partnership pension account: a stakeholder pension with an 
employer contribution.  employers’ contributions of £13,900 (2016-17: £12,847) were paid to one or 
more of the panel of three appointed stakeholder pension providers. employer contributions are 
age-related and range from 8% to 14.75% (2016-17: 8% to 14.75%) of pensionable pay. 

employers also match employee contributions up to 3% of pensionable pay. In addition, employer 
contributions of £464, 0.5% (2016-17: £579, 0.5%) of pensionable pay, were payable to the pcsps(nI) 
to cover the cost of the future provision of lump sum benefits on death in service and ill health 
retirement of these employees.

contributions due to the partnership pension providers at the reporting period date were £nil. 
contributions prepaid at that date were £nil.

Commissioners’ costs 

   2017-18  2016-17 

  Permanently
  employed
  staff other Total total 

  £ £ £ £

  commissioners’ remuneration 14,949 - 14,949 18,496 
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Average number of persons employed (Audited information)

the average number of whole-time equivalent persons (including senior management but 
excluding charity commissioners) employed during the year was as follows:

      2017-18  2016-17 

   Permanently other Total total
   employed staff 

 directly employed  25  4 29 31 

staff composition (Audited information)

At 31 March 2018 there were 24 staff employed and 2 temporary staff.
the staff composition was as follows:

  Male Female 

 chief executive (scs) - 1 

 permanent staff 7 16 

 other employees - 2 

 Total staff composition 7 19 

other employees relate to temporary agency staff.

sickness absence

the commission has an attendance management policy and the monitoring and management 
of employee attendance is based on this. sickness absence in 2017-18 was 2.83% (2016-17: 2.98%) 
against a target of 8%.

staff policies

the commission has an equal opportunities policy and is committed to a policy of equality 
of opportunity in its employment practices and aims to ensure that no actual or potential job 
applicant or employee is discriminated against, either directly or indirectly, on the grounds 
of gender, marital status, disability, race, community background or political persuasion, 
age, dependants, sexual orientation or trade union membership. the commission is an equal 
opportunities employer and all applications for employment are considered strictly on the basis of 
merit.

A training and development policy is also in operation. each employee shall have equal 
opportunity for training and advancement on the basis of ability, qualifications and performance. 

this maximises the effective use of human resources in both the organisation and the individual’s 
best interests. the policy includes discretion for managers to consider a range of training and 
learning support as well as funding of additional learning to enable employees with disabilities to 
continue employment.

the recruitment policy sets out that applicants are given the opportunity to advise the commission 
of any reasonable adjustments that they may require. It also allows the desirable criteria to be set 
aside to enable candidates with disabilities to participate further in the recruitment process.

to facilitate equality of opportunity the commission offers a range of family friendly policies.

to help ensure that we are meeting our equality of opportunity obligations, the commission 
monitors the composition of employees and applicants. this monitoring helps to identify if any of 
our policies, procedures or activities are operating to the detriment of any individual from any 
particular grouping within our diverse society. 

Compensation payments (Audited information)

no compensation payments were made in the 2017-18 financial year.

Ex-gratia payments (Audited information)

no ex-gratia payments were made in the 2017-18 financial year.

Exit packages (Audited information)

no exit packages were awarded in the 2017-18 financial year.

Expenditure on consultancy

In line with the department for communities’ guidance on classification of expenditure, in the 
2017-18 financial year, no external consultancy was undertaken.
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6. assembly accOunTabiliTy and audiT repOrT

Assembly accountability disclosure notes

regularity of expenditure

losses and special payments (Audited information)

the charity commission for northern Ireland has experienced no losses and has made no special 
payments during the financial year.

remote contingent liabilities (Audited information)

In addition to contingent liabilities reported within the meaning of IAs 37, the charity commission 
for northern Ireland had no remote contingent liabilities at 31 March 2018 (2017 £nil).

this Accountability report was signed by the Accounting officer of the charity commission for 
northern Ireland on 15 June 2018.

FrANCEs McCANdlEss
chIeF executIve 
chARItY coMMIssIon FoR noRtheRn IRelAnd

chARItY coMMIssIon FoR noRtheRn IRelAnd

ThE CErTIFICATE ANd rEPorT oF ThE CoMPTrollEr ANd AudITor GENErAl 
To ThE NorThErN IrElANd AssEMBly

opinion on financial statements

I certify that I have audited the financial statements of the charity commission for northern Ireland 
for the year ended 31 March 2018 under the charities Act (northern Ireland) 2008. the financial 
statements comprise: the statements of comprehensive net expenditure, Financial position, cash 
Flows, changes in taxpayers’ equity; and the related notes. these financial statements have been 
prepared under the accounting policies set out within them. I have also audited the information in 
the Accountability Report that is described in that report as having been audited. 

In my opinion the financial statements:

 give a true and fair view of the state of the charity commission for northern Ireland’s affairs
 as at 31 March 2018 and of the charity commission for northern Ireland’s  net expenditure for
 the year then ended; and

 have been properly prepared in accordance with the charities Act (northern Ireland) 2008
 and department for community directions issued thereunder. 

opinion on regularity

In my opinion, in all material respects the expenditure and income recorded in the financial 
statements have been applied to the purposes intended by the Assembly and the financial 
transactions recorded in the financial statements conform to the authorities which govern them. 

Basis of opinions

I conducted my audit in accordance with International standards on Auditing (uK) (IsAs) and 
practice note 10 ‘Audit of Financial statements of public sector entities in the united Kingdom’. 
My responsibilities under those standards are further described in the Auditor’s responsibilities for 
the audit of the financial statements section of this certificate. My staff and I are independent of 
the charity commission for northern Ireland in accordance with the ethical requirements of the 
Financial Reporting council’s Revised ethical standard 2016, and have fulfilled our other ethical 
responsibilities in accordance with these requirements. I believe that the audit evidence obtained 
is sufficient and appropriate to provide a basis for my opinions.

other Information

the Board and the Accounting officer are responsible for the other information included in the 
annual report. the other information comprises the information included in the annual report other 
than the financial statements, the parts of the Accountability Report described in the report as 
having been audited, and my audit certificate and report. My opinion on the financial statements 
does not cover the other information and I do not express any form of assurance conclusion 
thereon.
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In connection with my audit of the financial statements, my responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent 
with the financial statements or my knowledge obtained in the audit or otherwise appears to be 
materially misstated. If, based on the work I have performed, I conclude that there is a material 
misstatement of this other information, I am required to report that fact. I have nothing to report in 
this regard.

opinion on other matters

In my opinion:

 the parts of the Accountability Report to be audited have been properly prepared in
 accordance with department for communities directions made under the charities Act
 (northern Ireland) 2008; and

 the information given in the performance Report and Accountability Report for the financial
 year for which the financial statements are prepared is consistent with the financial statements. 

responsibilities of the Board and Accounting officer for the financial statements

As explained more fully in the statement of Accounting officer Responsibilities, the Board and the 
Accounting officer are responsible for the preparation of the financial statements and for being 
satisfied that they give a true and fair view. 

Auditor’s responsibilities for the audit of the financial statements

My responsibility is to examine, certify and report on the financial statements in accordance with 
the charities Act (northern Ireland) 2008. 

I am required to obtain evidence about the amounts and disclosures in the financial statements 
sufficient to give reasonable assurance that the financial statements are free from material 
misstatement, whether caused by fraud or error. Reasonable assurance is a high level of 
assurance, but is not a guarantee that an audit conducted in accordance with IsAs will always 
detect a material misstatement when it exists. Misstatements can arise from fraud or error and are 
considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the economic decisions of users taken on the basis of these financial statements.

A further description of my responsibilities for the audit of the financial statements is located on the 
Financial Reporting council’s website www.frc.org.uk/auditorsresponsibilities. this description forms 
part of my certificate.  

In addition, I am required to obtain evidence sufficient to give reasonable assurance that the 
expenditure and income recorded in the financial statements have been applied to the purposes 
intended by Assembly and the financial transactions recorded in the financial statements conform 
to the authorities which govern them. 

Matters on which I report by exception

I have nothing to report in respect of the following matters which I report to you if, in my opinion:

 adequate accounting records have not been kept; or

 the financial statements and the parts of the Accountability Report to be audited are not in
 agreement with the accounting records; or

 I have not received all of the information and explanations I require for my audit; or 

 the Governance statement does not reflect compliance with the department of Finance’s
 guidance. 

report

I have no observations to make on these financial statements. 

KJ doNNElly
coMptRolleR And AudItoR GeneRAl 
noRtheRn IRelAnd AudIt oFFIce

106 university street
Belfast 
Bt7 1eu

19 June 2018
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financial statements

7. sTaTemenT Of cOmprehensive neT expendiTure

 For the year ended 31 March 2018

  2017-18 2016-17 

 Notes £ £ 

Income

secondment income 5 42,032 - 

Total operating income  42,032 - 

Expenditure    

staff costs 2 1,257,771 1,327,356 

commissioners’ remuneration 2 14,949 18,496 

depreciation and amortisation 3 90,971 94,624 

other expenditure 3 463,865 370,856 

notional costs 4 22,970 17,846 

net expenditure   1,850,526 1,829,178 

Reversal of notional costs 4 (22,970) (17,846) 

    

Total operating expenditure  1,827,556 1,811,332 

Net expenditure for the year  1,785,524 1,811,332

other comprehensive net expenditure    

net (gain)/loss on revaluation of

property, plant and equipment 6 (285) (755) 

net (gain)/loss on revaluation of Intangible assets 7 (11,402) (27,700)

Total comprehensive net expenditure for the year   1,773,837 1,782,877 

the notes on pages 58 to 70 form part of these accounts.

8. sTaTemenT Of financial pOsiTiOn

 As at 31 March 2018

  2018 2017 

 Notes £ £ 

Non-current assets:    

property, plant and equipment 6 28,252 26,398 

Intangible assets 7 580,477 570,281 

Total non-current assets  608,729 596,679 

Current assets:    

trade and other receivables 9 46,382 16,102 

cash and cash equivalents 10 209,798 142,517 

Total current assets  256,180 158,619 

Total assets  864,909 755,298 

    

Current liabilities    

trade and other payables 11 (220,538) (201,674) 

provisions 12 (59,857) (250) 

Total current liabilities  (280,395) (201,924) 

Total assets less current liabilities  584,514 553,374 

Taxpayers’ equity    

Revaluation reserve  62,540 50,853 

General reserve  521,974 502,521 

  584,514 553,374 

the financial statements on pages 54 to 57 were approved by the Board on 15 June 2018 and were signed on its behalf by:

ToM McGrATh CBE
chIeF chARItY coMMIssIoneR 
chARItY coMMIssIon FoR noRtheRn IRelAnd
dAte: 15 June 2018

FrANCEs McCANdlEss
chIeF executIve 
chARItY coMMIssIon FoR noRtheRn IRelAnd
dAte: 15 June 2018

the notes on pages 58 to 70 form part of these accounts.
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9. sTaTemenT Of cash flOws

 For the year ended 31 March 2018

  2017-18 2016-17 

 Notes £ £ 

Cash flows from operating activities    

net expenditure  (1,785,524) (1,811,332) 

(Increase)/decrease in trade and other receivables  (30,280) 2,586 

Increase/(decrease) in trade and other payables  17,212 (46,860) 

Increase/(decrease) in provisions  59,607 (31,218)

depreciation/amortisation  6+7 90,971 94,624 

Net cash outflow from operating activities  (1,648,014) (1,792,200) 

    

Cash flows from investing activities    

purchase of property, plant and equipment 6 (13,000) (6,070) 

purchase of intangible assets 7 (78,334) (92,440) 

Increase in capital payables 11 1,652 74,582

Net cash outflow from investing activities  (89,682) (23,928) 

Cash flows from financing activities    

Grants from sponsor department – dfc   1,804,977 1,918,178 

Net cash inflow from financing activities   1,804,977 1,918,178 

Net increase in cash and cash   

equivalents in the period   67,281 102,050

Cash and cash equivalents at the   

beginning of the period   142,517 40,467

Cash and cash equivalents at the 

end of the period 10 209,798 142,517 

the notes on pages 58 to 70 form part of these accounts.

10. sTaTemenT Of changes in Taxpayers’ equiTy

 For the year ended 31 March 2018

 General revaluation  Taxpayers’

 reserve reserve Equity 

 £ £ £ 

Balance at 31 March 2016 395,675 22,398 418,073 

Grants from sponsor department - dfc 1,918,178 - 1,918,178 

comprehensive net expenditure for the year (1,811,332) - (1,811,332)

Revaluation gains and losses - 28,455 28,455 

 

Balance at 31 March 2017 502,521 50,853 553,374 

Grants from sponsor department – dfc  1,804,977 - 1,804,977 

comprehensive net expenditure for the year (1,785,524) - (1,785,524)

Revaluation gains and losses - 11,687 11,687 

Balance at 31 March 2018  521,974 62,540 584,514 

the notes on pages 58 to 70 form part of these accounts.
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11. nOTes TO The accOunTs Of The chariTy
 cOmmissiOn fOr nOrThern ireland

1.  sTATEMENT oF ACCouNTING PolICIEs

these financial statements have been prepared in accordance with the 2017-18 Government 
Financial Reporting Manual (FReM) issued by department of Finance.  the accounting policies 
contained in the FReM apply International Financial Reporting standards (IFRs) as adapted or 
interpreted for the public sector context.

Where the FReM permits a choice of accounting policy, the accounting policy which is judged to 
be most appropriate to the particular circumstances of the charity commission for northern Ireland 
for the purpose of giving a true and fair view has been selected.  the particular policies adopted 
by the charity commission for northern Ireland are described below.  they have been applied 
consistently in dealing with items that are considered material to the accounts.

Without limiting the information given, the financial statements meet the accounting and 
disclosure requirements of the companies Act 2006 and of the accounting standards issued or 
adopted by the Accounting standards Board, so far as those requirements are appropriate.  the 
accounts direction is reproduced as an appendix to these financial statements.

1.1 Accounting convention

the financial statements have been prepared under the historical cost convention modified to 
account for the revaluation of fixed assets, at their value to the charity commission for northern 
Ireland by reference to their current costs.

1.2 Financing

In accordance with the amendments to FReM, Grant-in-Aid has been treated as Financing and 
had been credited directly to the income and expenditure reserve.  capital Grant-in-Aid has been 
credited to the income and expenditure reserve. 

1.3 Property, plant and equipment

expenditure on property, plant and equipment of £1,000 or more is capitalised. on initial 
recognition, assets are measured at cost including any costs attributable to bringing them into 
working condition. Individual assets may be grouped together where deemed significant.

1.4 Intangible assets 

expenditure on intangible assets, which are primarily the commission’s database, cRM system 
and the online annual reporting application and the associated costs of implementation, are 
capitalised where the cost is £1,000 or more. 

1.5 depreciation

non-current assets, with the exception of leased assets, are depreciated on a straight line basis in 
order to write off the cost, less estimated residual value of each asset over its expected useful life 
at the following rates.
 
 Furniture, fixtures and fittings ..........................  20% per annum

 equipment .......................................................  25% per annum

 Information technology .................................  25% per annum

 charity commission online services .............  10% per annum

 cRM system .....................................................  10% per annum

 Annual reporting application ........................  10% per annum

 leased equipment .........................................  period of lease

 Buildings under lease .....................................  period of lease

 leasehold improvements ..............................  period of lease

1.6 leasing and hire purchase commitments 

Assets obtained under hire purchase contracts and finance leases are capitalised as non-current 
assets and depreciated over the shorter of the lease term and their useful lives.  obligations under 
such agreements are included in current liabilities net of the finance charge allocated to future 
periods.  the finance element of the rental payment is charged to the profit and loss account so as 
to produce constant periodic rates of charge on the net obligations outstanding in each period. 
Rentals payable under operating leases are charged against income on a straight line basis over 
the lease term.

1.7  Impairments

the value of non-current assets is reviewed at the end of each full financial year after acquisition 
for evidence of reduction in value. Where impairment is identified that is attributable to the 
clear consumption of economic benefit, the loss is charged to the statement of comprehensive 
net expenditure. Impairment reviews will also take place in other periods if events or changes in 
circumstances occur which indicate that the carrying values may not be recoverable.

1.8  Foreign currencies

there were no foreign currencies purchased during 2017-18. Any monetary assets and liabilities 
denominated in foreign currencies are translated into sterling at the rates of exchange prevailing 
at the accounting date. transactions in foreign currencies are recorded at the date of the 
transactions. translation differences are dealt with in the statement of comprehensive net 
expenditure. 

1.9 value added tax

All items in these financial statements are inclusive of vAt, which is not recoverable.
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1.10  Income

Income is accounted for on an accruals basis. Income from operating activities represents income 
from the outward secondment of staff.

1.11 staff costs  

under IAs 19 employee Benefits legislation, all staff costs must be recorded as an expense as soon 
as the organisation is obligated to pay them. this includes the cost of any untaken leave as at 
the year end. the cost of untaken leave has been determined using data from electronic leave 
records.

1.12 Pensions 

past and present employees are covered by the provisions of the principal civil service pensions 
scheme (northern Ireland) (pcsps) (nI).  detailed information on pensions can be found in the 
Remuneration Report and in the notes to the accounts.

1.13 Accounting estimates  

no material accounting estimates or judgements were made by the commission in preparing 
these accounts.

1.14 Financial instruments

the commission does not hold any complex financial instruments. the only financial instruments 
in the accounts are receivables and payables (notes 8 and 10). Receivables are recognised 
initially at fair value less a provision for impairment. A provision for impairment is made when there 
is evidence that the commission will be unable to collect an amount due in accordance with 
agreed terms.

1.15 Analysis of net expenditure by segment

the charity commission for northern Ireland has one purpose, and as such is considered to 
have only one operating segment. All income, expenditure, assets and liabilities relate to the 
commission’s sole activity.

1.16 Accounting standards, interpretations and amendments to published standards
 adopted to the year ended 31 March 2018

the commission has reviewed the standards, interpretations and amendments to published 
standards that became effective during 2017-18 and which are relevant to its operations. the 
commission anticipates that the adoption of these standards will have no material impact on the 
commission’s financial position or results of operations.

1.17 Accounting standards, interpretations and amendments to published standards
 not yet effective

certain new standards, interpretations and amendments to existing standards have been 
published that are mandatory for the commission’s accounting periods beginning on or after 1 
April 2018, but which the commission has not adopted early. the commission does not anticipate 
that the adoption of these standards will have a material impact on its accounts in the period of 
initial application.

1.18 General reserve

the general reserves of the commission represent the net of its total assets and total liabilities at the 
statement of Financial position date. the non-current assets of the commission have been funded 
through Grant-in-Aid and capitalised in accordance with the policies set out under notes 1.3 and 
1.4. the current assets and liabilities are a result of receivables, cash and payables arising due 
to the timing of invoices received and payments made as at 31 March 2018. the reserves of the 
commission are non-distributable.

1.19 revaluation reserve

All property, plant and equipment and intangible assets are carried at fair value and any 
revaluation of assets are taken to the Revaluation reserve. the commission’s assets are re-valued 
annually on the basis of appropriate indices from the office for national statistics. 

1.20 Provisions

the commission makes provision for liabilities and charges where, at the statement of Financial 
position date, a legal or constructive liability exists (that is a present obligation from past events), 
where the transfer of economic benefits is probable and a reasonable estimate can be made. IAs 
37 requires that where the effect of the time value of money is material the amount of a provision 
should be the present value of the expenditures expected to be required to settle the obligation. 
Where cash flows have been adjusted for risk the standard requires the use of a risk free discount 
rate.
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2.  sTAFF CosTs

 2017-18 2016-17 

 £ £ 

Wages and salaries 987,143 1,066,168 

social security costs 83,232 80,337 

other pension costs 187,396 180,851 

 1,257,771 1,327,356 

A breakdown of the above costs into permanent staff and others can be found in the

staff report within the Accountability Report.

Commissioners’ costs comprise:

  2017-18  2016-17 

 Permanently others Total total 
 employed
 staff

 £ £ £ £

commissioners’ remuneration 14,949 - 14,949 18,496

3.  oThEr ExPENdITurE

 2017-18 2016-17

Commission costs: £ £

Rent and service charges 46,093 40,093

Rates 14,451 14,129

Maintenance and repairs 24,709 8,041 

cleaning 6,694 5,763

telephone and postage 16,902 16,716 

heat, light and power 5,770 6,750 

It support 15,878 15,782 

stationery and consumables 1,614 6,216 

publicity, printing and advertising 2,077 6,940 

staff/commissioners’ training 13,609 32,063

travel and subsistence 12,174 14,279 

conference fees 447 2,387

Recruitment costs 25,287 17,126

events and hospitality  4,029 2,573 

legal and professional fees 178,961 86,991 

Miscellaneous expenses 20 20 

Membership and licence fees 12,343 10,325 

commission library costs 1,313 1,469 

charity register maintenance 76,387 71,310 

Minor equipment 104 511

computer software 1,058 238 

communication and research costs 3,945 11,134 

Total  463,865 370,856

Non-cash items   

depreciation/amortisation 90,971 94,624 

 554,836 465,480

4.  NoTIoNAl CosTs
 2017-18 2016-17 

notional costs incurred during the year relate to: £ £ 

nIAo Audit fee  10,500 10,500

Internal audit fee 12,470 7,346

 22,970 17,846 

during the year the commission purchased no non-audit services from its auditor, the northern Ireland Audit office,
and the notional cost above relates to the audit of the financial statements.
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5.  INCoME

 2017-18 2016-17

 £ £

Income from outward secondments 42,032 -

 42,032 -

 

2017-18  Furniture & Information Assets under  
 Buildings fittings technology construction Total 

 £ £ £ £ £ 

Cost or valuation      

At 01 April 2017 149,805 39,221 47,277 122 236,425 

Additions 12,832 - 168   - 13,000 

Reclassifications 122 - - (122) -

Revaluations 231 50 384 - 665 

At 31 March 2018 162,990 39,271 47,829 - 250,090 

depreciation      

At 01 April 2017 139,588 36,822 33,617 - 210,027 

charged in year 6,959 (569) 5,041 - 11,431 

Revaluations 139 33 208 - 380 

At 31 March 2018 146,686 36,286 38,866 - 221,838 

Net book value at

31 March 2018 16,304 2,985 8,963  28,252 

net book value at

31 March  2017 10,217 2,399 13,660 122 26,398 

      

2016-17  Furniture & Information Assets under  
 Buildings fittings technology construction Total 

 £ £ £ £ £ 

Cost or valuation      

At 01 April  2016 150,751 39,221 38,617 - 228,589 

Additions (946) - 6,894 122 6,070 

Revaluations - - 1,766 - 1,766 

At 31 March 2017 149,805 39,221 47,277 122 236,425 

depreciation      

At 01 April  2016 122,797 31,514 28,060 - 182,371 

charged in year 16,791 5,308 4,546 - 26,645 

Revaluations - - 1,011 - 1,011 

At 31 March 2017 139,588 36,822 33,617 - 210,027 

Net book value at

31 March 2017 10,217 2,399 13,660 122 26,398 

net book value at

31 March 2016 27,954 7,707 10,557 - 46,218 

      
the commission owns all assets and has no finance leases or pFI contracts.  
the commission’s assets are re-valued annually on the basis of appropriate indices from the office for national statistics. 
Accommodation enhancements to the security system are underway.

6.  ProPErTy, PlANT ANd EquIPMENT
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Intangible assets represent the integrated It system in the commission to facilitate the registration 
and regulation of charities. the integrated It system comprises:

 the commission’s charity registration database

 a customer Relationship Management (cRM) software package

 a website

 an online application for submitting annual returns and the associated costs of implementation.

oNlINE sysTEMs (ols)

ols encompasses the previous intangible categories of database and annual return. the 
commission’s online charity register system was brought into use in June 2011. A number of 
important enhancements were subsequently made to the suite of online services available to 
the charity sector. updates improve the level of functionality available to registered charities 
in northern Ireland, to those organisations applying to register as a charity and others viewing 
their information published on the commission’s website. the charity register has been variously 
updated to reflect annual reporting regulations, requirements in particular reporting periods, and 
the associated financial statuses a charity can acquire. At 31 March 2018 the 17-18 return and 
website upgrade remained under development and have not been amortised in the 2017-18 
financial year.

CrM

cRM was initially configured to manage registration workflows and this element of the software 
package has been operational since 2014-15. Further development of cRM was undertaken to 
allow other workflows to be incorporated into the software package and has been operational 
since 2015-16. A fourth phase of cRM development was undertaken, providing further functionality 
covering administration of use of powers and upgrading the software version used. this allows 
internal departments to fully record and report on these functions, in particular accurate 
notification, capture and checking of annual reporting information. At 31 March 2018 some of this 
work remained under development and has not been amortised in the 2017-18 financial year.

7.  INTANGIBlE AssETs 7.  INTANGIBlE AssETs (CoNTINuEd)

2017-18  ols in CrM CrM in Annual Total 

 ols development operational development return £ 

Cost or valuation        

At 1 April 2017 349,815 29,586 319,908 40,202 55,893 795,404 

Additions 8,580 37,908 - 31,846 - 78,334 

Reclassification 85,479 (29,586) 40,202 (40,202) (55,893) - 

Revaluation 9,169 - 8,338 - - 17,507 

At 31 March 2018 453,043 37,908 368,448 31,846 - 891,245 

Amortisation       

At 1 April 2017  145,166 - 72,506 - 7,451 225,123 

charged in year 43,530 - 36,010 - - 79,540 

Reclassification 7,451 - - - (7,451) - 

Revaluation 3,930 - 2,175 - - 6,105 

At 31 March 2018 200,077 - 110,691 - - 310,768 

Net book value at

31 March 2018 252,966 37,908 257,757 31,846 - 580,477 

net book value at

31 March 2017 204,649 29,586 247,402 40,202 48,442 570,281 

       

       

2016-17  database in CrM CrM in Annual Total 

 database development operational development return £ 

Cost or valuation        

At 1 April 2016 307,803 - 302,203 - 52,800 662,806 

Additions 22,652 29,586 - 40,202 - 92,440 

Reclassification - - - - - - 

Revaluation 19,360 - 17,705 - 3,093 40,158 

At 31 March 2017 349,815 29,586 319,908 40,202 55,893 795,404 

Amortisation       

At 1 April 2016  104,652 - 38,274 - 1,760 144,686 

charged in year 32,479 - 30,220 - 5,280 67,979 

Revaluation 8,035 - 4,012 - 411 12,458 

At 31 March 2017 145,166 - 72,506 - 7,451 225,123 

Net book value at

31 March 2017 204,649 29,586 247,402 40,202 48,442 570,281 

net book value at

31 March 2016 203,151 - 263,929 - 51,040 518,120
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8.  FINANCIAl INsTruMENTs

As the cash requirements of the commission are met through Grant-in-Aid provided by the 
department for communities, financial instruments play a more limited role in creating and 
managing risk than would apply to a non-public sector body.  the majority of financial instruments 
relate to contracts to buy non-financial items in line with the commission’s expected purchase and 
usage requirements and the commission is therefore exposed to little credit, liquidity or market risk.

9.  TrAdE ANd oThEr rECEIvABlEs
   
 2017-18 2016-17

Amounts falling due within one year: £ £ 

prepayments and accrued income 20,257 16,102  

other receivables 26,125 - 

Total 46,382 16,102 
 

10.  CAsh ANd CAsh EquIvAlENTs
  
 2017-18 2016-17

 £ £ 
Balance at 1 April 142,517 40,467 
net change in cash and cash equivalent balances 67,281 102,050 

Balance at 31 March 209,798 142,517

the following balances at 31 March were held at:   
commercial banks and cash in hand 209,798 142,517 

Balance at 31 March 209,798 142,517 

11.  TrAdE ANd oThEr PAyABlEs
 2017-18 2016-17

Amounts falling due within one year: £ £ 
trade payables (1,186) 6,119
capital payables  78,334 76,682
pension 11,019 11,019
Accruals and deferred income 132,371 107,854 

 220,538 201,674

11.1  PuBlIC sECTor PAyMENT PolICy – MEAsurE oF CoMPlIANCE

the department requires that the commission pays its non commission trade creditors in 
accordance with the Account nI prompt payment code and Government Accounting Rules. 
the commission payment policy is consistent with the Accounts nI prompt payment codes and 
Government Accounting rules and its measure of compliance for invoices paid 1 April 2017 to 31 
March 2018.

 
 2017-18 2016-17

total invoices in accounting period 658  780  

Invoices paid within 10 days 655 99.5% 765 98.1% 

Invoices paid 10 - 30 days 3 0.5% 15 1.9%

Invoices paid over 30 days 0 0% 0 0% 

12.  ProvIsIoN For lIABIlITIEs ANd ChArGEs
 
 2017-18 2016-17
 legal Costs legal costs
 £ £ 
Balance at 1 April  250 31,468 
provided in the year 59,857 250 
provisions not required written back (16) (11,072) 
provisions utilised in the year (234) (20,396) 

Balance at 31 March  59,857 250 

the commission has included provisions for the future legal costs associated with existing legal cases that are listed with the 
charity tribunal, the high court and the court of Appeal.

13.  CoMMITMENTs uNdEr lEAsEs

total future minimum lease payments under operating leases are given in the table below for each 
of the following periods:

 2017-18 2016-17

 £ £
Buildings   
not later than one year 46,093 46,093 
later than one year and not later than five years 115,231 161,324 
later than five years - - 

Total 161,324 207,417 

 
 2017-18 2016-17

 £ £ 
other   
not later than one year - 595 
later than one year and not later than five years - 942 
later than five years - - 

Total - 1,537 

the charity commission for northern Ireland had no commitments under finance leases at the statement of financial 
position date (2017 £nil).
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14.  CAPITAl CoMMITMENTs

the charity commission for northern Ireland has no capital commitments at 31 March 2018 not 
otherwise included in these accounts. 

15.  CoNTINGENT lIABIlITIEs

the charity commission for northern Ireland had no contingent liabilities at 31 March 2018 (2017 
£nil).

16.  rElATEd PArTy TrANsACTIoNs

the charity commission for northern Ireland is a non-departmental public body (ndpB) sponsored 
by the department for communities.

the department for communities is regarded as a related party. during the year the commission 
had a number of material transactions with the department.  

the commission received grant in aid of £1,804,977 from the sponsor department. It also paid 
£36,420 to the department for communities for seconded staff members.

In addition the commission had a number of transactions with other government departments and 
other central government bodies.  

none of the commissioners have undertaken any material transactions with the commission in the 
financial year.

17.  EvENTs AFTEr ThE rEPorTING PErIod

there were no events after the reporting period, as defined by IAs 10, between the statement of 
financial position date and the date the accounts were signed. 

the Accounting officer authorised the issue of these financial statements on 19 June 2018.  

ACCouNTs dIrECTIoN GIvEN By ThE dEPArTMENT For CoMMuNITIEs, (ForMErly 
dEPArTMENT For soCIAl dEvEloPMENT), WITh ThE APProvAl oF ThE dEPArTMENT oF 
FINANCE, (ForMErly dEPArTMENT oF FINANCE ANd PErsoNNEl, IN ACCordANCE WITh 
sChEdulE 1 sECTIoN 8(2) oF ThE ChArITIEs ACT (NI) 2008

1. this direction applies to the charity commission for northern Ireland.

2. charity commission for northern Ireland shall prepare accounts for the financial year ended
 31 March 2018 and subsequent financial years in compliance with the accounting principles
 and disclosure requirements of the edition of the Government Financial Reporting Manual
 issued by hM treasury (“the FReM”) which is in force for the financial year for which the
 accounts are being prepared, together with any additional disclosure or other requirements
 as agreed with the department. the accounting policies contained in the Government
 Financial Reporting Manual apply International Financial Reporting standards as adapted or
 interpreted for the public sector context.

3. the accounts shall be prepared so as to:

 (a) give a true and fair view of the state of affairs at 31 March 2018 and subsequent financial
  year-ends, and of the income and expenditure, total recognised gains and losses and
  cash flows for the financial year then ended; and

 (b) provide disclosure of any material expenditure or income that has not been applied to
  the purposes intended by the Assembly or material transactions that have not conformed
  to the authorities which govern them.

4. compliance with the requirements of the FReM will, in all but exceptional circumstances, be
 necessary for the accounts to give a true and fair view. If, in these exceptional circumstances,
 compliance with the requirements of the FReM is inconsistent with the requirement to give
 a true and fair view, the requirements of the FReM should be departed from only to the extent
 necessary to give a true and fair view. In such cases, informed and unbiased judgment should
 be used to devise an appropriate alternative treatment which should be consistent with both
 the economic characteristics of the circumstances concerned and the spirit of the FReM. Any
 material departure from the FReM should be discussed with the department for communities
 and the department of Finance.



the charity commission for northern Ireland

257 lough Road

lurgan

craigavon

Bt66 6nQ

www.charitycommissionni.org.uk

Email: admin@charitycommissionni.org.uk

Tel: 028 3832 0220

Fax: 028 3834 5943

TextPhone: 028 3834 7639

      Follow us on twitter @CharityCommNI

this document is available in large print or other formats on request lo
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